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FOREWORD 



A FUNDAMENTAL GOAL of the National Education Association is the 
strengthening of the quality of the services which members of the 
teaching profession provide. In higher education as well ac in 
elementary and secondary schools, the importance of higher salaries 
as a means of improving competence and performance in teaching has 
long been recognized. To provide essential information, the NEA 
Research Division biennially collects data on salaries paid in the 
nation's institutions of higher education, both 4-year and 2-year. 

This ni nth report on salaries in higher education presents a 
full distribution of salaries paid to each rank in each type of in- 
stitution and salaries paid to all types of administrative officers. 
This information should be helpful to administrators, faculty mem- 
bers, prospective faculty members, and the many citizens who pro- 
vide direction and support for the higher education institutions 
throughout the country. 

This report has been prepared by William S. Craybeal, Assistant 
Director, with the assistance of the various units of the Research 
Division. We are grateful for the cooperation of participating 
universities, colleges, junior colleges, and state agencies and hope 
that this report will contribute to their continuing efforts to pro- 
vide improved quality in higher education. 

GLEN ROBINSON 

Director, Research Division 
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U I INTRODUCTION 



THIS STUDY, one of a series of biennial surveys 
conducted by the NEA Research Division, is di- 
rected to identifying the status and trends of 
salaries and related practices among the vari- 
ous types of institutions of higher education 
during 1969-70. The Information compiled in 
this report should be useful to persons who are 
planning for the budgetary requirements of high- 
er education considering employment in higher 
education, reviewing the adequacy of conditions 
concerning a specific position as related to 
the position in similar institutions, or plan- 
ning revisions in their salary-related policies. 
Also, this utudy is designed to add the current 
status of salary conditions in higher education 
to a series of studies which document the ac- 
complishments and trends in higher education 
salaries over a period of years. 

This ninth biennial survey of salary condi- 
tions In higher education is based on the re- 
sponses of 69.9 percent of the 1,634 institu- 
tions that grant che 4-year or higher degree 
which were invited to participate. Thu salary 
information was reported by 65.9 percent of the 
2-year Institutions (986) Invited to participate 
(see Table 1 at the end of this section). The 
invitations were sent to institutions identi- 
fied in the Education Directory, 1 9 68-69 , Part 
3, Higher Education , published by tie U. S. Of- 
fice of Education and the 1969 Directory of the 
American Association of Junior Colleges. In- 
stitutions were added or deleted as Information 
was made available to the NEA Research Division 
before February 6, 1970. 

Salaries were to be reported for the entire 
institution except for faculty in medical, den- 
tal, and nursing schools. Also to be excluded 
were faculty for summer sessions, laboratory 
schools, extension programs, and evening or Sat- 
urday classes of similar nature. A few insti- 
tutions having their entire faculty within the 
excluded classifications were not sent copies 
of the instrument. The questionnaires were 
listed in the American Council on Education 
Report on Questionnaires , and as a result of in- 
quiries prompted by that announcement, the in- 
strument was Bent to some institutions which had 
not been listed In the directories. 

Requests for actual salary figures were sent 
to the institutions on September 30, 1969. Fol- 
lov-up letters were sent In November 1969 to in- 
stitutions which had not responded. A second 
follow-up was sent on December 18 to selected 
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institutions, many cf which had participated in 
previous studies, but had not responded by that 
date. Persons in state-wide coordination agen- 
cies for wlich individual state summaries are 
to be prepared were advised early in December 
about the institutions in their states which 
had not responded. These persons and those 
listed in Appendix A who assisted in the col- 
lection of the questionnaires, provided follow- 
up activities until the final cut-off dates. 

Information in questionnaires received on or 
before February 13, 1970, the final cut-off 
date, is summarized in the present report. All 
institutional reports are considered completely 
confidential; no individual or institution is 
identified, and no identifying Information is 
released by the NEA Research Division. 



Gr<mlli ami Change iu Iti^hrr Education 

Growth of enrollments in post-high-school in- 
stitutions continues with a slight reduction in 
the pace observed in the previous 2-year period 
vrhen the full impact of the enlarged college- 
age population was being felt for the first time 
In all four years of higher education offerings. 
Data obtained by the NEA Research Division sur- 
veys of salaries in higher education reflect the 
enlargement of enrollments among existing insti- 
tutions and continued growth in the nuuber of 
institutions of higher education during the past 
two years. 

Information in Table 1 shows that 1,634 in- 
stitutions granting the 4-year or higher degree 
were invited to participate in the present 
study, an increase of 64 over the 1,570 in- 
volved at the time of the 1967-68 study. The 
number of full-time faculty in the institutions 
responding to the present survey (226,739) shows 
an increase of 32,210 or 16.6 percent above the 
194,529 employed in the institutions which par- 
ticipated in the 1967-68 study. Based on an 
assumption that the staff sizes of nonresponding 
institutions are randomly distributed within the 
range of those in the responding institutions 
in the same size strata, the estimated total 
teaching faculty in 4-year or higher degree- 
granting Institutions in 1969-70 is 271,253, 
an increase of 38,904 persons (16.7 percent) 
over the number similarly estimated for the 
1967-68 session (232,349). 
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As in the earlier survey, the present study 
reflects continued dramatic growth in the en- 
rollment and staff of the 2-year institutions. 
The 986 institutions invited to participate in 
the ore- i e,_ udy represent an increase of 133 
over the 853 inviced to participate in the pre- 
vious salary survey. The number of publicly 
controlled 2-year institutions invited to par- 
ticipate has enlarged from 602 in the 1967-68 
study to 741 in the present survey. The number 
of faculty in 2-year institutions responding in 
this study (40,995) is an increase of 5,991 per- 
sons above the 35,004 reported in 1967-68. The 
estimated total full-time faculty in 2-year in- 
stitutions in 1969-70, based on an assumption 
that the nonresponding institutions are similar 
to those which are included in the present 
study, is 63,390 persons, an increase of 19,173 
above the number similarly estimated for 1967- 
68 (44,217 persons). 

The distribution of institutions among the 
stratifications of enrollment size reflects the 
growing size of institutions of higher educa- 
tion. The following is a summary of the num- 
ber of institutions in each stratum invited to 
participate in the two biennial salary surveys 
and the percent of the estimated total number of 
full-time instructional faculty personnel em- 
ployed by the institutions in each stratum: 



Number of 
institutions 



Estimated 
percent of 



Strat a 
4-year institutions 

Public universities 
(by enrollment) 

I. 0,000 and 

over 

II. 5 ,000-9,999 
ill. Under 5,000 
Nonpublic universi- 
ties (by enrollmen 
IV. 5,000 and 
over ...... 

V, Under 5,000 
Public colleges 
VI. Public 

colleges .. 
Nonpublic colleges 
(by enrollment) 

VII. 1,000 and 

over 

VIII. 500-999 . . . 
IX, Under 500 . 

Total, 4-year 
or higher , , 

2-year institutions 

X. Public ... 
Xt. Nonpublic 

2-year 
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invited 


to 


faculty 


participate 


personnel 


1967- 


1969- 


1967- 


1969- 


68 


70 


68 


70_ 


70 


85 


29. 1% 


33.3? 


72 


95 


11.6 


12.4 


52 


68 


4.4 


5.2 


) 

49 


55 


11,7 


11.1 


70 


85 


5.7 


5.2 


223 


207 


13.5 


12.0 


319 


308 


13.2 


11.1 


345 


351 


7.5 


6.8 


370 


390 


3.2 


2.9 


1,570 1 


,634 


99.9? 


100.0? 


i 

602 


741 


84.9? 


90.2? 


251 


245 


15.1 


9.8 



986 100 . OX 100.0? 



These distributions show increasing numbers 
of institutions in all strata except Strata VI 
and VII colleges, where several apparently have 
been moved into the university c lass if icat icn , 
Also shown is the proportion of the estimated 
total number of faculty in 4-year institutions 
represented by those employed in the public in- 
stitutions, slightly above that observed two 
years ago, about five in eight. 

The number of faculty in 2-year institutions 
for whom salary data are reported represents 
16.3 percent of all faculty in higher education 
for whom salaries are reported. If the respond- 
ing institutions are randomly selected from the 
total population of 2-year institutions, the es- 
timated 63,390 faculty in 2-year institutions 
represent 18.9 percent of the estimated total 
faculty in higher education. <\s shown in Ta- 
ble 1, more than nine-tenths of the faculty at 
the 2-year institution level for whom salaries 
are reported are employed in public institu- 
tions. If the responding institutions are as- 
sumed to be random selections from the total 
number of insc i tut ions , it is estimated that 
the total faculty in public 2-year institutions 
represents 90.2 percent of faculty in all 2- 
year institutions. 



Coverage of I lie Siurfy 

Information in Table 1 shows that the re- 
sponse rate for large publicly controlled uni- 
versities is very high with greater than 90 per- 
cent participating in the survey. While the re- 
sponse rate among the small public and nonpublic 
universities is also high, the large nonpublic 
universities are represented by 72.7 percent of 
the total number of institutions in this classi- 
fication. The public colleges have a moderately 
high response rate of 75.8 percent. The rate of 
response is low in the nonpublic colleges where 
between two-thirds and three-fouTths of the med- 
ium and large colleges participated. As in 
earlier studies, the response rate for small 
nonpublic colleges is near 50 percent. 

The information summarized in this report, 
therefore, is estimated to be rather representa- 
tive of conditions in public universities, 
fairly representative of public colleges (both 
4-year and 2-year) and the nonpublic universi- 
ties; moderately represen tat ive of the medium 
and large nonpublic 4-year and 2-year colleges; 
and somewhat limited in representing the small 
nonpublic colleges (which are estimated to em- 
ploy only about 3 percent of the instructional 
faculty personnel In the institutions which 
grant the 4-year or higher degree). The types 
of institutions from which reports were received 
from more than three-fourths of the institutions 
employ almost three-fourths of the faculty in 4- 
year institutions (73.3 percent). 

Institutions classified as universities in 
this study were reported in the *J. S. Office of 
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Education Directory as offering at least the 
master's and/or the second professional degree, 
and also having separately organized schools in 
» t least three fields, one of which may be arts 
and sciences. The number of separately organ- 
ized schools was determined by a review of the 
number of different entries of salaries in the 
section of the questionnaire which requested 
the salaries of deans of separately organized 
schools, Limitations of this source of infor- 
mation about the presence and level of offering 
of these schools makes it likely that some col- 
leges may be classified as universities. 

The different structural relationships of 
campuses connected to or comprising major insti- 
tutions also reduce the consistency of the in- 
stitutional stratification. In some university 
systems the separate campuses may have been re- 
ported as separate institutions while in others 
the faculty on the various campuses may have 
teen reported together with other faculty on 
the major campus. 

Comparisons of salaries in a given stratum 
over the past two years, therefore, are not 
highly accurate as a result of the changes in 
the institutiins included within each stratum. 
For example, some institutions classified as 
small universities in the previous survey may 
be classified as medium or large universities 
in the present study. 

The geographic distribution of institutions 
participating in this study is given in Table 2. 
The total number of institutions has increased 
in three regions since the 1967-68 survey, the 
Hideast, Southeast, and Plains regions. 

Information ill Table 2 also shows the dif- 
ferences In regional distribution of institu- 
tions in some of the strata; for example, 72.5 
percent of the large nonpublic universities are 
located in three regions, New England, Mideast, 
and Great Lakes. Also, about one-fourth of the 
medium-size nonpublic colleges (24.8 percent) 
are located in the Southeast region. These 
characteristics indicate the need to consider 
the possible impact of regional differences in 



per-capita personal income when interpreting 
the distributions of salaries paid either In a 
specific type of institution or in a specific 
region. For example: the number of medium- 

size nonpublic colleges in the Far West (where 
1968 per-capita personal incomes in five of the 
six component states exceed the national aver- 
age) is one-fourth of the number of institu- 
tions of this type in the Southeast (where the 
per-capita personal incomes in 10 of the 12 
component states are far below the national av- 
erage) . 

Definitions 

Readers of this report should note the fol- 
lowing explanatory comments: 

1. This is a status study; it reports salary 
information for the current 1969-70 year. 

2. All salaries of instructional personnel are 
reported for the academic year of nine 
ifionths-- two semesters or three quarters — 
even when the compensation is paid over a 
12-month period; opportunities to supple- 
ment the academic-year earnings by summer- 
session teaching are reported separately. 

3. All salaries of administrat ive personnel 
are reported for the full year . 

4. All reported figures represent the contrac t 
salaries, excluding fringe benefits. 

5. Only full-time employees of the institution 
are included in the salary distributions; 
the use of part-time employees in classroom 
service is shown separately in Sections IV 
and IX. 

6. The terms university and col lege refer to 
the internal organization rather than the 
legal title. A university in this report 
is a complex institution with three or more 
graduate or professional schools. All 
others are colleges . 
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7. No person is reported in more than one cate- 
gory. 



TABLE ] . — fJUKdErs OF INSTITUTIONS I N V I T€ 0 TO PARTICIPATE » NUMBER AND PERCENT REPLYING, 

AND fULL-TlME AND PAR1-T iME ENROLL HE Ml AND TEACHING STAFF, 1969-70 

NLP BEK INSTITUTIONS STUDENTS TEACHERS 



TY^e op Institution 


I .VlTfcD 


REPLYING 


FULL 


PART 


FULL 


PART 




IL PAR- 


NjMriER 


PERCENT 


TIME 


T IMF 


TIME 


TIME 


i 


TJCI PATE 
2 


3 


A 


5 


6 


7 


a 


PUBLIC UNIVERSITIES UY 
ENROLLMENT ) 


I . 10,000 AND OVER 


65 


62 


9b* 5 


L , 593,326 


L80, 171 


67,183 


21,284 


St. S,00o-9,999 


B5 


79 


9? . 9 


572,466 


105,042 


31 ,223 


7 ,123 


u r . less than t>,ooo 


b fcj 


57 


83.6 


136,231 


30,130 


11,023 


1,776 


NONPUbLlC UNIVERSITIES (BY 

enrollment i 


IV. 5»00d AND UVtH 


55 


90 


72.7 


352,323 


126,873 


21,976 


11,702 


V. LESS I HAN 5,000 


85 


69 


8 1.2 


1 72,062 


73,548 


11,421 


4,250 


PU6L 1C CLLLEGtS 


V I . PUBLIC COLLEGES 


207 


15b 


75. A 


428,575 


63, 729 


24,487 


3,650 


NONPUbl 1C COLLEGES l BY 

ENROLLMENT | 


VII. 1,000 AND UVtR ....... 


308 


221 


71.6 


340,966 


37, 620 


21,551 


5,200 


VIII* 500-999 


351 


25P 


71,2 


165 , 745 


23, 601 


13, 159 


3,342 


IX* LESS THAN 60u 


39U 


187 


A 7.9 


45,473 


9, 306 


3, 798 


1 ,649 


TOTAL A-YEAR 

institutions .*.. 


1,639 


l , 14 1 


69.0 


3, 052,667 


650,220 


226,621 


60,176 


X . PUril IC 2-Yt a < CUl LEGE S 


741 


53 L 


71.7 


695,025 


65V, 830 


40,995 


26, l 12 


Xt. MMPUBIIC 2- Yt AR 


Colleges 


29 6 


119 


46.6 


52,64? 


12, 160 


3 i C 20 


1,455 


TOTAL i-YEAR COLLEGES .... 


966 


650 


65.9 


947 , 567 


571,990 


4 4 ,016 


29 , 56 t 


GRAND TOTAL 


7,G2d 


) ,791 


6b, 4 


4,630,254 ] 


l ,222,2 10 


270,636 


RV, 743 



T A u L l 2 • - -U I 5 TR 1 BUT ION UF 1,791 UNIVERSITIES, CCllfGES, AND JUmJUR COLLEGES 
PARTICIPATING! BY TYK uF INSTITUTION AND BY OEUORAPHJC AREA, 1969-70 

GEOGRAPHIC TYPE OF INSTITUTION TOTAL 



REGION I M III 

1 2 3 4 



NEta ENGLAND 

Ml Of AST 




6 

p 


SOUTHEAST 




22 


r.KfAf lAnfS 




| | 


Pi A J SJ N 




p 


SOUTHWEST . . 




10 

7 


ROCKY M(/UM An 




PAR ufST 


14 


? 


TOTAL 




79 



IV 


V 


VI 


V? i 


VIU 


tx 


X 


XI 




5 


6 


7 


b 


9 


10 


1 1 


12 


1 1 


b 


9 


1 8 


21 


23 


14 


2 ? 


16 


145 


16 


20 


34 


52 


39 


44 


91 


30 


364 


3 


n 


46 


39 


62 


21 


129 


35 


399 


6 


13 


5 


50 


42 


45 


65 


15 


2*1 


2 


2 


L 8 


30 


50 


24 


? 4 


19 


237 


3 


3 


1 1 


9 


13 


1 1 


43 


3 


123 


1 


0 


1 l 


j 


6 


2 


L2 


0 


46 


2 


12 


11 


17 


15 


26 


96 


1 


2 n 6 


40 


69 


156 


221 


250 


187 


531 


119 1 


1,791 
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II. SALARIES OF INSTRUCTIONAL PERSONNEL, 1-YEAR INSTITUTIONS 



THIS SECTION PRESENTS in detail the academic 
year's earnings (exclusive of fringe benefits) 
of full-time staff members engaged principally 
in teaching. Salaries for faculty in medical, 
dental, and nursing schools, summer sessions, 
laboratory schools, and extension programs and 
evening or Saturday classes of similar nature 
are excluded . Also excluded are salaries of 
teaching assistants, junior instructors, or 
other subinstructors who are graduate students 
in the institutions in which they teach, even 
though they hold a full-tl.,ie appointment. Part- 
time employees, although they may carry a con- 
siderable share of the total teaching assign- 
ments, are not included here. Also excluded are 
all administrative officers even though some of 
them do some teaching. Administrative salaries 
are presented in full detail in Section VI, Ta- 
bles 36 through 47. This section presents sal- 
ary data for teachers according to rank, type 
of employing institution, and geographic region. 

All Rank* Combined 

Information in Tables 3 and 4 provides a 
broad overview of the salaries paid to college 
and university teachers, all ranks combined. 

In Table 3, the salary of each full-time teacher 
is entered by the type and size of the employing 
institution. Tn Table 4 the salaries are en- 
tered by the regional placement of the employ- 
ing institution. Column 13 of Table 4 shews the 
cumulative percent of teachers receiving sal- 
aries ranging from $35,000 and over to less than 
$6,000 for nine months f teaching service. 

The median salary of all full-time faculty 
personnel vho have teaching respona i b 1 1 it ies is 
$11,745; up $1,510 from the median of $10,235 in 
the survey two years ago. These distributions 
demonstrate the need for viewing salary prac- 
tices among subgroupings of institutions by type 
and by regional location. The median salaries 
of all faculty personnel employed in public uni- 
versities, for example, range from $12, *40 in 
the large Institutions to $11,398 in the medium- 
size institutions, to $11,426 ir* the small in- 
stitutions, Also, the median salaries in the 
geographic regions range from $12,366 in the far 
Vest, dovn to $11,133 in the Southeast. 

The percents in column 13, Table 4, show only 
11,5 percent of all college and university 
teaching faculty personnel receive salaries 
$17,500 or higher for the nlne-i.io. th term. This 
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column also shows that 11.9 percent of al 1 col- 
lege and university teaching faculty personnel 
receive salaries of less than $8,500 for the 
nine-month period; that 2,0 percent of all of 
the 221,542 full-time faculty personnel in col- 
leger and universities receive salaries of less 
than $7,000 for nine months of teaching. 

Table 3 shows that the median of faculty sal- 
aries in all universit ies , $12,284, exceeds the 
median of faculty salaries in all colleges, 
$10,373, by $1,911. The first quartile of fac- 
ulty salaries in the universities is $37 less 
than the median of faculty salaries in the col- 
leges. 

Table 4 shows that the median salary in pub- 
lic institutions ($12,078) exceeds the median 
salary of faculty in nonpublic Institutions 
($10,908) by $1,170. This difference is ob- 
served also at the quartiles of salaries paid. 

the median salaries paid to all faculty in 
all reporting institutions In recent biennial 
surveys conducted by the NEA Research Division 
are as follows: 



Session 


Median 

salary 


Two-year 

Increase 


1961-62 


. $ 7,486 


11.57. 


1963-64 .... 


8,163 


9.0 


1965-66 


. 9,081 


11.2 


1967-68 


. 10,235 


12.7 


1969-70 


. 11,745 


14.8 



Variation!* hy Rank 

Following Tables 3 and 4 are four sets of two 
tables each, in the sane format for each of the 
four ranks. Profess ors only are listed in Ta- 
bles 5 and 6. As expected, the highest salaries 
are earned by persons in this rank although for 
the country as a whole there is considerable 
overlapping of salaries among the ranks. 

Prof essor s--The median salary of the 56,160 
persons having the rank of professor in 1,067 
Institutions is $16,799 for nine months’ teach- 
ing. This salary is $19,442 or greater among 
one-fourth of those holding the rank of profes- 
sor; and about 1 In 28 (3.6 percent) is being 
paid $26,000 or more. One-fourth of the profes- 
sors are paid $14,656 or less for the nine 
months’ teaching; and about 1 in 20 (4.5 per- 
cent) receives less than $11,500. 
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The median salaries paid to professors in the 
various types of institutions range from $18,829 
in the large nonpublic universities down to 
$11,773 in the smallest nonpublic colleges. The 
range of the median salaries in the various re- 
gions is from $18,176 in the Far West down to 
$15,255 among professors in the Southeast. This 
wide regional difference i.n salaries is demon- 
strated by the quartiles; the first quartile of 
salaries in the Far West ($16,286) is higher 
than the medians of salaries in four other re- 
gion';. 

The median of salaries paid to professors in 
all universities ($17,418) exceeds the median 
of salaries paid to this rank in all colleges 
($14,405) by $3,013. A similar difference is 
noted at the quartiles of salaries paid to fac- 
ulty in these two groups of institutions. 

The median of salaries paid to professors in 
all public institutions ($17,082) exceeds the 
median of salaries paid to this rank in all 
nonpublic institutions ($15,978) by $1,104. 

The wider range of salaries in the nonpublic in- 
stitutions is directed heavily toward the lower 
ranges with the first quartile of salaries paid 
to professors being $1,803 lower in nonpublic 
than in public institutions. 

The median salaries paid to professors in 
all reporting institutions in recent biennial 
surveys conoucted by the NEA Research Division 
are as follows: 

Median Two-year 
Session salary increase 



1961-62 ... 




12.6% 


1963-64 ... 


... 11,312 


10.3 


1965-66 ... 




14.5 


1967-68 ... 




13.6 


1969-70 ... 


.. 16,799 


14.2 



Associate prof essors --Contalned in Tables 7 
and 8 are the distributions of salaries paid to 
full-time faculty personnel holding rank of 
associate professor in 1,047 colleges and uni- 
versities, grouped by type of * stitution and 
by regional location of the Institution. The 
median of salaries paid to 51,648 associate 
professors is $12,985. One perron in 4 holding 
this rank is being paid $14,274 or core this 
session; about 1 in 25 (4.1 percent) is being 
paid $17,000 or more this session. At the 
other end of the distribution, one-fourth of 
the associate professors are being paid $11,722 
or less; about 1 in 17 (5.8 percent) receives 
less than $10,000 for nine months' teaching. 

The median salaries vary widely cmong the 
different types of institutions; $13,619 in 
large public universities down to $10,178 in 
small nonpublic colleges. Among the geographic 
regions the median salaries range from a high 
of $13,387 in Xew England down tc $12,302 in 
the RocVv Mountain states. 
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The median of salaries paid to associate pro- 
fessors in universities ($13,316) exceeds the 
median of salaries paid to this rank in colleges 
($11,824) by $1,492. The first quartile of 
these salaries in universities exceeds the me- 
dian salary of this rank in the colleges. The 
median of salaries paid to associate professors 
in all public institutions ($13,267) exceeds 
the median in all nonpublic institutions 
($12,131) by $1,136. The differences between 
are wider at the first quartile of salaries than 
at the median or third quartile levels. 

The median salaries of associate professors 
during recent biennial surveys are: 



Median Two-year 
Session salary increase 



1961-62 . . . 




11.4% 


1963-64 ... 




9.8 


1965-66 ... 


.. 10,058 


12.1 


1967-68 . . . 


.. 11,393 


13.3 


1969-70 . . . 


.. 12,985 


14.0 



Assistant Professors --The median of salaries 
paid to 74,644 full-time faculty personnel 
having rank of assistant professor is $10,698 
(Tables 9 and 10). One in 4 receives a salary 
of $11,666 or core for nine months* teaching; 
about 1 in 20 (5.0 percent) receives a salary 
of $13, 50^ or more. At the lower end of the 
distribution 1 in 4 receives a salary of $9,759 
or less; about 1 in 16 (6.1 percent) receives 
less than $8,500. 

The median salaries in the various types of 
institutions range from $11,230 in the large 
public universities down to $8,440 in the small- 
est nonpublic colleges. The median of salaries 
paid to assistant professors in colleges and 
universities in the Far West ($10,933) is the 
highest among the various regions; the lowest 
regional median salary is $10,2 C6 in the Rocky 
Mountain states. The median salary of assistant 
professors employed in universities ($10,980) 
exceeds the median salary of this rank in all 
colleges ($9,884) by $1,096. The first quartile 
of salaries paid to this rank in universities 
exceeds the median salary of this rank in col- 
leges. The median salary of assistant profes- 
sors in all public institutions ($10,948) is 
$908 greater than the median salary of this rank 
in all nonpublic institutions. 

The median salaries of assistant professors 
in recent biennial surveys are as follows: 



Session 


Median 

salary 


Two-year 

increase 


1961-62 


. $ 6,900 


10.7% 


1963-64 .... 


7,539 


9.3 


1965-66 


8,417 


11.6 


] 967-68 


9,472 


12.5 


1969-70 


. 10,698 


12.9 
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FIGURE I 

MEDIAN SALARIES FOR NINE MONTHS OF FULL-TIME TEACHING* 
4-YEAR INSTITUTIONS* 1967-69 ANO 1969-70 
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Instructors — Tables 11 and 12 contain the 
distributions of salaries paid to instructors, 
grouped by type of institution and by the re- 
gional locatior. of the institution. The median 
salary paid to 35,559 full-time faculty person- 
nel having rank, of instructor in 1,004 institu- 
tions is $8,357. One instructor in 4 is paid 
$9,198 or more this session; fewer than 1 in 25, 
$11,000 or more. One-fourth of the instructors 
are being paid $7,639 or less; about 4 percent 
are being paid less than $6,500 for nine months' 
teaching. 

The range of median salaries among the vari- 
ous types of institutions is $1,283 with the 
highest median salary noted among the large 
public universities ($8,565) and the lowest 
among the small nonpublic colleges ($7,282). 

The median salaries paid to instructors in the 
various geographic regions range from a h. h of 
$8,860 in New England down to $7,994 in the 
Southeast. The median salary of instructors in 
all universities ($8,459) is not widely differ- 
ent from the median for this rank in all col- 
leges ($8,178). Also, the median salary of in- 
structors in public institutions ($8,475) is 
only $355 greater than the redian for persons 
having similar rank in nonpublic institutions. 

The median salary of instructors in 1969-70 
is 12.1 percent above the median of $7,458 re- 
ported two years ago. 

Lecturers --Analyzed separately for the second 
time in the present study, the information in 
Table 13 gives a summary of the distributions 
of salaries paid to lecturers in the groupings 
of institutions used in the preceding tables. 

The salaries of 3,531 persons having rank of 
lecturer were reported in 236 institutions. 

The median salary is $10,007, with the first 
quartile of $8,129 and the third qurrtile of 
$11,708. The median salaries in universities, 
where approximately three-fourths of persons 
having this rank are employed, is $10,079, $859 
more than in the colleges ($9,220). The median 
salary of this rank in public institutions 
($10,303) is $1,411 greater than the median in 
the nonpublic institutions ($8,892). More than 
seven-tenths of persons having this rank are em- 
ployed in public institutions. 

Instructors and lecturers combined — In pre- 
vious biennial surveys the salaries of instruc- 
tors and lecturers were combined into one clas- 
sification. To provide continuity to date about 
salaries of persons having these titles, the 
salary distributions of persons in * he two 
groups combined are summarized in Table 14. The 
median salary of persons in the combined group 
of 39,090 instructors and lecturers is $8,416. 
One-fourth of the persons in this classification 
are being paid $7,656 or less and one-fourth are 
being paid $9,354 or more this academic year. 

The growth in median salaiies of the combined 
group of Instructors and lecturers during the 
recent biennial surveys is shown below: 




Median Two-year 
Session salary in crease 



1961-62 $ 5,582 9.6% 

1963-64 6,114 9.5 

1965-66 6,761 10.6 

1967-68 7,496 10.9 

1969-70 8,416 12.3 



Distribution of Institutions 
by Salary Medians 

Information in Tables 15-18 provides a view 
of the structure of salaries paid in colleges 
and universities. Entries in these tables rep- 
resent institutions. Table 15 contains the dis- 
tributions of institutions by type according to 
their median salaries paid to professors . About 
1 institution in 18 (5.7 percent) has a median 
salary being paid to professors which is $19,000 
or greater for nine months’ teaching. About 
one-fourth of the institutions (23.0 percent) 
are paying median salaries of $16,500 or more 
to professors. At the other end of the distri- 
bution, the medians of salaries paid to profes- 
sors in 4,7 percent of the institutions are less 
than $10,000 for nine months' teaching. About 1 
institution in 4 (26.7 percent) is paying pro- 
fessors median salaries which are less than 
$13,000. 

For salaries paid to associate professors 
(Table 16) the range of institutional medians 
is greater than $14,000. About 1 institution 
in 20 pays associate professors median salaries 
of $14,500 or higher (4.6 percent). About 1 in- 
stitution in 4 (23.9 percent) reports median 
salaries paid to associate professors which are 
$13,000 or higher for nine months 1 teaching. 
About 1 institution in 17 (5.8 percent) reports 
paying associate professors median salaries of 
less than $9,000. 

Table 17 shows the distributions of institu- 
tional mad i an salaries paid to assistant pro ces- 
sors . About 1 institution in 15 (6.7 percent) 
is paying median salaries of $11,500 or more to 
assistant professors for nine months’ teaching. 
However, about 1 institution in 13 (7.5 percent) 
is paying a median salary of less than $8,000 
to assistant professors. 

The distributions of inst itutional median 
salaries paid to instructors are listed In Ta- 
ble 18. The range of these medians is about 
$6,500, from below $6,000 to the $12 f 50C-$12 ,999 
interval. Median salaries of $9,500 or higher 
are reported by 6.1 percent of the institutions. 
Median salaries of less than $7, 0CK) are reported 
by 7,4 percent of the institutions. 

Salary lucrct'cs for Con l inning Family 

Responses ol colleges and universities to the 
inquiry about the average percent of change in 
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the salaries of continuing faculty personnel are 
summarized in Tables 19 and 20, These figures 
do not represent individual staff members' sal- 
ary increases nor percents of change in the 
over-all salary budget of an institution. Also, 
they do not reflect the sums required to pay for 
additional staff or for increased salaries of 
positions vacated and filled by other teachers 
the following year. And, of course, the total 
number of teachers in one reporting group dif- 
fers from the number in any other group. Thus, 
the percents apply to differing numbers of 
teachers . 

Among the 81.4 percent of the institutions 
participating in this survey which responded to 
the inquiry about increases from 1967-68 to 
1968-69 the median increase wi s 7.0 percent. 
Among the 90.4 percent of institutions respond- 
ing to the request for information about change 
from 1968-69 to 1969-70 the median increase was 
7.4 percent. 

Between 1967-68 and 1968-69, the range of the 
changes was from no increase to an increase of 
20 percent or more. The median percent of in- 
crease among the various groupings of institu- 
tions ranged from 7.7 percent in the small pub- 
lic universities (enrolling fewer than 5,000 
students) down to 5.7 percent in the small non- 
public colleges. Among all responding institu- 
tions, 4.9 percent had no changes in average 
salary while 4.3 percent of the institutions re- 
ported increases of 13 percent or more. About 1 
institution in 5 (21.? percent) had salary Im- 
provements of 9 percent or more between these 
two sessions. 

Between 1968-69 and 1969-70 the range of sal- 
ary changes again is from no increase to an in- 



crease of greater than 20 percent. The median 
changes by type of institution range from a 7.9 
percent increase among the public colleges down 
to a 7.0 percent increase among the small non- 
public colleges. No change or an increase of 
less than 2 percent is reported by 3.7 percent 
of all institutions. An increase of 15 percent 
or mere is reported by 3.3 percent of the in- 
stitutions. About 1 institution in 5 (19.5 per- 
cent) reports increases of 10 percent or greater. 

The following is a summary of the median per- 
cents of increase in average salaries of con- 
tinuing faculty in colleges and universities 
compiled in this series of reports: 



Session 


Median percent 
of increase 
from previous 
sessions 


1955-56 


5.62 


1 956-57 


6.9 


1957-58 


8.2 


1958-59 


6.3 


1959-60 


6.7 


1960-61 


6.0 


1961-62 


6.3 


1962-63 


5.9 


1963-64 


6.2 


1964-65 


6.5 


1965-66 


6.9 


1966-67 


6.7 


1967-68 


7.4 


1968-69 


7.0 


1969-70 


7.4 



The 7.4 percent median increase realized for 
the present session lias been equalled only once 
during the preceding 10-year period. 
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I Afc L E 3. --ALL RANKS. UY TYPE. CF I NST 1 TuT ICN . 0 I $ TR I bUT I ON OF SALARIES PAID TO FULL TIME INSTRUCTIONAL 
PERSON. EL IN l.Ul INSTITUTIONS GRANTING T t- 1 5- Y E AK QR HIGHER DEGREE » FOR NINF MONTHS OF 
SERVICE. bY TYPE Vf 1 N $ T I I U T I ON . 1969-70 
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7.500- 7,999 

7.000- 7, <,99 

6.500- 6,999 
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BEIOR tt,000 
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NjMdE« CF 

1NSM lull ON » 

A AN St PAID 
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HI GhEST 
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92.56 


1 ,33 1 


796 


25b 


225 


259 


51 3 


720 


665 


215 


2,859 


98.67 


2,11? 


9 6.10 


563 


212 


9s 


101 


109 


1 Id 


385 


515 


205 


1 , 0*3 


99. 35 


1,121 


97.97 


29* 


122 


1 3 


56 


6 0 


5b 


180 


227 


107 


556 


99.68 


562 


90.91 


3 Lx 


5 9 


35 


25 


80 


2 4 


165 


229 


205 


517 


100.00 


657 


100.00 


87,215 


30,705 


11,333 


21.677 ' 


.0,861 


25,352 20 


*710 


U*862 


2,6 29 


16 1 , 7 6 9 


100.00 


59,753 


100. Do 


256 


187 


37 


301 


567 


73 


851 


1.293 


935 


1,25, 


... 


3,155 


... 


82 


79 


57 


50 


*? 


\ 56 


221 


250 


1 6 7 


327 


... 


6 15 


... 



i 6 , 00 J 


-16,000 


-AbtCQO 


-56,000 


- « 6 , 000 


- 16 » UOu 


- At ,00J 


-lb, 000 


-16,000 


-16,000 


... -16,000 


• • • 


10. 71 7 


9 , 701 


9,62 V 


10,712 


?, 553 


9,590 


p , reo 


8,151 


7, 555 


10,3)6 


... 8,000 


... 


12, 750 


11,398 


11 ,52< 


13,055 


11,316 


11,231 


10,191 


9*913 


8,666 


12,265 


... 10,373 


... 


15,055 


13,751 


13,65' 


16,632 


15*066 


13,535 


12,253 


11*172 


11,250 


15,202 


... 12,521 


... 


35 , 00 J* 


35,000* 


31 ,00 j 


35.OC0* 


33,000 


27,030 


35,000* 


22*500 


25,000 


35,000* 


... 35,000* 


... 



O 

ERIC 
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TABLE 4. --All RANKS • BY GEOGRAPHIC REGION. DISTRIBUTION OF SALARIES PAID ID EUIL-TIPE INSTRUCTIONAL 
PERSONNEL IN 1 * ) M INSTITUTIONS GRANTING THE 4-YEAR OR HIGHER DEGREE. FOR NINE MONTHS Cf 
SERVICE. BY GEOGRAPHIC REGION. 1969-70 



15 



SALARY INTERVAL 


NEW 

ENGLAND 


MIDEAST 


SOUTH 

EAST 


GREAT 

LARES 


PLAINS 


SUUTH- 

*EST 


■ RUCKY 
MOUNTAIN 


FAR WEST A 

PUBLIC 


L L PE 
NON- 
PUBl IC 


G I 0 N S 
TOTAL 

NUMBER CUMULA- 
TIVE 
PERCENT 


1 


2 


3 


4 


5 


6 


7 


8 


9 


10 


11 


12 


I 3 


*35.000 AvD oyer 


3 


5 


4 


1 


5 


6 






19 


7 


26 


.01 


34 ♦ 0 QQ- 34,999 


1 


l 


1 


2 


3 


3 


. ■ * 


4 


13 


2 


15 


.01 


3?. 000-33, 99V 


1 1 


9 


2 


15 


3 


8 


, , , 


9 


34 


?3 


57 


■*04 


30,000-31.999 


36 


66 


9 


36 


13 


7 


J 


19 


84 


103 


187 


. 12 


28.000-29,999 


86 


87 


43 


69 


18 


19 


4 


84 


221 


189 


4 10 


.31 


26,000-27,999 


204 


616 


67 


166 


49 


45 


IS 


150 


<572 


380 


1,352 


.92 


24 ,000-25 , 999 


283 


518 


151 


326 


104 


79 


21 


232 


1,062 


652 


1,714 


1.69 


23,000-23,999 


197 


270 


105 


209 


95 


48 


9 


263 


792 


4 04 


1,196 


2.23 


22,000-22 ,999 


221 


552 


179 


3 04 


126 


Tl 


17 


295 


1,239 


528 


1.767 


3.03 


21 ,000-21,999 


2 60 


629 


259 


466 


133 


129 


22 


406 


1 . no 


615 


2,325 


4.08 


20,000-20,999 


£80 


793 


354 


624 


280 


175 


58 


416 


2,159 


821 


2,980 


5.43 


19,000-19,999 


352 


B 7 3 


44 2 


757 


24& 


210 


66 


1*891 


3,933 


976 


4,859 


7.62 


18,500-18,999 


202 


508 


295 


478 


234 


165 


67 


246 


1,632 


563 


2, 195 


8.61 


16,000-18,499 


237 


656 


395 


713 


254 


223 


Bo 


722 


2,713 


775 


3,48b 


10. IB 


17, 500-17, J99 


264 


65 J 


394 


6 6/? 


271 


195 


76 


416 


2.209 


719 


2 , 928 


11.51 


1 7, 000-1 7, 49V 


273 


774 


494 


822 


404 


259 


115 


70-6 


2 ,982 


867 


3,849 


13.24 


16,500-16,999 


344 


814 


4 B 1 


684 


3 13 


253 


142 


772 


3,106 


897 


4,003 


15.05 


16, 000-16, 499 


387 


999 


749 


989 


4 1 0 


346 


201 


538 


3,415 


1 , 204 


4,619 


17.13 


15,500-15, 999 


433 


1,068 


909 


1,019 


536 


366 


197 


731 


4,066 


1.175 


5 , 26) 


19.51 


l 5,OOC-15,499 


501 


l ,449 


1 ,078 


l ,347 


669 


566 


230 


882 


5, 182 


1 . 540 


6. 722 


22.54 


l <i, 50014,999 


491 


L ,108 


1,081 


1 ,218 


526 


54 7 


239 


586 


4,357 


1,4^3 


5,790 


25.16 


14,000-14, 499 


601 


1 ,512 


1,536 


1 ,5B4 


775 


64? 


296 


1,153 


6, 195 


1,910 


8,106 


26.62 


13,500-1 3,999 


592 


1 ,659 


1,555 


1,718 


716 


753 


301 


1,216 


6,534 


1 ,976 


8,510 


32.66 


13,000-13,499 


756 


1 . 744 


1 , 606 


1,999 


901 


745 


3 8 V 


1,276 


7, 237 


2.381 


9,61 B 


3 7.00 


12, 500-12,999 


775 


1.733 


1,926 


2 r02 3 


1,083 


851 


379 


1.052 


7,226 


2,596 


9, 822 


4 1.43 


12, 000- 12,499 


694 


2,369 


2 , 372 


2,570 


1,115 


899 


500 


L , 66) 


9, 120 


3,259 


12,379 


47.02 


11 , 500- l 1 ,999 


696 


2,460 


2,242 


2.606 


1,195 


913 


4 6u 


7,094 


7,64 9 


3,259 


12,908 


52.85 


LI ,000-11,499 


1,267 


2,624 


2,564 


2,923 


1,351 


995 


625 


2, 780 


11,154 


3,975 


15,129 


59,67 


10, 500-10,999 


1,203 


2,309 


7,591 


2,9*9 


1,430 


1,025 


574 


2.339 


10, 120 


4,3 DO 


14,420 


66.10 


10,000-10,499 


1 , 154 


2,530 


2,777 


3,161 


1,576 


1,022 


6 3 J 


2.207 


10,113 


4 , 944 


15,057 


72.98 


9,500- 9,999 


1,002 


2,221 


2,460 


2,435 


1,323 


916 


54 7 


968 


7, 327 


4, 5<b 


11,675 


76.34 


9,030- 9,499 


978 


2,074 


2.526 


2,496 


1 , 364 


B44 


506 


768 


6,95) 


4,605 


11,556 


83.56 


8,500- 8,999 


674 


L ,812 


2.315 


2 ,086 


1,413 


787 


563 


62b 


5,726 


4,352 


10,078 


88.11 


8 , 000- 6,499 


569 


1,739 


2,479 


i *967 


1,158 


738 


338 


514 


5.52b 


3,9*6 


9,522 


92. 4C 


7,500- 7,999 


372 


1,301 


2,076 


1 , 399 


996 


590 


2 8 4 


362 


3,99® 


3,3*4 


7,382 


95.74 


7,000- 7 , 499 


190 


651 


1,557 


1,061 


586 


380 


224 


332 


2,886 


2,0*3 


4,961 


97.98 


6, 500- 6,999 


9 0 


262 


750 


340 


31 l 


206 


7e 


167 


991 


1,213 


2,204 


96.91 


6,000- 6,499 


72 


2 14 


376 


IG0 


150 


112 


40 


76 


486 


t?2 


1 , 1 C E 


,9.47 


BELOW *6,000 


113 


147 


734 


. 1 9 


297 


139 


21 


94 


441 


723 


1,144 


100.00 


TOTAL SALARIED 


INDIVIDUALS 


1 7 , 268 


41,937 


4 1 t 6 5 j 


44,774 


22,435 


16,285 


6,161 


29,027 


153,603 


67.919 


221, 5*2 


100.00 


CONTRIBUTED 


SERVICES 


404 


1,387 


260 


1,160 


374 


203 


15b 


447 


543 


3,64b 


4,391 


... 


NUMBER OF 


1 N S 1 1 TUT IONS 


102 


233 


240 


201 


144 


77 


34 


2 10 


374 


76 7 


1,141 


... 


RANGE PA CO 


LOWEST INTERVAL- 


*6, 000 - 


16,000 - 


*6,000 


-*6.000 - 


*6,000 - 


*6,000 - 


15,000 - 


16,000 


-56,000 


-16,0*0 


-lb, 000 


... 


M R ST UiARTIlt 


10,11) 


10,030 


9.124 


",815 


9,256 


9 ,550 


9,670 


10, 75 l 


10, 201 


9.06b 


9,612 


• • . 


ME 01 AN 


17,02 7 


12,147 


11,133 


: * , 742 


l l ,227 


11,712 


1 1 , 360 


12.366 


12.OT0 


10,9*8 


11,745 


, • . 


third quarthe 


15,257 


15,364 


13,561 


14,485 


13.903 


14,279 


13, 737 


15.943 


14.904 


13,6*3 


14,531 


• . . 


highest 


INTERVAL 


35,GOv* 


3 5,000 


35,0004 


35, COO* 


35 ,000* 


35,000* 


31,000 


34,500 


35, COo 


35, 0-0* 


3 5 , 0 Do • 


. • . 
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TABLE 5 .--PROFESSORS, BY TYPE OF INSTITUTION. DISTRIEUllUN OF SALARIES PAID TO FULL-TIME PROFESSORS 
IN 1.106 INSTITUTIONS GRANTING T.lE WEAR OR HIGHER DEGREE . FOR NINE MONTHS OF SERVICE, 

BY TYPE CF INSTITUTION, 1969-70 

PUBLIC UNIVERSITIES NONPUBLIC PUBLIC NONPUBLtC COLLEGES ALL UNIVERSITIES ALL COLLEGES 



SALARY INTERVAL 


IfeY ENROLLMENT 1 
10,000 5,000- under 

And OVER 9,999 5,000 


UNIVERSITIES 
1 BY ENROLLMENT! 
5 r 000 UNDER 

AND OVER 5.000 


COLLEGES IfeY ENROLLMENT 1 

1,000 500- UNDE* 

AND OVER 999 500 


NUHftE L 


CUMULA- NUMBER 
rivE 
PERCENT 


CUMULA- 

TIVE 

PERCENT 


1 


2 


3 


4 


5 


6 


7 


0 


9 


10 


n 


12 


13 


14 


US, 000 AND OVER lb 


i 


, , , 


6 






1 




... 


?5 


.06 


1 




34 ,000-34 ,999 


12 


1 


, , , 


2 


■ ■ ■ 




• , , 


• , , 


■ . . 


15 


.09 




... 


32.000-33,999 


34 


, , , 


, , , 


19 


4 




■ ■ ■ 


. , , 


. • . 


5 7 


.22 


. . . 


... 


?0, 000-31 , 999 


73 


6 


5 


96 


6 




1 


■ , , 


■ . . 


l 86 


.64 


1 


.01 


28 , 000-29 , 99 V 


197 


1 9 


5 


156 


32 




1 


. , , 


. . . 


409 


1.57 


1 


.02 


26,000-27, 999 


692 


109 


70 


319 


58 


99 


3 


. , , 


. . . 


1 ,240 


4.4 1 


102 


.86 


24,000-25, 999 


083 


82 


60 


547 


76 


3D 


27 


■ , , 


1 


1,648 


e. i6 


58 


1.33 


23,000-23, 999 


647 


55 


46 


337 


47 


34 


17 


. , • 


. . . 


1,132 


10. 74 


5’ 


1 .75 


22,000-22, 999 


910 


65 


78 


420 


76 


21 


23 


1 


. . . 


1,547 


14.26 


45 


2.12 


21 ,000-2 1 , 999 


1 ,359 


132 


69 


467 


S3 


55 


51 


3 


2 


2,110 


19.06 


1 1 1 


3.03 


20, 000-20,999 


1,61b 


159 


05 


551 


131 


79 


87 


14 


16 


2,544 


24.65 


196 


4.63 


19, 000-19, 99G 


2,013 


4 l 6 


140 


sea 


133 


329 


113 


24 


l 7 


4,095 


34.16 


483 


6.59 


10,500-10 ,999 


1 , 099 


l 72 


54 


319 


87 


164 


106 


17 


4 


1,731 


38.10 


291 


10.97 


10,000-18,499 


1,705 


291 


96 


426 


1 36 


254 


115 


34 


4 


2,654 


44.14 


407 


14.30 


17, 500-1 7,999 


1,375 


198 


103 


327 


116 


195 


145 


46 


9 


2,119 


46.96 


397 


17.55 


17,000- 17,499 


1 ,759 


360 


100 


377 


158 


180 


1 5b 


39 


14 


2,754 


55.23 


391 


20.75 


16,500-16,999 


1,658 


346 


160 


359 


120 


?69 


195 


43 


16 


2,643 


61.24 


523 


25.04 


16,000-16,499 


1.585 


433 


162 


360 


229 


252 


226 


56 


15 


<-,777 


67. 56 


551 


29.55 


15,500- l 5,999 


1 , 596 


512 


179 


206 


159 


380 


2B5 


74 


2 1 


2, 732 


73.70 


7bO 


35.77 


15,000-15,499 


) ,420 


574 


193 


322 


172 


307 


262 


117 


23 


2,689 


79.90 


009 


42.40 


14,100-14,999 


945 


43 1 


l 38 


246 


124 


337 


294 


120 


1 a 


1,884 


64.10 


769 


46.69 


14,000-14,499 


812 


515 


237 


229 


156 


327 


307 


156 


42 


1,949 


66.62 


034 


55.52 


13, 500-1 3,999 


5 70 


503 


190 


133 


145 


205 


333 


153 


55 


1,541 


92. 12 


626 


62 .29 


13,000-13,499 


470 


324 


L28 


129 


145 


22o 


336 


171 


51 


1,196 


94.06 


704 


68.71 


12, 500-12,999 


302 


260 


89 


65 


03 


101 


20 l 


195 


32 


799 


96.66 


669 


74.35 


12,000-1 2, 499 


104 


197 


75 


41 


72 


130 


258 


229 


41 


5f9 


97.96 


650 


79. 74 


11 , 500-11 999 


m 


121 


46 


30 


59 


96 


150 


185 


43 


369 


96.00 


474 


"3.62 


1 1,000-1 1 • 499 


68 


74 


31 


30 


50 


59 


111 


166 


4 7 


253 


99.37 


405 


86.93 


10,500-10,999 


33 


38 


10 


18 


34 


32 


1 09 


120 


33 


133 


99. 66 


294 


09.34 


10,000-10,499 


15 


12 


10 


5 


20 


17 


127 


127 


57 


62 


99.02 


328 


92.03 


9,500- 9,999 


0 


4 


5 


6 


4 


14 


6b 


98 


32 


27 


99. 08 


212 


93.76 


9,000- 9,499 


4 


5 


3 


2 


4 


3 


83 


66 


40 


1 6 


99.92 


212 


95.50 


a, 500- 8,999 


2 


2 


• • • 


4 


1 


7 


61 


51 


56 


9 


99.94 


1 75 


96.93 


a, ooo- a, 499 


3 


• • • 


■ • . 


1 


l 


. . • 


37 


23 


35 


5 


99.95 


95 


97.71 


7,500- 7,999 


2 


1 


. . . 


1 


• , ■ 


. . . 


56 


16 


24 


4 


99.96 


96 


90.50 


7,000- 7 1 4 9 9 


1 


1 


1 


. . . 


• ■ ■ 


2 


3b 


11 


1 1 


3 


99.97 


60 


90.99 


6,500- 5,999 


1 


• • • 


• • • 


1 


. , , 


, , • 


9 


17 


7 


2 


99.97 


33 


99.26 


6,000- 6,499 


, , , 


, • • 


• , , 


• , , 


3 


■ ■ ■ 


8 


3 


3 


3 


99.90 


14 


99.37 


BELOV $ 6 , O00 


3 


2 


• • • 


1 


1 


2 


5 


37 


32 


T 


100. OD 


76 


100.00 


TOTAL SALARIED 


INDIVIDUALS 


24,997 


6,421 


2,566 


7,234 


2,730 


4,446 


4,507 


2,459 


601 


43,940 


100. 00 


1 2 , 2 12 


100.00 


CONTRIBUTED 


SERVICES 


37 


25 


5 


H8 


107 


9 


1 67 


271 


302 


292 


. • . 


749 


t • • 


NUMBER OF 


INSTITUT IONS 


82 


7 a 


54 


40 


6 a 


152 


221 


246 


165 


372 


... 


704 


... 


RANGE PA 10 


LOWEST INTERVAL- 


$6,000 - 


$6,000 


$7,250 - 


$6,000 - 


$6,000 - 


16,000 - 


$6, COO - 


16,000 - 


$6,000 


-16, ODD 


... - 


$6,000 




FIRST GOAR T 1 L t 


15,903 


14,059 


14,113 


16,351 


14,194 


14,066 


12,516 


1 1,060 


9,403 


15, ',‘1 


■ ■ ■ 


1 2,443 


■ • ■ 


RED 1 AN 


17, B4l 


15,643 


15,855 


IB, 829 


16,288 


15,655 


14, 302 


12,597 


11,773 


17,416 


■ ■ ■ 


14,405 


■ ■ • 


third ouartile 


20,120 


17,754 


IB, 336 


22,223 


10,819 


17,001 


16,316 


14,422 


14,02 1 


19,994 


■ ■ . 


16,505 


■ ■ . 


highest 


Interval 


35,000* 


35,000* 


31,000 


35,000* 


33,000 


27,000 


35,000* 


22,500 


25,000 


35 ■ 000* 


. . . 


35,000* 


... 
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TABLE 6. --PROFESSORS, BY GEOGRAPHIC REGION. 0 1 $ T M BUT 1 U\ OF SALARIES PAID Tu FUlL-TlPE PROFESSORS 
IN 1,106 INSTITUTIONS GRANTING THE 4-YtAR UR HlGHU DEGREE, FOR NINE MuMHS OF SERVICE, 

BY GEOGRAPHIC REGIUN, 1V69-70 



SALARY INTERVAL 


NEW 

ENGLANO 


MIDEAST 


SOUTH- 

EAST 


GREAT 

LARES 


PLAINS 


SOUTH' 

WEST 


- ROCKY 
MOUNTAIN 


far htsr 


A L 

PUBLIC 


L *> fc 
NON- 
PUBL C 


G 1 it N S 

I OT A L 

number Cumula- 
tive 

PERCENT 


L 


2 


3 


4 


5 


6 


7 


8 


9 


10 


11 


12 


13 


$35,000 ANO OVER 


3 


5 


4 


1 


5 


b 


... 


, . , 


19 


7 


26 


• 0<> 


34 , 000- 34,999 


1 


1 


1 


2 


3 


3 


, • , 


4 


1 3 


7 


1 6 


.0 ' 


32 . 000-33,999 


1 1 


9 


2 


15 


3 


8 


. . . 


9 


34 


73 


57 


, 1 r 


30 i 000- 31,999 


36 


66 


9 


36 


1 3 


7 


1 


19 


64 


103 


187 


.50 


28 , 000- 29,999 


86 


87 


43 


69 


18 


19 


4 


84 


22 1 


1 R9 


4 10 


1.2 1 


26 • 000-2 7,999 


20 A 


616 


B 7 


1 84 


49 


AS 


15 


150 


9 70 


3RD 


1,350 


3 . b«t 


24, 000-25,999 


283 


5 1 *3 


151 


322 


103 


79 


21 


232 


1,055 


65i 


1 , 706 


6.6 7 


23, 000-23, 99* 


195 


266 


103 


206 


9 3 


Ae 


9 


263 


782 


401 


1,183 


8.7 8 


22,000-22,999 


220 


39 1 


177 


299 


125 


71 


17 


292 


1 ,072 


520 


1 ,592 


1 1,62 


21, 000-21,999 


257 


556 


255 


472 


129 


12 7 


22 


403 


1,615 


606 


2,221 


15.57 


20,000-20,999 


269 


621 


3 36 


603 


274 


168 


58 


All 


1,94 1 


799 


2,740 


2 0. VS 


19,000-19,999 


326 


705 


419 


722 


237 


20 3 


65 


1,661 


3,693 


680 


4,57b 


2 0.63 


18,500-18,999 


180 


A66 


263 


454 


2 1 1 


146 


64 


238 


1,489 


533 


2,022 


32. 23 


18,000-16,49 i 


2 0 A 


613 


352 


65 B 


239 


205 


60 


7 10 


2, 346 


715 


3,06 1 


3 7.55 


17,500-17,999 


212 


507 


331 


593 


249 


167 


12 


395 


1,871 


645 


2,5 16 


42.13 


* 7,000-1 7,499 


213 


485 


404 


694 


350 


223 


105 


671 


2,39 9 


746 


3, 145 


47.73 


16(500-16,999 


22v 


534 


364 


731 


263 


203 


12s 


714 


2,433 


733 


3, 166 


5 3. i 7 


16,000-16,499 


7 3 9 


560 


534 


730 


32? 


282 


1 64 


477 


2, 432 


896 


3,328 


59.30 


15,500-15,999 


238 


566 


605 


706 


35? 


272 


159 


592 


2,66 7 


825 


3,492 


4 5.51 


15,000- 15,499 


196 


61 7 


6D4 


761 


404 


404 


164 


328 


2,582 


916 


3,49b 


7 1. 74 


14 , 50 0- l A , 999 


18A 


39 1 


565 


526 


269 


332 


161 


205 


1,85 1 


80? 


2,653 


7 6.47 


14,000-14,499 


160 


428 


677 


494 


334 


336 


170 


164 


1,691 


892 


2,763 


6 1.42 


13,500-13,999 


138 


42 l 


57 3 


43? 


260 


267 


143 


L 3 3 


1,5 4b 


819 


2,367 


6 5.64 


1 3 ,000- 13,499 


1 IA 


244 


61 l 


337 


240 


210 


118 


L 06 


1,148 


832 


1,980 


69.16 


12, 500-12,999 


55 


1 A 3 


503 


239 


226 


152 


89 


81 


832 


656 


1,468 


51.31 


12,000-12,499 


57 


9a 


470 


182 


1 8b 


100 


57 


75 


586 


641 


l ,227 


5 4 ■ 00 


l l , 500- 11,999 


AS 


71 


308 


100 


144 


10? 


35 


38 


376 


4 6 7 


843 


5 5. 50 


11,000-11,499 


37 


43 


260 


75 


111 


70 


2b 


34 


23? 


426 


658 


5 6. 57 


1 0 , 500- 10,999 


31 


34 


1 39 


45 


75 


59 


6 


38 


1 1 3 


314 


427 


47.43 


10,000-10,499 


AO 


37 


105 


71 


56 


36 


1 7 


26 


54 


336 


390 


58.12 


9,500- 9,999 


27 


17 


64 


27 


37 


42 


5 


20 


31 


20b 


239 


4 8.55 


9,000- 9,499 


37 


17 


46 


40 


38 


24 


6 


2? 


15 


215 


230 


4 8.96 


8,500- B , 999 


26 


27 


33 


28 


28 


15 


6 


21 


1 1 


W3 


134 


4 9,29 


8,000- 6 , A 9 9 


30 


1 3 


10 


14 


22 


5 


1 


5 


3 


97 


100 


4 9.46 


7,500- 7,99V 


IB 


1 1 


19 


1 l 


26 


5 


L 


9 


3 


97 


100 


4 9.64 


7,000- 7,499 


l 


6 


13 


3 


15 


2 


. . . 


23 


5 


5& 


63 


4 9,76 


6,500- 6,999 


16 


l 


3 


3 


8 


2 


. . . 


2 


1 


34 


35 


4 9.82 


6,000- 6 , A9 9 


l 


2 


4 


. . . 


5 


. • , 


. . . 


5 


. . , 


17 


17 


5 9.85 


BELOW $6,000 


7 


1 A 


5 


3 


47 


6 


. . . 


1 


7 


76 


83 


ICO. 00 


TOTAL SALARIED 


INDIVIDUALS 


A ,626 


10,226 


9,472 


10.888 


5,571 


A , 45 3 


7,031 


8,693 


38,410 


17,730 


56, 160 


ICO. 00 


CONTRIBUTED 


SERVICES 


96 


332 


41 


338 


75 


47 


3? 


80 


76 


965 


1,041 


• • . 


NUMBER OF 


INST I TUrlONS 


98 


2 24 


236 


197 


LAI 


72 


34 


1 04 


366 


740 


1,106 


. . . 


RANGE PAID 


LOwESt INTERYAI- 


$ 6 , OOU - 


$6,000 - 


$6,000 - 


$6 , Q ”'0 - 


$6,000 - 


16,000 


$7,750 - 


$6,000 - 


$6,000 - 


16,000 - 


16,000 


. • . 


FIRST GUAR THE 


15,336 


15,436 


13,316 


15,060 


13, 7A4 


LA ,024 


13,985 


16,286 


15,174 


l 3, 3>1 


14,636 


... 


MEDIAN 


17,910 


17,607 


15,255 


16,922 


15,659 


15,606 


15,469 


18,176 


1 7,08? 


15,930 


16,799 


• , • 


THtRO QUART lit 


21 ,543 


20,928 


17,749 


19,289 


18,229 


18,058 


17,215 


19,811 


19,513 


19,146 


19,442 


. • . 


highest 


INTERVAL 


35,000* 


35,000* 


35,000* 


35,000* 


35,000* 


35,000* 


31 , 000 


34,500 


35,000* 


3S.OOO* 


35,000* 


. . . 




it 
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table 7. --assoc u re PRUftssuRS, bv type of kstiutiun. <j i s r r i bu r eon of salaries paio tu full-time 

a 5 'jLC I ATE PMOFtSSQnS I N L.OH) INSTITUTIONS GRAHTING ThE 6-YEAft OR HIGHER DEGREE, FOR NINE 
PONThS OF SERVICE » PY TYPE OF INSTITUTION, 1969-70 

'UBLIC IT.IVtHSI 1IES NONPUBl I C PUBLIC NCNPUBLIC COLLEGES ALL UNIVERSITIES ALL COLLEGES 



S At AN Y 1 NT tRY A L 


ILY ENROLLMENT 1 
L 0 , 00 J 5,000- UNDER 

AND DYfcR 9,999 5,000 


JM VER5IT IES 
( P Y ENROLLVENn 
5,000 UNDER 

AND OVER 5,000 


CDk. LfcOt S 


. IbY ENROLLMENT! 

1,000 500- UNDER 

AND OVER 999 500 


NUMBER 


c jmula- 

T YE 
PERCENT 


NUMEER 


Cumula- 

tive 

percent 


1 


2 


3 


5 


5 




6 


7 


b 


9 


10 


1 1 


l? 


13 


1 6 


A35.GOO AND OvER ... 




... 


. . , 




... 








■ ■ > 


... 


■ * < 


... 


. . . 


3 6 i 000“ 36 , 99 9 


* • • 




• . • 


■ ■ , 




. ■ ■ 


■ » . 






• • ■ 


• • . 


* • ■ 


• . . 


. . . 


3 2 i OOU- 3 J » 99'? 


* * * 




• • • 


• ■ • 




• ■ ■ 


■ ■ ■ 








» • ■ 


• . • 


■ . . 


. ■ . 


30,000-3 1.99, 


* * . 




• • ♦ 


■ ■ , 




• ■ ■ 


■ ► ■ 








• • ■ 


• • • 


... 


. ■ . 


28,000-29.999 


* * . 




■ • . 


... 






■ ► ■ 








• • ■ 


■ • ■ 


• • • 


. ■ . 


26,000-27,999 


2 




• . . 


• * • 




... 


• ■ ■ 








2 


• . . 


... 


• . 4 


26,000-23,999 


t 




. . . 


1 






. , , 








7 


. 0? 


... 


• . . 


23.00U-2 3 . 999 


6 




1 


1 




* . . 


• . . 








B 


.06 


• . . 


• • • 


22,000-22.999 


115 


* ii 


1 


8 




* ■ • 


37 








15 6 


.39 


37 


• 28 


2 1 , 000-21,999 


6* 


22 


2 


8 




1 


18 








81 


.60 


18 


.62 


20, 000-20,999 


1 C'rt 


2b 


37 


19 




1 


3fc 








191 


1 , 10 


36 


.69 


19, 000-19, 99 9 


1?9 


26 


9 


)<■ 




5 


65 








205 


1.6) 


55 


1.11 


18 , 500- 18,999 


106 


15 


a 


23 




2 


7 


2 






156 


2.0) 


9 


1.18 


IS, 000- 1 b , 69 9 


155 


27 


1 3 


52 




10 


21 


■ . • 




1 


266 


2.67 


22 


1 . 35 


17,500-17,999 


201 


29 


Id 


55 




15 


53 


l 






316 


3.6E 


66 


1.69 


1 7,0CG-1 7,499 


339 


67 


22 


a i 




22 


37 


* 


1 




5)1 


6.86 


66 


2.0? 


16,500-16,999 


39 3 


65 


2 3 


1 16 




20 


71 


11 


1 


2 


617 


6 . 66 


85 


2.67 


16 i OOO- lb ,59V 


626 


6 t 


26 


202 




56 


67 


15 


2 


5 


999 


9.05 


88 


3.35 


1 5 , 503- 15,999 


e72 


1 52 


59 


2ie 




69 


157 


30 


5 


2 


1 . 370 


12.60 


183 


6.75 


15,000-15,599 


J ,506 


362 


LOO 


36) 




111 


256 


50 


a 


l 


2 ,662 


18.96 


315 


7.16 


15 , 503-15 , 999 


1 , 5>b 


>36 


126 


375 




117 


201 


fc) 


1 8 


1 


2,391 


25.18 


283 


9.32 


15 ,000-15,599 


2,365 


555 


1 BO 


525 




167 


51 ) 


1 2d 


30 


12 


) , 7 9 l 


35.01 


583 


13.78 


13,501-1 3,999 


2,576 


6 6 d 


232 


527 




1 75 


500 


190 


35 


1 1 


6,098 


65.63 


735 


19.6 1 


IS, 000-1 3t599 


2,685 


802 


27 7 


565 




239 


616 


251 


75 


2) 


6,566 


57.67 


9b5 


26.79 


12.500-12,999 


1,971 


718 


261 


536 




255 


620 


509 


129 


29 


3.7)1 


67.16 


1,187 


35.67 


12,001-12,599 


2,2 02 


97 9 


37-, 


535 




299 


675 


509 


167 


35 


6, )8t 


78.51 


1 , 385 


66.67 


11,500-1 1,999 


1 , LR6 


629 


2bi. 


375 




26 1 


586 


55B 


251 


20 


2,966 


86.15 


1.313 


56.51 


1 1,000-1 1,599 


765 


763 


2 55 


253 




273 


559 


585 


282 


5) 


2,3 02 


92.12 


1.358 


66.90 


10,500-10,999 


5 5 J 


39 l 


151 


150 




18b 


276 


529 


287 


55 


1 , 360 


95.59 


1,1)7 


75.60 


10,000-10,599 


256 


255 


115 


95 




1 5* 


253 


525 


295 


59 


85) 


97.80 


1.0)0 


83.68 


9,500- 9,999 


99 


1 22 


79 


51 




70 


159 


2G3 


267 


29 


611 


98.87 


718 


86.98 


9, Ol/G- 9,599 


55 


63 


55 


30 




55 


80 


177 


l 97 


66 


266 


99.50 


500 


92.80 


8,500- 8,999 


22 


29 


15 


1 8 




22 


37 


95 


I 56 


52 


105 


99.78 


329 


95.32 


8 * OCO- 8,599 


13 


16 


5 


10 




10 


12 


5 B 


1 1 1 


26 


5) 


99,91 


209 


96.92 


7 , 5C0- 7,99* 


6 


• • . 


7 


) 




1 


3 


71 


72 


3 6 


17 


99,96 


182 


98.31 


7, OCO- 7,599 


3 


1 


• • • 


1 




3 


1 


26 


26 


26 


e 


99.90 


79 


96.92 


6 , SCO- 6,999 


3 


• • • 


• • • 


• • • 




• • ♦ 


2 


30 


22 


17 


3 


99.99 


71 


99.66 


6 , OC U - 6,599 


i 


. . , 


• ■ . 


« « • 




1 


• . • 


6 


6 


6 


2 


99.59 


20 


99.61 


&ELOH lb, OCO 


• • • 


... 


1 


. • • 




1 


1 


25 


2 


23 


2 


100.00 


50 


100.00 


TOTAL SALARIED 


1^01 Y IDUALS 


20, 59) 


7,5)5 


2 ,735 


5.225 


2 


,591 


5,561 


5 , 509 


2,5)2 


568 


38. 578 


100.00 


13,070 


100.00 


CONTRIBUTED 


SERVICES 


29 


31 


1 


50 




125 


6 


2CI 


310 


17) 


2)5 


. • • 


690 


. 1 . 


NUMBER OF 


INST 1 TUT IUNS 


(2 


78 


55 


50 




65 


15) 


219 


262 


166 


323 


... 


760 


... 


RANG! PAID 


LOWEST INTERVAL 


*6,250 


*7,250 


-16,000 


17,250 - 


16 


iOOO - 


*6,000 - 


15,000 - 


(6,000 - 


16, 000 


-16, 0"0 


... - 


16,000 


... 


FJRSI C.UAR TILE 


12,525 


1 1 ,635 


11,515 


12,310 


11 


.263 


11,625 


10,556 


9,530 


8,51? 


12,155 


* . . 


10,535 


... 


HEOIA-i 


13,61 V 


1 2*692 


12,560 


13.503 


12 


.531 


12*766 


1 1,573 


10.610 


10, 1 78 


l 3 i j 1 6 


... 


1 1,826 


. . . 


Third luirtile 


15,813 


1 3.956 


13,682 


15,855 


13 


.859 


15,017 


12,5)5 


11,712 


1 1 , 696 


16,515 


... 


13,122 


... 


highest 


INTER Ylt 


2 7, 000 


22 ,500 


23,500 


25,000 


21 


.500 


22,500 


16,750 


17,250 


18,250 


27,000 


. . . 


22,300 


, , . 



o 

ERIC 



lb 
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TABLE 8.--ASSCCI ATE PROFESSORS, BY GEOGRAPHIC REG! DM. DISTRIBUTION OP SALARIES PAID TO FULL -T IRE 
ASSrCUTE PROFESSORS IN 1,093 INSTITUTIONS GRANTING THE 4-YEAR OR HIGHER DEGR Ft » FOR NINE 
MUiiTHS OF SERVICE. HY GEOGRAPHIC REGION. 1969-70 



salary INTERVAL 


Nth 

England 


y IDEA ST 


suuth 

CAsr 


GREAT 

LAKES 


PLAINS 


SOU I H 
*EST 


- RUCKY 
mountain 


FAR WEST 


A 

PUBL IC 


L L RE 

non- 

publi: 


G I 0 N S 
TOTAL 

NUHBER CUMULA- 
TIVE 
PERCENT 


1 


2 


3 


4 


5 


6 


7 


B 


9 


10 


1 1 


12 


13 


43S.0C0 A <0 OVER 












■ ■ m 














34 i 000- 34, 99 9 




. ■ ■ 








• ■ ■ 














3?. 000-33.999 




. • . 








■ m ■ 












• • • 


3G.CJU J- 3i . 99 i 




■ ■ ■ 




















• • • 


28,000-29,99 i 




. • ■ 




















■ • • 


1 6,000-27,999 




■ ■ » 




2 










2 




* 2 


• • • 


24,0u0-25,9W 




2 




4 


1 








6 


1 


7 


.01 


23, 000-23, 99V 


1 


3 


1 


1 


2 








7 


1 


8 


.03 


22»Q0( -22,999 


1 


161 


2 


5 


2 






2 


165 


a 


173 


. 36 


21 ,000-21 . 999 


i 


73 


2 


12 


3 


2 




4 


90 


9 


9V 


.56 


20, 000-20, 99^ 


1 l 


109 


16 


15 


6 


7 




3 


207 


70 


227 


.99 


19,000-19.999 


24 


1 62 


20 


32 


b 


7 


1 


6 


221 


39 


260 


1.50 


18, 500-18, 999 


21 


40 


32 


23 


19 


19 


3 


6 


1 36 


27 


163 


1.81 


18 , 000- 1 6 , 499 


3u 


1 05 


3b 


44 


1 3 


IB 


6 


1 1 


215 


5 3 


268 


2.33 


1 7, 500- 17,994 


49 


1 12 


61 


63 


1 7 


2<* 


4 


30 


291 


69 


360 


3.03 


1 7,000- 1 7,499 


5 a 


169 


87 


119 


4 7 


32 


10 


33 


465 


t 10 


5 75 


4.14 


16,500-16,999 


10d 


1 80 


no 


145 


47 


44 


14 


54 


552 


150 


702 


5.50 


16.000- 16, 499 


1 34 


296 


145 


232 


60 


54 


36 


55 


606 


279 


1 ,087 


7.61 


15,500-15, 999 


174 


4 00 


279 


2 60 


160 


90 


37 


1 26 


1 ,230 


323 


1,553 


10.61 


1 5 ,000- 15.499 


257 


61 7 


416 


529 


230 


144 


43 


536 


2.224 


553 


2,777 


15.99 


14, 5UQ -14,999 


2 7^ 


5 3 B 


406 


606 


229 


1 68 


75 


357 


2 . 101 


573 


2,674 


21.17 


14,000- 14, 4 V 4 


361 


764 


666 


907 


361 


271 


1 16 


9 20 


3,512 


662 


4,374 


29.64 


13,500- 13,999 


335 


917 


716 


998 


347 


374 


141 


1,003 


3 , 696 


937 


4,833 


38.99 


1 3,00'J-l 3, 494 


411 


1 ,054 


7 75 


l .1 f 9 


43b 


406 


216 


1,044 


4, 379 


1,162 


5,531 


49.70 


12, 500- 12, 99 4 


36 4 


91 2 


853 


1,060 


495 


43b 


2 1 1 


560 


3.570 


1 ,348 


4,928 


59.23 


1 2 , G0( -12,499 


369 


1 ,065 


920 


1,13 8 


473 


4 6d 


275 


1,065 


4,230 


1.543 


5,773 


70.40 


l 1 . 5UU- 11,994 


27j 


904 


H 4 1 


799 


43? 


346 


257 


405 


2,797 


1,462 


4,259 


78.65 


11,000-1 1 , 499 


233 


740 


61V 


596 


419 


275 


279 


299 


2,235 


1,425 


3 , 660 


85.74 


10 , 500- 10,994 


167 


328 


71 7 


401 


353 


194 


1 60 


157 


1 , 2 7 P 


1 ,199 


2,477 


90.53 


10,000-10,494 


104 


232 


603 


297 


31 7 


1 2o 


62 


1 20 


85» 


1 .026 


1,883 


94. 1 8 


9,500- 9 , 9 9 v 


44 


113 


423 


1 64 


194 


90 


3b 


63 


449 


600 


1,129 


96.36 


9, GOG- 9,499 


39 


S3 


306 


BO 


119 


68 


19 


62 


242 


504 


746 


97.81 


E, 500- 8,999 


12 


26 


I 84 


50 


63 


46 


14 


39 


102 


>32 


434 


98.65 


8,0GU- 8,494 


5 


1 4 


94 


4 7 


3 7 


40 


5 


10 


46 


217 


262 


99. 26 


7 i 500- 7,99* 


1 


10 


74 


23 


23 


3 9 


4 


20 


16 


103 


199 


99.54 


7,000- 7,499 


. . . 


7 


4 3 


10 


7 


16 


. . . 


7 


7 


PO 


87 


99.71 


6 , 5 0 0 — 6,999 


10 


4 


14 


7 


n 


1 


. . . 


22 


5 


69 


74 


99.85 


6,0 GO- 6.499 


• • » 


4 


1 1 


1 


4 


1 


. . . 


1 


1 


21 


22 


99.89 


bEllW 16,000 


4 


2 


6 


3 


7 


16 


. . . 


13 


2 


50 


52 


100.00 


TuTU SALARIED 


IS01 VlCUALS 


3 i B9U 


10.203 


9,727 


9,90 7 


4,972 


3 ,856 


2,04b 


7,045 


36.343 


15,305 


51 , 6 4 B 


1 00.00 


CONlRlEUUO 


SERVICES 


85 


303 


32 


28 i 


76 


36 


33 


70 


67 


658 


925 


. « • 


NUKLER uf 


I ,ST 1 TOT H.NS 


92 


217 


235 


1 92 


1 >7 


74 


34 


102 


368 


715 


1,083 


... 


RANGE hAI j 


lt»EST INIEKVAI- 


36. OPO - 


$6,000 - 


$6. COO 


-$6,000 - 


$C*ODO - 


$6, OUU 


$7,760 - 


$6,000 - 


$6 , OQU 


-$6, 000 


-$6,000 


* . • 


HRS1 VUARTILt 


12,113 


12,051 


1 u i 9 7 1 


1 1,995 


1 1 , 1 23 


11,574 


11,341 


12,250 


1 2, 1 24 


10,777 


11 , 722 


. • • 


KEUI AN 


13,387 


13,324 


12, 396 


13,103 


12,517 


12, 72 9 


12, 302 


13,321 


1 3, 267 


12.131 


12,985 


. . • 


ThIrD Lua-u lit 


) 4 , b j 4 


14,961 


1 J.92B 


14,302 


13,974 


1 3.929 


13,444 


14,209 


14,448 


13.600 


14,274 


. • * 


HIGHEST 


Interval 


23,50. 


25,000 


2 3.600 


27,000 


25,000 


21 ,600 


19,600 


22,500 


27,000 


25,000 


27,000 


• . . 
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T ABIE 9 • - - A S 5 I S T A N T PnOFtSSURS, BY TYPE OF INSTITUTION. DISTRIBUTION OF SALARIES PAID TO FULL-TIKE 
ASSISTANT PROFESSORS IN 1,080 INSTITUTIONS GRAFTING THE 4-YEAR OR HIGHER DECREE , FDR NINE 
MONTHS OF SERVICE, BY TYPE OF INSTITUTION, 1969-70 



PUBLIC UNIVERSITIES 
( u Y ENROLLMENT > 

SALARY INTERVAL 10.000 5*003- UNDER 

AND OVER 9*999 



l 



NONPUBLIC PUBLIC 

UNIVERSITIES CULLEGES 
(BY ENROLLMENT! 



000 5,000 

and Over 

5 



UNDER 

5.000 

6 



N0NPJ6LIC colleges 
I BY ENROLLMENT! 
1.000 500- UNDER 

AND OVER 999 500 



8 



10 



ALL UNIVERSITIES AlL COLLEGES 
NUMBER CUMULA- NUMBER CUMULA- 
TIVE TIVE 

PERCENT PERCENT 



1 1 



1 2 



I 3 



14 



34*000- 34 , 999 
32*000-33,999 
30*000-31 , 999 
2 8 . 000-2 9 * 99 9 

2 6 . 000- 2 7,999 
2 A , 000- 2 5,999 
23*000-23, 999 
22*000-22, 999 

21 .000- 2 l , 999 
20;000-20*999 

19.000- 19,999 
le.50u-U.99v 
I 8,000- 18*499 

17.500- 37,999 
l 7,000-1 7, 49 9 

16.500- 16,999 
16*000-16.499 

15.500- 15,999 
15*000-15,499 

14.500- 14,999 

1 4 . 000- 14,499 

13.500- 13,999 
13. OOC-1 3.499 
12.50 J -12, 999 

12.000- 12,499 

11 .500- 11 . 99v 
ll.OGti-l 1,499 

10.500- 10,999 

10.000- 10,499 
9.5U0- 9,vJv 

9.000- 
e.500- 
e.OOU- B * 4 9 V 

7,500- 7,99V 
7.0CO- 
6 .50U- 
6 * 000 - 

BELCmI 3 6,000 
TOTAL ^ILARIEu 
JNOJ VIDUALS 
CONTA UUTEO 
SERVICES 
NUMBER OF 

INSTITUTIONS 

RANGE PAID 

lUtakST INTERVAL' 
FUST OUHTUt 
MEDIAN 

TmIRD LulkT ILE 

HIGHEST 

INTERVAL 



"*.4 99 
6,999 



7.499 
, 99 v 

6.499 



2 

1 

3 








1 


■ ■ « 

• ■ ■ 
■ ■ ■ 

■ ■ ■ 
■ ■ • 


l 






3 

1 

3 


I 01 


i 




7 


1 






1 




■ ■ ♦ 






9 


.03 


• • • 


. . . 


6 




1 


3 


. • ■ 




■ > ■ 






10 


. 04 


• • • 


* . . 


3 






2 


* * ■ 






1 




5 


. C5 


l 


* . . 


84 


1 5 




3 


1 


41 


i 






103 


.25 


42 


.20 


l 4 


■ ■ • 




4 


■ « ■ 


25 


1 






U 


.28 


26 


.32 


62 


35 


8 


5 


1 


6 


• • ■ 






HI 


. 49 


6 


.35 


64 


2 


• ■ • 


8 


« . ■ 


44 


• • ■ 






74 


.63 


44 


. 55 


76 


4$ 


5 


16 


3 


29 


2 




1 


145 


.90 


32 


. 70 


116 


8 


1 


19 


4 


49 


L 


l 




148 


1.18 


51 


. 94 


192 


59 


39 


49 


7 


45 


3 


1 


l 


345 


1 .83 


50 


1.17 


24 J 


25 


3 


41 


6 


66 


5 


1 




318 


2.43 


72 


1.51 


4 BO 


1 1 3 


20 


93 


28 


110 


12 


2 


5 


734 


3.01 


129 


2.11 


710 


156 


34 


1 38 


31 


109 


2? 


6 


1 


1*071 


5.62 


143 


2.76 


1,172 


235 


64 


267 


58 


1 14 


24 


9 


7 


1,796 


9.20 


154 


3.50 


1 , 8 74 


351 


1 36 


366 


107 


325 


64 


15 


9 


2*834 


14.53 


413 


5.42 


2,67 7 


5 B 2 


245 


584 


201 


579 


1 4 1 


40 


16 


4*269 


22. 59 


720 


8.76 


3,782 


955 


383 


668 


22 4 


1 jJ 


266 


66 


33 


6,012 


33. 69 


1*117 


13.98 


4,853 


1 ,562 


458 


931 


406 


1,120 


455 


143 


25 


6,230 


49.37 


1 , 743 


22. 10 


4,343 


1 , 750 


577 


1 , 073 


488 


1,222 


773 


249 


27 


8,161 


64.75 


2.2 71 


32 .69 


3,921 


1 ,69? 


668 


1 .002 


556 


1.365 


1.141 


451 


42 


7 , e 4 4 


79,50 


3,019 


46.76 


1 • 6CB 


1*272 


473 


5P6 


495 


1,106 


1,270 


547 


57 


4,614 


66.21 


2 .982 


60 . 66 


1.07b 


991 


415 


348 


426 


1 ,058 


1 ,207 


6B9 


60 


3 , 259 


94. 33 


3,014 


74 . TO 


471 


462 


213 


1 7 L 


242 


601 


940 


67 7 


93 


1,559 


97.2 7 


2,316 


65.50 


211 


296 


1 32 


90 


1 70 


296 


510 


546 


108 


901 


96.96 


1,460 


92.30 


65 


78 


39 


27 


69 


121 


222 


374 


105 


282 


99.49 


622 


96.13 


21 


36 


26 


24 


45 


37 


116 


166 


6 7 


152 


99. 70 


366 


97.93 


L 9 


15 


26 


8 


9 


13 


107 


66 


7 1 


77 


99.92 


257 


99.13 


!o 


l 


• • ■ 


5 


• • . 


• • • 


46 


43 


15 


16 


99.95 


104 


99.61 


12 


5 


4 


1 


7 


3 


26 


9 


42 


24 


100.00 


62 


100.00 


28, 364 


10.769 


3 , 970 


6,4 83 


3.561 


9,700 


7,363 


4 , 104 


790 


53,187 


100. 00 


21,457 


100.00 


96 


94 


22 


1 1 ? 


1 76 


32 


284 


375 


208 


5C4 


... 


699 


. . . 


P2 


76 


57 


4 3 


66 


154 


219 


243 


139 


325 


... 


755 


... 


$6,000 


-tb.000 


-16.000 


-16.000 


-16,003 


-16,000 


-16,000 


-$6,000 


-16,000 


-*6 , OOQ 




-•5,000 




10.433 


9*8 1 7 


9*645 


10.160 


9. 420 


9,577 


6.932 


6,337 


7,512 


10,153 


• • • 


6,966 


• • • 


11.230 


10,651 


1 0*492 


10.979 


10*799 


10* 492 


9,699 


9,124 


6,440 


10,980 


• • • 


9,664 


a a . 


12. 129 


l 1 *465 


1 1,442 


11.984 


1 1*726 


11,471 


10,472 


9,964 


9, 732 


11,694 


... 


10, 663 


... 


23.500 


20.503 


IV, 500 


19*500 


23*500 


16,250 


23,500 


16,750 


16,250 


23*500 


. . • 


23,500 


... 




2 0 



TABLE IG.--A5SI SfANf P AL.F e SSC1R5. 8V GEOGRAPHIC -l t G T D V . DISTRIBUTION liF SALARIES PAID TO FULL-TIME 
ASSISTANT PROFESSES In 1 ,CrtO INSTITUTIONS GRANTING ThE 4-VEAR. OR HIGHER DEGREE . FOR NINE 
MONTHS OF SERVICE. 8 Y GEOGRAPHIC REGION. 1969-70 



21 



SALARY INTERNAL 


nc* k iOt 4 s 

ENGLAND 


SOUTH 

EAST 


GfttAT 

LAKES 


PL A I." 


,S SOUTH- 
WEST 


- ROCKY FAR WEST A 

MOUNTAIN PUBLIC 


L L RE 
NON- 
PUBLIC 


G L 0 N S 
TOTAL 

NUMBER CUMULA- 
T l V£ 
PERCENT 


1 


2 


J 


4 


5 


6 


7 


6 


9 


10 


1 1 


12 


l 3 


SJ5,000 4NU Grt* 






... 












... 








34*000- 34 , 999 


■ ■ ■ 


• • . 


■ • • 




■ . * 








. . . 


4 • 1 




... 


32.00 C -33. 99 9 


■ ■ ■ 


• • • 


• • • 




• . , 








• • • 






... 


30,000- j l , 99* 


■ , • 


• • ■ 


■ • • 




■ • . 








, , , 






... 


2H.0GD-29, 99? 


,,, 


• • • 


... 




. . ■ 








. « . 






. . . 


?6,0UU-27.999 


■ ■ ■ 


• • • 


■ . . 




■ « . 








... 






... 


24,QCC-25,99* 


. ■ ■ 


. . . 


. . . 




. ■ • 








• • • 






. > • 


23.0GC-23, 95 9 


I 


. . ■ 


1 


2 


, . . 








2 


2 


4 


. . . 


22, 000-22,95* 


■ ■ ■ 


. 4 ■ 


■ • • 


• ■ ■ 


1 








1 




l 


• • • 


21 ,000-21,999 


. • ■ 


• ■ • 


• . . 


2 


L 








3 




3 


.01 


2U,0J0-2u,99* 


■ ■ • 


2 


1 


6 


. . . 








B 


* ’ I 


9 


.02 


19.00U-19, 999 


i 


2 


1 


J 


3 








7 


3 


10 


.03 


l 8 , 5QG-lb, 799 


l 


1 


. • . 


1 


3 








3 


3 


6 


.04 


L 8 , 00 J- lb , 49 j 


I 


133 


5 


4 


2 








140 


5 


145 


.23 


1 7, SOU-1 7, 99 * 


2 


31 


. . . 


4 


5 


* 2 






39 


5 


44 


.29 


L 7, 000-17, <.99 


I 


95 


3 


8 


6 


3 




1 


m 


6 


117 


.45 


16,500-16,999 


5 


96 


7 


4 


3 


3 




... 


no 


8 


ns 


.61 


16 , 000- 16, <.9 V 


7 


1H 


14 


21 


b 


fc 


1 


2 


153 


?4 


177 


. 84 


15,500-15*999 


15 


95 


25 


29 


23 


5 


l 


6 


1 74 


25 


199 


l . U 


15.00C-1 5, <-99 


40 


202 


63 


42 


32 


12 


3 


11 


335 


60 


395 


L • 6-4 


14, 500-19,999 


2 9 


142 


82 


76 


25 


19 


3 


14 


337 


53 


390 


2.16 


14,000-14, 49v 


72 


276 


1 b9 


168 


76 


36 


& 


3 B 


723 


140 


8 b J 


3.32 


13,500-13,999 


1 lu 


2 77 


260 


272 


104 


108 


16 


67 


1,011 


203 


1 ,2U 


4.95 


1 3 , 000- 13*499 


222 


372 


409 


445 


2 lb 


12 3 


54 


109 


1 . 565 


365 


1,950 


7.56 


12, 500-12,999 


342 


626 


554 


669 


33 b 


246 


77 


395 


2 , 686 


561 


3,247 


11.91 


I 2 , 000- 12,499 


4 4 2 


1,035 


955 


1 . 1 76 


423 


324 


163 


492 


4,027 


9*2 


5 , 0G9 


18.62 


11,500-11,999 


542 


1,113 


1 ,048 


l .603 


56 1 


452 


182 


1 , 626 


5,870 


1,259 


7,12? 


28.37 


1 1,000-1 1,499 


654 


1 ,561 


1,419 


2.072 


739 


616 


3C9 


2,403 


b,0l3 


1 , 960 


9,973 


41 .53 


10,500-10,999 


629 


l , rao 


1,616 


2. 192 


861 


721 


389 


2,064 


7,892 


2,560 


10,452 


55.53 


10,000-10,499 


809 


1,844 


l , 864 


2,244 


969 


75? 


501 


1.875 


7,671 


3,19? 


10,863 


70.09 


9 , SuO- 9,999 


576 


1,521 


l ,610 


1.4)4 


762 


559 


424 


710 


4,661 


2,955 


7,616 


80.29 


9,000- 9,499 


526 


1,131 


1 , 583 


1.070 


769 


402 


36 L 


430 


3,542 


2,730 


6,272 


88.69 


8,500* a. 9 9 9 


252 


631 


1,154 


511 


5/0 


270 


1 ?B 


249 


1,74 7 


2,128 


3,875 


93. 86 


6,000- 8,497 


171 


2 6 J 


&3 3 


3 6 0 


366 


l 4 1 


93 


167 


937 


l ,4?4 


2,361 


97.05 


7,500- 7,999 


25 


103 


454 


135 


161 


111 


42 


73 


307 


797 


1,104 


98.52 


7,000- 7,499 


1 5 


22 


247 


55 


54 


74 


26 


45 


L 2 Q 


418 


53B 


99.25 


6,500- 6,999 


• . . 


14 


130 


29 


37 


SO 


9 


65 


7 3 


261 


334 


99.69 


6,000- 6,499 


21 


I 


32 


IS 


12 


LI 


1 


24 


1 1 


109 


120 


99.65 


BilUtf 16,000 


l 


5 


26 


7 


21 


23 


. . . 


18 


24 


P2 


106 


ICO. 00 


TOTAL SAIARIEO 


INDIVIDUAL $ 


5,862 


13,489 


14,575 


14,741 


7,171 


5,0/9 


2,841 


10,866 


52, 32) 


22, 321 


74,644 


100.00 


Con r* t buteo 


SERVICE S 


lit 


456 


112 


314 


114 


62 


53 


116 


243 


1,160 


1,403 


. . • 


NUMBER UF 


INST 1 TUT IONS 


91 


215 


233 


193 


138 


74 


34 


102 


371 


709 


1 .060 


• • • 


RANGE PAID 


LOnEST IMERVAl- 


3 6 , 000 


-36,000 - 


36,000 * 


■16,000 - 


(6,000 


-16,000 


(6,250 


-(6,000 


- ( b , 00 0 ■ 


■(6,000 - 


$6,000 


■ • • 


FIRST CU4RTJU 


9,936 


9,896 


9,242 


9,995 


9,372 


9,663 


9.500 


10,251 


10,108 


9,066 


9.759 


• .« 


MEOtAN 


10,653 


10,841 


10,327 


10.826 


10.420 


10,595 


10.286 


10,933 


10,948 


10,040 


10.699 


« • • 


ThIhO CUART fLE 


1 [ ,839 


12.063 


11,487 


11,765 


11,533 


11,57? 


11,173 


11,513 


11,662 


11 .022 


11 .666 


» , . 


HIGHEST 


INTERVAL 


23,500 


20,500 


23.500 


23,500 


22,500 


IT, 750 


16,250 


17,250 


23,500 


23,500 


23,500 


. . . 




21 



22 



TABLE 11 .--INSTRUCTORS. BY IVPE OF INSTITUTION. DISTRIBUTION OF SALARIES PAID TO FUL L-T IMf INSTRUCTORS 
in l » o 4 ? institutions granting the 4-year or higher degree, for nine munThs of service, 

BY TYPE OF INSTITUTION, 1 q &<3- ? 0 



PUBLIC UNIVERSITIES NDNPUBLlC PUBLIC N0NPU6L 1 C COLLEGES 

1 1: v Enrollment i universities colleges (by enrollment} 



SALARY INTERVAL lO.OOU 


5,000- 


UNDER 


(BY ENROLLMENT} 




ItCuO 


500- 


under 


AND OVER 


9,99? 


5,000 


5,000 
AND OVER 


UNDER 

5,000 




AND OVER 


99 9 


500 


1 2 


3 


A 


5 


6 


7 


8 


9 


10 



ALL UNIVERSITIES ALL COLLEGES 
NUMBER C'JMULA- NUMBER CUMULA- 
TIVE tive 

PERCENT PERCENT 

II 12 13 14 



5)5,000 AND OVER 



34,000-34, 999 


• • • 


32,000-33,999 


• • • 


30 , 000-3 l , 99 V 


- 1 • 


28,000-29,99? 


■ ■ . 


26,000-27,999 


■ ■ ■ 


2A, 000-25, 999 


■ ■ ■ 


23,000-23,999 


■ « ■ 


22,000-22, 999 


■ ■ ■ 


2 l , 000-21 , 999 


■ ■ ■ 


20, 000-20* 99 v 


1 


19,000-19,999 


■ ■ ■ 


LB, 500-16, 999 


1 


18, 000- 16, A99 


« ■ ■ 


17,500-17,999 


2 


17,000-17, A99 


1 


16,500-16,999 


3 


16,000-16, *99 


A 


15,500-15,999 


A 


15,000- 1 5, A99 


9 


LA, 500- U, 999 


1 7 


14,000- 1 A, A99 


20 


13,500-13,999 


21 


1 3,000- 13, A99 


47 


1 2, 500- 12, 999 


59 


12 ,000-1 2,1,99 


1 04 


L l , 500- 11,999 


175 


1 1 , 000- 1 1 , A9 9 


315 


10,500- 10,999 


402 


10 , 000- 10, 499 


729 


9,500- 9,999 


I ,001 


9,000- 9 , A 9 9 


1 i 420 


8,500- 6,999 


l , 692 


8,000- 8 , A9 9 


1,796 


7,500- 7,999 


1 , 510 


7,000- ftKHi 


1,243 


6,500- 6,999 


506 


6,000- 6,499 


259 


BELOW 56,000 


272 


TOTAL SALARIED 


INDIVIDUALS 


11,615 


CONTRIBUTED 


SERVICES 


47 


NUMBER OF 


INST l TUT IONS 


62 


RINSE PUO 


lowest interval 


-16,000 


f IRST ou»r t ill 


7,707 


MEDIAN 


8, 565 


Th|RO cu»r tile 


9, 506 


highest 


INTERVAL 


2 0 1 5 0 u 



1 



l 



3 


2 


1 


7 




3 


• • • 


2 


3 


4 


3 


6 


15 


N 


26 


19 


5 


16 


57 


12 


44 


12b 


22 


67 


224 


72 


1 32 


466 


150 


226 


6T5 


2)9 


300 


665 


362 


369 


1,172 


421 


420 


940 


345 


395 


7)2 


2U 


L 8 2 


L89 


64 


60 


LOT 


16 


40 


49 


23 


19 


5,65) 


1,956 


2,3)4 


15 


9 


24 


70 


52 


40 



16,000 


-16,000 


-16,009 


7,679 


7,749 


7,832 


8,345 


6,375 


8,542 


9, L 3 L 


9,046 


9, *09 



l4,75i> 14, no 18.25J 



1 





5 


1 




4 


• • • 




5 


• ■ ■ 


1 


5 


2 


1 


1L 


2 


10 


26 


6 


5 


40 


1 1 


36 


143 


19 


37 


i 2i 


37 


64 


253 


79 


144 


363 


189 


203 


594 


4in 


252 


621 


68 7 


3 6 & 


992 


88 1 


275 


761 


037 


196 


4 37 


526 


99 


92 


221 


51 


45 


1 1 1 


25 


10 


94 


790 


4 , 740 


4,113 


47 


14 


165 


66 


154 


21 7 



- 56,000 


- 56,000 


-56,000 


7,634 


7,095 


f , 546 


6,334 


6.520 


6,152 


9,181 


9,3)2 


8 • 6 C 2 


13,250 


16,750 


15,250 



• • ■ 
, • * 
• • * 
, • ■ 
• ■ , 

■ • ■ 
• » ■ 




1 

1 

L 

2 

1 

4 






4 






4 


4 




9 


, • . 




? 3 


2 




7? 


4 




U 


3 




53 


1 




7 3 


3 




15? 


2 




272 


12 


1 


464 


24 


12 


654 


27 


6 


L ,241 


56 


2 1 


2,00? 


147 


2 7 


2,797 


322 


35 


3 ,550 


472 


5 a 


4,17? 


637 


107 


3,465 


460 


no 


2,567 


296 


105 


9)8 


149 


7 7 


47) 


105 


72 


3? L 


2,726 


632 


23,34, 


320 


? 3* 


142 


242 


1 1 6 


318 



16 ,000 


- 56,000 


-56,000 


7,14) 


6,543 


7,712 


7,777 


7, 2b2 


8 , 459 


8,421 


8,028 


9 , 346 



15,250 11,250 20,5*0 



.01 


■ ■ ■ 

♦ ■ f 
■ ■ ■ 

♦ > ■ 
■ ■ ■ 

1 


• . # 


. 02 




• . • 


.02 




• • . 


. 0* 




• • • 


.06 




• . • 


.07 


1 


.01 


. 1 1 


5 


.05 


.21 


6 


.10 


. 30 


6 


.15 


. 44 


9 


.22 


. 66 


10 


.31 


■ 98 


14 


.42 


1 . bb 


34 


.TO 


2.61 


53 


1.13 


4.60 


l 75 


2.57 


7. 40 


202 


4.22 


12.71 


367 


7.23 


2] . 3 2 


629 


12.38 


33. 3D 


1,178 


22.02 


40 *54 


1,870 


37.34 


66. 44 


2,399 


56.99 


61 . 26 


2,342 


76. 16 


92.26 


1 ,533 


88. 72 


9c. 29 


714 


94.57 


96. 32 


3 S 2 


97.69 


100.00 


231 


100.00 


100. 00 


12,211 


100.00 


... 


735 


... 


... 


731 


... 




-16,000 




• • • 


7,530 


• • • 


• • • 


8,178 


■ • • 


. , . 


6 ,903 


... 


. . . 


18.750 


• < . 




22 



23 



lAfiL? 12. --INSTRUCTORS . hY GEOGRAPHIC RcGIO'i. DTSTrtldUTlUN OF SALARIES PAID TO FULL-TIME INSTRUCTORS 
In .,04? InSTITuUjNS GRAFTING THE 4-Yt4K UK HIGHER DEGREE, FCR MNE MONTHS OF SERVICE, 

6Y GEOGRAPHIC REGIUN, 1969-70 



SALARY INTERNAL 


Nfc * 6 

£ NG LAND 


.LEAST 


SOUTH- 

EAST 


GREAT 

lakes 


PLAINS 


SUUTh 
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TABLE 13.— LECTURERS, BY TYPE OF INSTITUTION AND GEOGRAPHIC REGION: SALARIES PAID 

TO 3,531 FULL-TIME LECTURERS IN 283 COLLEGES AND UNIVERSITIES GRANTING 
THE 4-YEAR OR HIGHER DEGREE, FOR NINE MONTHS OF SERVICE, 1969-70 
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Groups of Institutions 

All universities -6,000 8,569 10,079 11,676 23,000 137 2,728 

All colleges -6,000 6,508 9,220 11,737 25,000 146 803 

All public -6,000 8,835 10,303 11,815 25,000 101 2,543 

All nonpublic -6,000 6,531 8,892 10,880 20,500 182 988 



TABLE 14. —INSTRUCTORS AND LECTURERS COMBINED, BY TYPE OF INSTITUTION AND GEOGRAPHIC REGION: SALARIES 

PAID TO 39,090 FULL-TIME FACULTY HAVING RANK OF INSTRUCTOR OR LECTURER IN 1,126 INSTITUTIONS 
GRANTING THE 4-YEAR OR RICHER DEGREE, FOR NINE MONTHS OF SERVICE, 1969-70 
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TABLE IS.-- J NS T I TijTID VS BV MtOIAN SALARIES IPRUFESSGRSI DISTRIBUTION OF 4- Y E A R OR HIGHER DEGREE-GRANTING 
INSUlLT 1V.S, 6Y MEDIAN SALARIES PAJO TO FULL-TIKE PROFESSORS FOR NINE MONTHS OF SERVICE* 

BY TYPE OF INSTITUTION* AND SY ENROLLMENT, 1964-70 

NUMBER bf INSTITUTIONS UHOSI MEDIAN SALARY FAILS IN EACH SALARY INTERVAL 





PUBLIC 


UNIVERSITIES , 


hOWBv.C U>' 


,1 YERSIT IE S. 


public 


NONPUBLIC COLLEGES, 




MtUU > SALARY PAIL. 


BY E\RfHL*EN 
lO.COU 5,000- 

AVj OVER 9.999 
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5, COO 
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TABLE 16.--INSTI luTIuNS BY MEDIAN SALARIES IASSCjCJATE PROFkSSORSJ DISTRIBUTION OF A - Y E A R C* HIGHER DEGR I E -G* ANM NG 
InSHTuIIU'.S. 6> ME ul AN SALARIES PAID 10 FULL-TIME ASSOCIATE PROFESSCAS FOR NINE ftPNfHS OF SERVICE* 
fcV TYPE OF INSTITUTION. AND tf r ENROLLMENT « 1969-10 
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TAeiE 1 ?.-- ItMSTlToTILiNS bY MEDIAN SALARIES IASS1STANT PROFESSORS) DISTRIBUTION OF A-YEAR OR HIGHER DE OF E E -OR ANT I NG 



INSTITUTIONS, BY MEDIAN 


SALARIES 


PAID TU 


FULL-TIME ASSISTANT 


PROFESSORS 


FOR NINE 


MONTHS OF 


SERVICE , 






bY TYPE 


UF INSTITUTION, 


AND 6 Y ENROLLMENT. 1 969-70 












NUMBER fiF INSTITUTIONS mhOSE MEDIAN SALARY 


FALLS IN 


EACH SALARY INTERVAL 
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5,000 




AND OVER 


999 


500 




I 


2 


3 


* 


5 


b 


7 


8 


9 


10 


1 1 


Hi. 000*16, A9V 




, B 


1 














1 


15,500-15, 99V 




■ ■ ■ 


* ■ * 






... 






. • • 


1 


IS. 000- 1 5, *99 




1 


1 






■ « • 






... 


3 


1* ■ 500-1* , 99V 




■ ■ ■ 








1 






• • • 


1 


1 A, 000-1 A, *99 . 




1 








2 






• • • 


3 


13,600-13,999 




... 






1 


2 






■ ■ • 


3 


13, 000- 11, A 9 9 




. > • 






1 


. • • 






. ■ • 


1 


1?. 500-1?, 999 




• • • 






. ■ . 


2 






... 


3 


1 2,000-1 2,499 




1 


3 


l 


3 


1 


2 


1 


2 


16 


11,500-11, 99v 




2 


A 


A 


2 


7 


2 


• • • 


1 


35 


ll, 000-11, *9V 




13 


5 


12 


5 


28 


A 


3 


A 


115 


10,500*10,999 




25 


9 


1 3 


1* 


32 


19 


10 


2 


1*2 


10, 000*10, *9V 




23 


18 


7 


15 


U 


A 5 


22 


2 


151 


9,500- 9,999 




a 


5 


1 


10 


25 


51 


*1 


7 


1*6 


9,000- 9 , A 9 9 




3 


7 


1 


9 


26 


A 6 


A 8 


2 


1*2 


6,500- 6,99V 




1 


1 


1 


3 


10 


26 


51 


13 


106 


6,000- «, *9 9 






. . ■ 




1 


2 


9 


30 


16 


58 


7,500- 7,999 






... 




A 


1 


7 


22 


5 


39 


7,000* 7, *99 






1 




. • . 


... 


2 


7 


6 


16 


6,500- 6,99V 






• . . 
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NUMBER OF INSTITUTIONS REPORTING 






















AT LEAST 5 ASSISTANT PkGFESSCNS 
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l ,00* 



TABLE 1R 
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e 

< 


MUlAN SALARIES ( 1 N S T RUC I CRS 1 


DISTRIBUTION OF 


A-YEAR 0^ 


HIGHER DEGREE- 


GRANT I NG 






INSTITUTIONS, BY MEul AN SALARIES PA|Q 


to Full-time instructors for 


NINE MONTHS of SERVICE, 










b V T tP£ OF 


INSTITUTION. 


AND 


a i enrollment, m9-?o 














NUMBER 


OF institutions 


mhDSE median SALARY 


FALLS IN 


EACH SALARY INTERVAL 








PUBLIC UN1VERSI TIES, 


NOiPUbLlC UNIVERSITIES, 


PUBLIC 


NCNPU6LIC COLLEGES, 




MEDIAN 


SALARY paid 


BY ENROLLMENT 






BY ENROLLMENT 


CUL LEGES 


BY ENROLLMENT 


total 






10,000 


3,000- 


UNDER 




5,000 UNDER 




1 .000 


500 


- UNDER 








AND OVER 


9,999 
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AND OVER 5,000 
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999 
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... 
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1 6 


19 




9 11 


2 3 
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l« 
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59 
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19 
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12 
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I 1 
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6 


13 


12 


37 


6,000“ 6, *9# 






1 


■ • • 




... 3 


1 


5 


3 


6 


23 


ftElC* 36,000 






... 


1 




... 1 


... 


3 


... 


* 


9 


NUMBER Of INST 1 TliTlUNS 






















REPORTING AT LEAST 5 InSTPi/CTuRS 


.. e? 


15 


51 




a o e? 


1*3 


20? 


2C5 


1 1 


92 6 
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TAHut 19. -- SALARY iNCktAStS. 1967-68 TO 1 968-69 - NUMBER OF INSTITUTIONS REPORTING VARIOUS PERCENT'* 
Jf I. CREASE IN AVERAGE SALARIES PAID TO CONTINUING FULL-TIME TEaChERS JN 196B-69 OVER SALARIES 
PAID »U ThEM IN U&7-68, 952 INSTITUTIONS GRANTING THE 4-YEA* OR HIGHER DEGREE 



PUtJlIC UNUERSIMES NONPbHL I C UNI- PUBLIC NGNPUELIC COLLEGES TOTAL 

(BY CNRGL LM.FNT } VERSIIIES 16Y COLLEGES | BY ENROLLMENT NLM2FR. PERCENT 
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* • ■ 


. . ■ 


4 
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LESS 
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5 


1 


5 
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LESS 
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9 


6 


6 


B JT 


LESS 
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IS 


4 


? 


6 JT 


LESS 
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n 




L9 


9 


e 


fcJT 


LESS 
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■) , 




5 


5 


9 


b JT 


LESS 
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2 


3 


10 


6 JT 


LlSS 


THAN 


11 




7 


1U 


1 1 


6'JT 
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THAN 


13 




I 


1 


i 3 


Bur 


LESS 


THAN 


IS 




. . . 


. . ■ 


15 


bur 


LESS 


1 HAN 


20 




• . • 


• • . 


20 


or 


MCME . 








... 


... 


INSTITUTIONS 


HfPURllNj 




6 T 


4 3 


NUT 


1 N 0 1 C A T E 0 








12 


I A 


MEDIAN 


PERCENT OF 


KC-EASt 








REP 


CRf FU . . . . 








7.0 


7.7 



: NROLL ME NT 1 




1*000 


500- 


UT DtR 






OOO AND 
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III. SALARY-RELATED POLICIES IN COLLEGES AND UNIVERSITIES 



INCREASING INTEREST in salary-related practices 
in higher education and the provisions for com- 
municating policy about these practices has con- 
tributed to an enlargement of the scope of the 
information collected for this biennial survey 
of salaries in higher education. For the second 
time, in the present study institutions were 
asked to report the presence of selected salary 
practices and to indicate whether or not the 
policies relating to these practices are docu- 
mented. Institutions having documented policies 
in the selected areas were asked to sena these 
materials along with the completed questionnaire. 



Policies and Provisions for 
Communicaling Them 

The policies of colleges and universities 
about selected salary-related practices are sum- 
marized In this section. Also, up-dating the 
information reported in previous studies, this 
section contains a review of the presence and 
application of salary schedules in higher edu- 
cation. Reports of the characteristics of the 
1969-70 salary schedule documents with analysis 
of the levels of scheduled salaries in 4-year 
and in 2-year institutions will be issued within 
a few months. These supplementary reports will 
follow the format of the exploratory studies, 
issued in 1967, based on the salary schedules 
received in the 1965-66 biennial study ( Faculty 
Salary Schedules in Public Commun 1 ty-Junio r Col- 
leges, 1965-66 , Research Report 1967-R9; Faculty 
Salary Schedules in Colleges and Universities , 
1965-66 . Research Report 1967-R14). 

The information in Table 21 provides a review 
of the presence and documentation of selected 
salary-related practices in higher education. 

The documents which were forwarded with the 
questionnaire will be used for further studies. 
The summaries in columns *■ and 9 of Table 21 show 
the percentages of institutions and of facu’ty 
involved in the institutions which reported each 
questionnaire response unless noted. Vnless 
noted, the 1969-70 data are not widely different 
from the data reported for 1967-68. 

Qualifications required for appointment or 
prompt Ion - -A Imps t two-thirds of the institutions 
reported having a documented policy which pre- 
scribes the level of academic preparation re- 
quired for appointment or promotion to a given 
rank. The number of faculty in these institu- 
Q present more than half of all faculty 




in the institutions which responded to this 
section of the survey. At the other extreme 
about one-sixth of the responding institutions, 
which employ more than one-fifth of the faculty, 
reported that they do not prescribe the minimum 
level of academic preparation required for ap- 
pointment or promotion to a given rank. 

More than half of the institutions have a 
documented policy which prescribes the number 
of years of experience required for appointment 
or promotion to a given rank. These irstitu- 
tions employ about three-eighths of the faculty 
in all institutions responding to this question- 
naire item. About one-third of the im;ti tutions, 
which employ about half of the faculty, do net 
prescribe the number of years of exper ence re- 
quired for appointment or promotion tu a given 
rank. 

Documented policy specifying qualif icatiors? 
other than academic preparation and experience 
being required for appointment or promotion to 
a given rank was reported by more than 2 insti- 
tutions in 5. These employ about two- fifths o.‘ 
the faculty in all institutions responding tc 
this questionnaire item. At the other extrerni, 
about one-third of the responding ins _ .itutior s 
reported that they do not require qualifications 
other than academic preparation and experience 
for appointment or promotion to a given rank 
These institutions employ about th rec -ei gh ths 
of the faculty* 

Salary differentials within rank — Slight 1 1 
more than one-fourth of the institution, in- 
volving about one-fifth of all faculty, reported 
having a documented policy providing f:>r salary 
differentials within ranks on the basis of t*e 
level of academic preparation. This documented 
practice is more prevalent in colleges than in 
universities (20.7 percent of universities and 
32.0 percent of colleges). More than two- fifths 
of the institutions reported that they do net. 
provide salary differentials within ranks on the 
basis of academic preparation; these institu- 
tions employ almost three-fifths of all facilty 
in the responding institutions. 

Distribution among rank s — Documented pel :y 
placing limits on the ptopoLLion of ffculty vho 
may hold a given rank was reported by about 1 
institution In 7. Polity which provices th it 
decision regarding the assignment of n give i 
rank requires cons ide rat ion of the proporti n 
of the faculty already having the glv<n ran< vas 
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reported to be documented by 19.7 percent of the 
universities and 11.9 percent o! the colleges. 
This documented policy is more widespread among 
public institutions (25.1 percent) than in the 
nonpublic (8.7 percent). More than two-thirds 
of all institutions reported that this policy 
is not practiced; these institutions involve 
about two-thirds of all faculty. 

Requirem e nts for increments — About 3 institu- 
tions in 8 reported having a documented policy 
which describes in objective terms (annual, ser- 
vice, etc.) the basis on which salary increments 
are awarded. This documented practice is re- 
ported by 44.7 percent of the public institu- 
tions and by 34.7 percent of the nonpublic insti- 
tutions. Two institutions in five reported that 
they do not describe in objective terms the basis 
on which salary Increments are awarded. These 
institutions employ slightly less than half of 
all faculty in the responding institutions (49.1 
percent) . 



Salaries structured by an index- -About 1 in- 
stitution in 11 reported having a docuroented prac- 
tice providing for faculty salaries to be inter- 
related by use of an index or ratio. These em- 
ploy only 6.1 percent of the faculty in the re- 
sponding institutions. About 5 institutions in 
6, employing about nine-tenths of the faculty, 
reported that :heir salaries for faculty are not 
Interrelated by use of an index or ratio. 

Academic-year and extended-year salaries re - 
lated by formula --Hore than one-third of the in- 
stitutions reported having a documented policy pro- 
viding a formula which related the salaries of 
faculty employed beyond the academic year (11 or 
12 months, summer school) to the academic-year 
salaries. These institutions employ more than 
half of the faculty in the responding institutions. 
This policy i3 more widespread in the universi- 
ties (55.5 percent) than in the colleges (28.8 per- 
cent). Also, the practice is reported by 61.7 
percent of the public institutions and by only 
23.8 percent of the nonpublic institutions. This 
policy is not practiced in about two-fifths of 
the institutions, which employ about one-fifth 
of the faculty in all reporting institutions. 

Administrative and faculty salaries related 
by formula --0n ly 1 institution in 10 reported 
having a documented formula or ratio by which the 
salaries paid to admin 1 s t rat i ve and supervisory 
staff are related to faculty salaries. As in the 
case of extended contracts, this policy is more 
widespread among universities ( 1 3 . 2 percent ) than 
in colleges (7.8 percent); more frequent in pub- 
lic institutions (19.1 percent) than In nonpublk 
institutions (4.4 percent). More than three- 
fourths of the institutions, employing about 
three-fifths of Ine faculty, reported their in- 
stitutions do not follow this practice. 



Communication between governing board and 
lV*** — one-fourth (23.3 percent) of 




the Institutions reported having a documented 
policy providing a formal procedure by which, 
on matters of faculty salary or welfare, the 
governing board of the institJtion or the admin- 
istration agree to confe r wit i faculty represen- 
tatives. Only 1.5 percent of the institutions 
reported having a documented policy which pro- 
vides that the representatives of the governing 
board or the administration agree to negotiate 
with faculty representatives on matters of fac- 
ulty salary or welfare. More than half (54.1 
percent) of the institutions, which employ more 
than half of all faculty (52.2 percent), re- 
ported they do not have a formal procedure pro- 
viding for conference or negotiation between the 
faculty and the governing board or administra- 
t ion . 

The reported presence of a documented pro- 
vision for negotiation on matters of faculty 
salary or welfare by 1.5 percent of the institu- 
tions responding to this item represents a small 
increase from the 1.0 percent reporting this 
condition in the survey two years ago, 1967-68. 
Similarly, the percent of faculty in the insti- 
tutions reporting this provision has Increased 
to 1.3 percent from the 0.5 percent reported in 
1967-68. 

The combined number of institutions reporting 
a documented provision for formal procedure for 
either confe r ring or negotiating faculty salary 
and welfare includes 24.9 percent of the insti- 
tutions responding to this item in the present 
study, slightly higher than the 22.3 percent 
reported in 1967-68. Among public institutions 
the presence of the documented formal procedure 
for either conferring or negotiating is reported 
by 32.2 percent in 1969-70 as compared with 
22.3 percent In 1967-68. In nonpublic institu- 
tions the presence of this formal procedure is 
reported by 21.3 percent of the institutions in 
the present survey as compared with 22.2 percent 
In the 1967-68 survey. 



Salary Sclirilulrs 

Respondents were asked to Indicate whether 
or not rheir institutions maintain an officially 
adopted salary schedule. The salary schedule 
was described as a statement that designates 
minimum and maximum salaries for each rank, and 
that generally designates also the number and 
amounts of salary increments for faculty members 
of each rank. As was shown in the studies of 
the characteristics of salary schedules in high- 
er education in 1967-68, many of the salary 
schedules do not include a statement of the pro- 
vision for salary increments. 

Table 22 shows the status of salary schedule 
policies in the 1,141 reporting institutions by 
type of institution. While about half of the 
Institutions maintain a salary schedule, prac- 
tices are not equally prevalent in the various 
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types of institutions, About one -third of the non- 
public universities reported that they maintain a 
salary schedule. Salary schedules are most pre- 
valent in the small public universities and in the 
colleges, where more than half of the institutions 
reported that they presently have tljem. Ihe use 
of a schedule is reported by 41.3 percent of the 
universities and by 53.1 percent of colleges; by 
49.5 percent of the public institutions and by 
49.8 percent of the nonpublic institutions. 

Institutions not having a salary schedule but 
contemplating an inauguration of one constitute 
10.2 percent of the responding institutions. 
Movement in the direction of establishing salary 
schedules is most marked among the colleges. 
These institutions constitute about 89.7 percent 
of all Institutions planning to inaugurate a 
salary schedule. 

The extent to which salary schedules are re- 
ported among institutions granting the 4-year 
or higher degree has decreased. Increased em- 
phasis upon a comprehensive definition in the 
survey instrument probably has contributed to 
some of this reduction, making it difficult to 
estimate the strength of a possible trend. 



Percent of institutions 
Session having or planning to 

have salary schedules 

1961-62 71.5* 

1963-64 70.6 

1965-66 68.3 

1967-68 62.3 

1969-70 59.9 



Shown in Table 23 are the numbers of insti- 
tutions identifying each of several agencies, 
groups, or individuals responsible for estab- 
lishing the provisions of the salary schedule. 
The responsibility is most frequently reported 
as being exercised by the Institution board, 
with more than one-third of the responses which 
represent more than 3 institutions in 5 indicat- 
ing this group. The president of the institu- 
tion is next most frequently listed and is re- 
ported by more than one-third of the institu- 
tions. A faculty-administrative committee is 
reported by about one-fifth of the institutions. 
The administrative staff of the institution is 
fourth in frequency of being reported and is 
cited by about one-eighlh of the institutions. 
Each of various other agencies, groups, or in- 
dividuals are cited by less than one-tenth of 
the institutions which each involve less than 
one-tenth of the total number of responses. 

The patterns of responses suggest that the 
source for the salary schedule for many public 
institutions is different tcoa that in nonpublic 
institutions. The second most frequently listed 
source of the salary schedule of public insti- 
tutions is either the state legislature, state 
board of higher education, or the president of 
th< q itlon with each reported by between 
on< tnd three-tenths of the institutions. 



In the nonpublic institutions the second most 
frequently reported source of the salary sched- 
ule is the president of the institution and is 
reported by between two-thirds and two-fifths 
of the institutions. Also, the n inpublic in- 
stitutions to a greater extent than public in- 
stitutions reported that a faculty /admin is t ra- 
tion committee is responsible for the salary 
schedule (13.0 percent of public institutions 
and 25.9 percent of nonpublic institutions). 

Table 24 shows that among the institutions 
presently having a salary schedule, only a few* 
(6.9 percent) provide for a higher range of sal- 
aries to teachers in selected departments. About 
one-third of the 38 institutions reporting these 
special provisions are nonpublic universities 
and large public universities, the types of in- 
stitutions in which use of salary schedules is 
least prevalent. 

Continuing need to use this practice is sug- 
gested by the percents of institutions in the 
most recent salary surveys which reported that 
they do not provide these deviations. 



Percent of institutions 
Session where salary provisions 

apply to al 1 departments 

1961-62 92. 9Z 

1963-64 93.6 

1965-66 95.8 

1967-68 91,8 

1969-70 93.1 



Information in Table 25 shows the extent and 
types of deviations made from the salary schedules 
to obtain teachers in field* of scarcity by type 
of institution. More than 3 institutions in 5 
reported that they do not make either of the 
two types of deviations. Strict adherence to 
their salary schedule is reported more exten- 
sively among colleges (68.2 percent) than in 
universities (50.8 percent), and more extensively 
in nonpublic institutions (70.3 percent) than 
in public institutions (50.9 percent). Among 
the institutions making some deviations in their 
salary schedules, the most prevalent practice 
is to offer the candidate a higher beginning 
salary than the schedule normally would provide. 

The increased adequacy of the supply of col- 
lege and university faculty in 1969-70 may be 
reflected In the reduction this year in the pro- 
portion of institutions reporting that they de- 
viate from their salary schedules to attract 
faculty personnel in fields of scarcity. 



Percent of institutions 
Session deviating from salary 

schedule because of 
scarcity of teachers 

1961-62 39.01 

1963-64 41.4 

1965-66 40.6 

1967-68 40.4 

1969-70 36.0 
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TflL.lt 21. -- SELECTED SALARY 
GRANTING ThE 



S ,LARY ^IIC Y A'.C PRACTICE 
1 

1. A PRESCRIBED LE/cl fJF ACADEMIC PkEPARATIGn 
IS PtUUlfcEO F n R APPOINTMENT C R PROMOTION 
TJ A G I V t ll K ANk 

PRACTICED and DUCUML NT E u 

PRACTICED, NOT DOCUMENTED 

NOT ORACtlCfG 

NOT INDICATED 

2. A PRESCRIBED NuMrc* CF YEARS CF EXPERIENCE 
Is RcCUXkEO FbR APPOlNTKltNT l* PROMOTION 
TJ A G I V L N RANK 

PkflcMCtl AND DbC UMl N T t L 

PRALTICEli N.JT Li uC U^E f.TE D 

NOT P K AC I [Ctu 

NOT HDICATtU 

3. L'JALIf 1C AT IONS GTmER ThA . ACADEMIC PREPARA- 
TION A JO EXPERIENCE a«E iEQuIRcJ *OR 

APPO I NTMlNT bR PROMOTION lU A GIVEN RANK 

PRACTICED A NO Of'lO'cNTEb 

PRACTICED, :,u3 DOCUMENTED 

nui practiced 

NUT iNOICATtO 

A. SALARY DIFFERENTIALS ARE MAINTAINED n I TH I N 
RANKS UN THE PASIS OF THE LEVEL UF 
flCACih^IC PktPARAUON 

PRAlTICED AND DCCUKtNIEO 

P R A C I ICtO. NOT COCuMEMlO 

NUT PRACTICED 

NUT INDICATED 

5. OtllSlUN 4EGI*DlVj Tmc ASSIGNMENT CF A 

given rank «EQui*ts consideration of the 

PRCPORTIbN OF The FACULTY ALREADY HAVING 
I HE GIVE . RANK 

PRACTIClO ANj DcCUHtNTEl 

PRAlT ICtLlr <gT CLCU^ENTEt 

NUT PRACTICED 

f.UT iNDICATtu 

t. The H A S I i UN HltH SALARY INCREMENTS »«t 
AxARUED IS DESCRIBED IN OBJECTIVE TERMS 

1 annual , service, eic . 1 

PRACTICED ANJ DUCu M cNTEl 

PRACTICED. NUT DOCUMENTS l 

VJ1 PR AC T I Cl J 

Nui INDICATED . 

7. MClLTY SALARIES ARE lNTt»A£lAlED BY USE 
OF AN I N L. E & LR RATIO 

PRACTICED AND DlCOM'tNTED 

PRACTICED, V«T DOCUMENTED 

NO I PRACTICED 

NUI INDICATED 

*. SALARIES CF FACULTY employed fctYOND ThE 
ACADEMIC YEAR Ml UR 12 *ONMS, SUMMER 
SChCDLI AU KELATtD 11 The AC A j[M I C - Yt A® 
SALARIES BY A F C- “OLA 

PRACTICED ANJ DCCOM^NTEl 

PRACTICED, NOT DOCUMENTED 

i.Ul PRACTICED 

NOT INDICATED 

9. SALARIES PAID 10 ADMINISTRATIVE AND 

SUPERVlSuRY STAFF ARE RELATED TJ FACULTY 
SALARIES BY A Fl>M w LI OR RATIO 

PRACTICED A w pnCUMfNTEi 

PRACTICED, VjT 

SOT PRACTICED 

NJT INOICaTU 

IQ. ON MATTERS UF FACULTY SALARY L.R *ELPA«E A 
FLRMIL P*PCEObRE IS MAINTAINED BY »h|CM 
REPRESENTATIVES i f T h £ GO vE R « I NG BOARD 
UF ThE INSTITUTION Or ThC ADMINISTRATION 
AGREE TO * 

I A l CONFER hITh FACULTY REPRESENTATIVES 

PRlCTICtD AND OJCLMINTIP 

PRACTICED, nuT CUCbMtMED 

NQT PRACTICED 

Ml NEGOTIATE kith FACULTY REPRESENTATIVES 

PRACTICED AnJ DOCUMENTED 

PRACTICED, NOT DCXu^ENTED 

NJT PRACTICED 

let not indicated 
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HI COLLEGtS AND UNIVERSITIES 
DEGREE. 1969-70 



OF institutions full-time faculty 
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TAELE 22. -- SALARY SOtUiE POC 1C IE & • l.Ul INSTITUTIONS GRANTING THE A-YEAR OR HIGHER DEGREE# 1969-70 
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fAbLt 21. -- iGENCUS, G«CU°it C* IM/UIUUAlS R £ $ RONS ( b l £ ft k E S T A b L I S H I N G THE PROVISIONS Of THE SHARY SCHEOUlE 
IN 559 INSTITUTIONS GRANTING ThE FT l/R-tEAR UR HIGHER DEGREE# 1969-70 
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r &tiL t 23* -- 
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IV. SELECTED ADMINISTRATIVE PRACTICES, 4-YEAIi INSTITUTIONS 



REVIEWED BRIEFLY In this section are character- 
istics of institution practices related to staff- 
ing and staff assignment. These provide a gen- 
eral background for studying the salaries paid 
and salary practices in these institutions. 

Academic Calendar 

dhovn in Table 26 are the numbers of institu- 
tions reporting each of three major types of 
academic-year calendars. The two-semester year 
is most widely reported with almost three- 
fourths of the institutions indicating they are 
using this arrangement, This calendar is used 
somewhat more widely in the nonpublic institu- 
tions (71.7 percent) than in the public institu- 
tions (66.7 percent). The use of a calendar 
other than those pre-listed is reported almost 
entirely among the nonpublic colleges. 

Professorial Kaitk of 
Full-Time Teachers 

Listed in Table 27 are the percents of fac- 
ulty personnel in each type of institution who 
hold each level of faculty rank. About one- 
fourth of the teaching faculty have the rank of 
professor, slightly fever have the rank of as- 
sociate professor, about one-third have the rank 
of assistant professor, and about 1 in 6 has 
the rank of instructor or lecturer. 

The distribution in Table 2/ shows a differ- 
ence in the patter.” of the percentage distribu- 
tions of ranks among the various types of insti- 
tutions, Large public and nonpublic universities 
reported higher percents of the faculty to have 
the rank of professor with fewer persons being 
assigned the rank of instructor than Is noted 
among the other types of institutions. Tublic 
colleges tend to have fever persons in the rank 
of professor than is noted among the other types 
of institutions with a relatively greater propor- 
tion having the rank of assistant professor. 

The small nonpublic colleges seem to have 
fever persons in the associate professor and 
assistant professor ranks accompanied by a 
greater proportion having the rank of full pro- 
fessor, instructor, and lecturer than is noted 
among other institutions. 

Part-Time Teachers K»»|>!o>r<l 

The Information given In this report has been 
o salaries paid to persons who were 




full-time employees of the university or col- 
lege--persons whose chief (but not necessarily 
exclusive) assignment is classroom instruction. 

A later section In this report will deal with 
the employees to whom administrative titles 
have been assigned. Some administrative offi- 
cers may carry a teaching assignment, but they 
are not classified as teachers. No person is 
counted in this report as both a teacher and an 
admin 1 s t ra tor . 

A part-time teacher is considered to be a 
part-time employee of the university or college, 
not a full-time employee with a divided load 
(e.g., administration, research, or field ser- 
vice). A part-time teacher may teach only one 
class and at the same time hold a full-time or 
part-time position In another occupation. 

The distributions of 4-year or higher degree- 
granting institutions by type and by the number 
of part-time teachers employed are listed in 
Table 23. All colleges and universities re- 
sponding to this item reported employing one 
or more part-time teachers. Among the 1,005 
institutions which employ part-time teachers, 
the total number of persons so employed is 
60,176. In 30.5 percent of these Institutions 
th-' number of part-time teachers Is under 10. 

The distributions show the relationship be- 
tween enrollment size and the number of part- 
time teachers employed in the various types of 
institutions. The mean and median numbers of 
part-time teachers employed progress downward 
with Interval of decreased institutional size. 

Another view’ of the impact of part-time 
teachers may be orovided by a comparison of the 
number of persons employed part time with the 
number of persons employed full tire and with 
the number of students In each of the various 
types of institutions. The summary provided In 
Table 29 shows that the ratio of the number of 
part-time teachers to the number of full-time 
teachers Is greatest In the large nonpubllc 
universities and in the small nonpublic colleges. 
Also, the impact of part-time teachers upon 
students is very limited in the small public 
universities and the public colleges; here there 
are more than 100 students per part-time teacher. 
These two observations show the Impact of part- 
time teachers upon students to be greatest in 
the large nonpublic universities, and In the 
small nonpublic colleges- However, this is ac- 
companied by a comparatively low number of 
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students per full-time teacher in the small 
nonpublic colleges. 

Limitations of conclusions about the impact 
of part-time teachers in the institutions as a 
whole within each of the classifications is 
suggested by the distributions of the number of 
part-time teachers employed by each type of in- 
stitution (Table 28). The mean number of part- 
time teachers (derived through use of processes 
similar to that used to prepare the summary in 
Table 29) in each type of institution is larger 
than the median (more than three times as large 
as in large public universities) for the same 
classification of institutions. This condition 
indicates that the impact of part-time teachers 
is very much greater among a relatively few in- 
stitutions of each type than among a large num- 
ber of institutions having similar enrollment 
and control characteristics. 

Teaching Assistants 

The summary in Table 30 shows that 85.7 per- 
cent of the institutions which responded to the 
question about teaching assistants have one or 



more such persons. Response to this question 
is given by 80.1 percent of the universities 
and by 26.0 percent of the colleges. The 406 
institutions reporting the presence of teaching 
assistants represent 35.6 percent of the 1,1.41 
institutions responding to the survey. 

The numbers of teaching assistants reported 
range from none to 2,379 with a median of 19. 

The presence of these positions is related to 
the size of the employing institution with the 
mean number in large public universities, 578, 
more than four times as large as the mean num- 
ber employed in all institutions. The total 
number of teaching assistants (63,768) employed 
in the 406 institutions which reported having 
one or more is 28.1 percent of the total number 
of full-time faculty in all institutions (1,141) 
which responded to the survey questionnaire. 

About 2 teaching assistants in 3 (67.1 per- 
cent) are employed in the large public univer- 
sities. The number employed in the large pub- 
lic universities and in the large nonpublic 
universities combined amounts to more than 
four-fifths of all teaching assistants reported 
(80 . 3 percent ) . 



Tibll 26. -- TYPE OF AC ADE M 1 1 -YE AR CALENDAR REPORTED 6Y 1*115 INSTITUTIONS 
GRANTING THE A-VEAR (jR hl&hER CCGRLE. 1969-70 
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TAGLE 2 F.--DI SIRItfUT IC'I OF FULL-1 t H E TEACHERS, 14 I N S T 1TU1 I 0*5 GRANTING THE 4 - Y E A ft Oft hIGHER 
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TABLE 29 • -- R t L A T ( UNSh I P HE i mUKH THE NUMBER 
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V. SUMMER-SESSION PRACTICES* -1-YEAR INSTITUTIONS 



TRADITIONALLY THE WORK YEAR of teachers has 
been considered to be nine months of teaching 
followed by three months of leisure. With the 
demand of obtaining improved preparation and 
the need for conducting research and writing, 
the summer months are times of financial hard- 
ship to many faculty members who are not avail- 
able for employment. For the many faculty mem- 
bers who are available for it, summer employ- 
ment is almost a necessity. This section re- 
views the characteristics of summer employment 
practices as reported by the colleges and 
un iversit ies . 

The extent to which the 4-year or higher de- 
gree-granting institutions by type reported 
offering summer sessions is shown in Table 31. 

As a whole, 82.9 percent of the institutions 
reported having summer fjssions. The practice 
is widespread in the publicly supported insti- 
tutions of all types and in the nonpublic uni- 
versities, and is least prevalent in the small 
nonpublic colleges. 

Employment opportunities are not available 
in the home institution for faculty personnel 
employed in 20.4 percent of the medium-size 
nonpublic colleges and in 44,4 percent of the 
small nonpublic colleges. The offering of sum- 
mer programs has decreased somewhat from the 
87.2 percent of institutions reporting this 
practice in 1965-66, but has increased slightly 
above the 80,1 percent reported in 1967-68. 

The changes are attributable, in large part, to 
changes in the frequency these sessions are 
reported among medium and small nonpublic col- 
leges. 

Information in Table 32 shows the extent to 
which the institutions having summer sessions 
reported employment of their regular full-tine 
teachers in these summer sessions. Wide dif- 
ferences in practice are immediately evident. 

The median percents of regular faculty employed 
in the summer sessions of medium ana small pub- 
lic universities are greater than In other types 
of institutions, The median percent is about 
half of the faculty in other public institutions 
and in the large nonpublic universities, and 
is less than two-fifths of the faculty in the 
remaining nonpublic institutions. About one- 
third (33,4 percent) of the colleges and uni- 
versities reporting the percent of regular 
faculty employed during their summer sessions 
reported employing less 'han 30 percent of their 
r r ul 1-tlme faculty in these summer ses- 




sions. About 3.9 percent of these institutions 
reported employing 90 percent or more of the 
regular full-time faculty during their summer 
sessions . 

Among all institutions, the median percent 
of regular full-time faculty members employed 
in their own institutions during the summer 
session, 39.9 percent, is about the same as the 
median of 40.0 percent reported for 1967-68 and 
41.3 percent reported for 1965-66, 

Table 33 contains the distributions of the 
institutions by length of summer-session em- 
ployment reported. The most frequently re- 
ported length of summer session is six but less 
than seven v’eeks, More than one-third of the 
institutions (36,8 percent) reported this length 
of their summer sessions. About 10 percent of 
the summer sessions are of less than six weeks 1 
duration and almost all of these are five-week 
sessions. About 1 institution in 5 (19.8 per- 
cent) having summer sessions reported the ses- 
sion to extend through eight weeks. About 1 in- 
stitution in 4 (24.6 percent) has a summer ses- 
sion of 10 or more weeks, more than half of 
these being only 10 weeks. 

The relationship of summer-session salaries 
to salaries paid during the academic year among 
the various types of institutions is reviewed 
in Table 34. Among all institutions about 
half (48.7 percent) reported that they pay the 
same rate during the summer as during the aca- 
demic year to all or a majority of the summer- 
session teachers. An almost equal number of 
institutions (46.0 percent) reported they pay 
a lower rate for summer-session employment than 
during the regular session. About 5,4 percent 
of the institutions reported that they pay more 
for summer work than the rate of pay during the 
regular session. 

The practice of paying the same rate for sum- 
mer-session employment is more widely observed 
among the publicly controlled universities than 
in the other groups of Institutions. The ma- 
jority of universities and public colleges re- 
ported paying the same rate for summer employ- 
ment as during the regular session. The ma- 
jority of colleges pay a lover rate for the 
summer than for the academic year. 

Information in Table 35 provides a compari- 
son of summer session and academic year In 
tire requirement and In salary. Column 13 shews 
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that in about one-sixth of the institutions the 
time requirement of teaching per week in summer 
session is the same is in the academic year, but 
the summer session monthly salary is lover than 
during the academic year. Also, more than 
2 institutions in 5 (43.2 percent) report* the 
hours spent in class per week in summer session 
is the same as in the academic year. 

The most frequently reported practice, rep- 
resenting almost one-fourth of the institutions, 
is to have the same time requirement and the 
same salary for summer-sess ion teaching as in 
the academic year. Among the 27.3 percent of 
institutions which reported a lower amount of 
teaching time required in summer session than 
in the academic year, between one-third and one- 
half (44.0 percent) reported the salary paid 
for summer teaching is the same as during the 
academic year. Among the 29.6 percent of insti- 
tutions which reported that the teaching re- 
quirement of the summer session is higher than 
during the academic year, the most frequently 
reported practice (indicated by 55.2 percent of 
these institutions) is to pay a lover rate per 
month than the amount paid in the regular ses- 
sion. 

The most frequently reported practice in 
public institutions is to require the same 
teaching time during the summer session as in 
the regular session and to pay the same rate as 
in the regular session; this is reported by 
36.8 percent of the public universities and 
29.0 percent of the public colleges. Among 
public unive r s i t ies the second most frequently 
reported combination is the requirement of a 
higher number of hours in class per week of 
the summer session accompanied by the same sal- 
ary rate per month as during the regular ses- 
sion, reported by 17.9 percent of the public 
universities. Among the public colleges the 
second most frequently reported combinations 



show the salary rate for summer teaching to be 
lower than during the academic year accompanied 
by the same weekly hours in class during rhe 
summer session as during the acae'emic year, 
and the same salary rate as during the academic 
year accompanied by a greater number of hours 
spent in class than during the academic year. 
However, three other combinations are almost 
as widely reported, two show a lower salary 
level than would be expected by the level of 
the teaching load and one shows a lover salary 
level accompanying a lower teaching load. 

The most frequently reported practice among 
nonpublic universiti;^ is the requirement of 
higher numbers of hours in class per week of 
summer school accompanied by the same salary 
rate per month as during the regular academic 
year, reported by 23.8 percent of these insti- 
tutions. This is followed closely in frequency 
by the combinations of requiring the same 
teaching time and paying the same salary rate 
as during the regular session, and requiring 
greater teaching time and paying a lover rate 
than during the regular session, each reported 
by one-fifth of these institutions. 

The most frequent combinations in nonpubl i c 
col leges are the lover requirement of teaching 
time during the summer accompanied by a lover 
monthly salary rate, reported by 19.5 percent; 
and the same requirement of teaching time 
during the summer accompanied by a lover monthly 
salary rate, repotted by 19.2 percent. Fol- 
lowing closely in frequency of reporting are 
the combinations of having the same teaching 
time requirement In the summer session accom- 
panied by the same salary rate in the summer 
session, reported by 18.1 percent; and the re- 
quirement of a higher number of hours teaching 
per week in summer session accompanied by a 
lover salary rate per month, reported by 
17.0 percent* 
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table. 32. -- su »mlr employment - number of institutions reporting various percents of full-time teachers 

REGULARLY EMPLOYED DURING THE ACADEMIC YEAR WHU ALSU TAUGhT tN ThE 1969 SUMMER SESSION IN 
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TAtJLE 35 . -- SUMMER TEACHING ICAO AND Salary fu T E - NUMBER OF INSTITUTIONS 
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VL SALARIES PAID TO ADMINISTRATIVE OFFICERS, 4-YEAR INSTITUTIONS 



THE QUESTIONNAIRE PROVIDED for the reporting of 
information about the annual salary* perquisites, 
and length of required annual service for 33 
pre-listed positions widely used in colleges and 
universities with space for additional positions 
to be entered. Spaces for 20 deanship positions 
in universities also were pre-listed with ad- 
ditional lines for positions not already iden- 
tified. Where feasible, during the processing, 
the entries in the open lines of the question- 
naire were grouped into one of the approximately 
comparable pre-listed positions. Reference to 
the complete list of pre-listed positions as 
presented in the questionnaire (Appendix B) may 
be helpful in interpreting the position titles 
in the summary tables. 

Information in this section should be inter- 
preted in general terms. The range of duties 
and the level of responsibility assigned to a 
position title may vary widely among institu- 
tions having similar enrollment. For example, 
the responsibil ites of the registrar may differ 
according to whether there is also a director 
of admissions. While the stratifications by in- 
stitutional size and control reduce these dis- 
crepancies somewhat, differences in the admin- 
istrative structure exist within each grouping 
of institutions. 

The salaries of administrative officers are 
reviewed in Tables 36 through 47. The salary 
of most officers is entered in this group of 
tables twice: in Tables 36-A through 36-E where 

the distributions of all salaries reported are 
given by position, and in Tables 37 through 47, 
where the salary distributions are given by 
position within each type of Institution. The 
salaries of teachers reviewed earlier In this 
report are based on nine months of service 
while the following salaries of administrators 
are the annual salaries. Typically the annual 
conttact is for 12 months, including paid vaca- 
tion. Figure II provides an overview of median 
salaries paid two years ago and during 1969-70 
to 13 selected administrative officers, together 
with the percent of change over the two-year 
per led . 

IVcmiIciiIs 

Presidents' salaries are listed in Table 36-A 
and in Table 37. The median salary of presi- 
dents is §25,979 and the salaries paid range 
from $55,000 and over to $6»000-$6 ,499 . The 
number of presidents for whom salaries are re- 
ported represents 84.9 percent of the institu- 
tions responding in this survey. An annual 
salary of less than $17,000 is being paid to 
10.6 percent of the presidents in the 969 ln- 
Q is reporting these salaries. An annual 




salary approximately equal to or less than the 
median salary of professors for nine months' 
teaching ($16,799) is being paid to 10.3 percent 
of the college and university presidents. The 
median annual salary of presidents is about 
1.5 times the median nine-month salary of pro- 
fessors. About 1 in 20 (5.0 percent) college 
and university presidents is being paid §42,000 
or more; an annual salary of $37,500 or more is 
received by 10.6 percent of the college and 
university presidents. 

The median annual salary of presidents in 
1969-70 is 16.5 percent higher ($3,676) than in 
session 1967-68. The increase in the median 
salary between 1965-66 and 1967-68 represented 
a 13.6 percent increase over the median annual 
salary in session 1965-66. 

The salaries of presidents are shown in Ta- 
ble 37 by type of institution. The median sal- 
aries range from $41,250 in the large nonpublic 
universities down to $16,584 in the small non- 
public colleges. 

The ratio of the median annual salary of the 
president to the median nine-month salary of 
professors in the same type of institution 
ranges from 2.2 in the large nonpublic univer- 
sities down to 1.4 in the small nonpublic col- 
leges. 

The following is a summary by type of insti- 
tution, of the ratio between the median sal- 
aries of presidents and profes&ors, and the per- 
cent of change in median salaries of presidents 
since 1967-68. 





Ratio of 


Percent 




med lan 


increase 




to pro- 


in median 




fessors * 


since 


Type of institution 


median 


1967-68 


Fublic universities 






(by enrollment) 






10,000 and over 


2.1 


9 . 67, 


5,000-9,999 


2.0 


20.3 


Less than 5,000 


1.8 


17.9 


Nonpublic universities 






(by enrollment) 






5,000 and over 


2.2 


16.7 


Less than 5 ,000 


2.0 


6.4 


Public colleges 


1.6 


18.1 


Nonpublic colleges 






(by enrollment) 






1 ,000 and over ...... 


1,8 


17.2 


500 to 999 


1.7 


8.0 


Less than 500 


1.4 


14.4 


Total, all presidents . . 


1.6 


16. s; 



h ?. 
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Owing to the movement of institutions among 
the size classifications since the previous sal- 
ary survey, the percents of increase of the me- 
dian salaries in the various types of institu- 
tions are not comparable to percents of increase 
of individual institutions. 

Each institution was asked to indicate the 
presence and the cost to the institution, or to 
the supporting agency, of selected noncash com- 
pensations to persons in selected administrative 
positions. Some benefits excluded from the sum- 
mary are vacation, holidays, professional dues, 
travel, and tuition. Because the information 
was requested for the first time, it is likely 
that the data do not represent as complete cov- 
erage and as accurate reporting as might be ex- 
pected in other sections of this report. 

The following shows the presence of specific 
types of noncash compensation for the president 
and the percent of salary which is added by the 
benefit in the 945 institutions responding. 

Data are not included for contributed personnel 
(not being paid full salary). See Appendix C. 



overlapping in the level of salaries paid to 
persons in this position in the various types 
of institutions. 

The following is a summary o : the ratio of 
the median annual salary of the chief business 
officer to the median nine-month salary of pro- 
fessors, and the percent change in median sal- 
aries of chief business officers since 1967-68. 



Ty pe of i nstitution 

Public universities 
(by enrollment) 



Ratio 
of me- 
dian to 
profes- 
sors 7 
median 



Percent 
change 
in me- 
dian 
since 
1967-68 



10,000 and over 




19 . 3 % 


5,000-9,999 




22 .8 


Less than 5,000 




15.9 



Nonpublic universities 
(by enrollment) 









5,000 and over ..... 




10.? 






Ave rage 


Less than 5,000 . . . . 




22.5 




Percent 


of the 










of insti- 


percents 


Public colleges 




21.7 


Type of nc-ncash 


tutions 


of annu- 








compensation 


reporting 


al salary 


Nonpublic colleges 












(by enrollment) 






Social security 


76.9% 


1.5% 


1,000 and over • . . « 




15.3 


Retirement 


77.0 


8.5 


500-9,999 


, 1.2 


15.1 


Insurance 


75.6 


1.3 


Less than 500 




17.0 


Housing 


54.5 


14.2 








Other (automobile allow- 






All chief business 






ance, servants, club 






of f ice rs , 




18.1% 


dues , etc.) 


34.0 


13.3 








Total of items above .... 


90.9% 


22. 1% 


Ollirr AdminUiraiivr Positions 










The salaries of 933 


persons having 


the pcs 


Pusincss Yicc»Presi<1eiil or 






tion of director of libraries or chief 


1 ibrar 


Uusincss Manager 






are reported in Tables 


3 6— C ani 39-47 . 


The 



The administrative position second to the 
presidency in frequency that salaries are re- 
ported is business vice-president or business 
manager (chief business officer). Table 38 
shows the distributions of salaries by type of 
institution among the 946 persons for whom this 
information is reported. The salaries range 
from $36,000 and over dovn to less than $5,000. 
The median annual salary is $17,615. About 1 
in 10 (10.5 percent) is paid $27,500 or more, 
and about 1 in 20 (5.1 percent) is b^ing paid 
$30,000 or more. At the other extreme, about 
1 in 9 (11.0 p ercent) is being paid less than 
$11,500 and about 1 in 20 (4.7 percent) is 
being paid less than $9,500. 

The institutional median salaries range from 
$28,500 in the large nonpublic universities down 
to $11,464 in the vicnpublic colleges. These 
distributions shew a considerable amount of 

o 

ERIC 



median salary of $13,439 is an increase of 
13.7 percent above the median salary in the 
stuJy two years ago. An annual salary of less 
than $9,000 is being paid to 10.0 percent; less 
than $8,000 is being paid to 4.6 percent of per- 
sons having the position of head librarian. At 
the other end of the distribution, 5.0 percent 
of the head librarians are being paid $24,000 
o*i more; an annual salary of $21 ,500 or more 
is being paid to 10.6 percent of persons having 
this posi tion. 

The median salaries of head 1 ibr ar ians in 
the different types of institutions range from 
$22,500 in the large public universities down 
to $9,400 in the small nonpublic colleges. The 
increase in median salaries since the previous 
study and the ratio c-f the median annual sal- 
ary of the chief librarian to the redian nine- 
month salary of professors in each type of in- 
stitution are as follows: 



4 4 
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FIGURE II 

MEDIAN SALARIES OF CERTAIN ADMINISTRATIVE OFFICERS IN COLLEGES 
ANO UNIVERSITIES* 1967-6Q AND 1969-70 



median salaries ■ 1967-E0 

MEDIAN SALARIES, 1963-70 




*9.000 *10,000 



*is,ooo *20.000 tas.ooo 



PRESIDENT 

ACAOEmIC VICE-PRESIDENT 
DR PROVOST 

DEVELOPMENT VICE- 

PRESIDENT OR OIRECTOR 

PU9LIC RELATIONS VICE- 
PRESIDENT OR DIRECTOR 

STUOENT AFFAIRS VICE- 
PRESIDENT OR OIRECTOR 

DEAN DF WEN 

DEAN DF VOUCH 

OCAN OR DIRECTOR 
OF ADMISSIONS 

REGISTRAR 

HEAD LIBRARIAN 

OIRECTOR OF AUDIO- 
VISUAL SERVICES 

OIRECTOR OF AT*4-ETlCS 

HEAD FOOTBALL COACH 




• 10 . 993 


— 


*12,319 


I 




*10.269 




*11,406 






*11,446 




*12.963 






*10.366 




*11 .743 






I 11 . 617 




*13,433 






*11.136 




112,045 






*12, 470 




*14,311 


j 




*1 1 , 469 




*13.335 


s 

1 

1 



2-YEAR 
PERCENT 
OF IN- 
CREASE 

1G-S 
14.4 
10-4 
17-9 
13 »9 
12*2 

10.3 

13.4 
13.3 
13.7 

0.2 

14.0 

1G.G 




kb 
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Ratio of 


Percent 


in the. j.«.rge public universities down to $7,832 




median 


increase 


in the small nonpublic colleges. The following 




to pro- 


in median 


is a list of the ratio of 


the median 


annual 




f essors 1 


since 


salary of registrars to the median nine-month 


Type of institution 


median 


1967-68 


salary of professors and 


the percent 


increase 








in the median salary of registrars since 1967- 


Public universities 






68 by type of institution 


: 




(by enrollment) 












10,000 and over 


1.3 


18.22 




Ratio of 


Percen t 


5,000-9,999 


1.1 


19.2 




median 


increase 


Less than 5,000 


1.0 


15.1 




to pro- 


in median 










fessors’ 


since 


Nonpublic universities 






Type of institution 


median 


1967-68 


(by enrollment) 












5,000 and over 


1.1 


17.5 


Public universities 






Less than 5,000 


0.9 


16.8 


(by enrollment) 












10,000 and over 


0.9 


10.0% 


Public colleges 


0.9 


20.8 


5 , 000-9,999 


0.9 


8,3 








Lass than 5,000 


0.9 


15.7 


Ncnpublic colleges 












(by enrollment) 






Nonuublic universities 






1,000 and over 


0.9 


12.3 


(by enrollment) 






500-999 


0.9 


15.3 


.5,000 and over 


0.8 


10.9 


Less than 500 


0.8 


20.5 


Less than 5,000 


0.8 


13.6 


All chief librarians ... 


0.8 


13.72 


Pub.ic colleges 


0.8 


15.7 


The following shovs the presence of 


spec! f ic 


Nonpublic colleges 






types of noncash compensation reported 


tor the 


(by enrollment) 






position of head librarian end the percent of 


1,000 and over 


0.8 


1 2 . 2 


salary which is added by 


the benefit in the 


500-999 .. 


0.8 


11,8 


919 institutions responding. Data are 


not in- 


Less than 500 


0.7 


11. 1 


eluded for contributed personnel (not 


being 








paid full salary)* See Appendix C. 




All registrars 


0.7 


13.6% 






Average 


The following shows the presence 


of specific 




Percent 


of the 


types of noncash compensation reported for the 




of insti- 


percent s 


position of registrar and 


the percent of salary 


Type of noncash 


tutions 


of annu- 


which is added by the benefit ir. the 


843 in- 


compensation 


report ing 


a 1 salary 


stltutions reporting. Data are not 


i nc luded 








for contributed personnel 


(not being 


paid full 


Social security 


82,92 


2.92 


salary). See Appendix C. 






Re t ivemen t 


75.8 


7.4 








Insurance 


77.3 


1.4 






Average 


Housing 


2.3 


17.0 




Percent 


of the 


Other (automobile, allow- 








of insti- 


percents 


ance, servants, club 






Type of noncash 


tutions 


of annu- 


dues , etc.) 


4. 5 


2.5 


compens a t ion 


rcjpcrjJjTg 


al _sa_l a ry_ 


Total ot Items above .... 


91.47. 


10.52 


Social security 


81 .07 


3.32 








Retirement 


71.3 


7.2 


Salaries are reported 


foi 853 persons hold- 


Insurant,*. 


73.9 


l .6 


ing the position of regi s 


tr«r. These 


are shown 


Housing 


1.3 


16.5 


in Tables 36-B and 39-47. 


Tie redian 


salary of 


Other (automobile, allow- 






$11,743 is an increase of 


13.6 percent 


during 


ance, servants, club 






the past two years. An annual salary 


of less 


dues , etc.) 


4.2 


2.5 


than $6,500 is being paid 


to 4.2 percent of the 








registrars; 11. i percent 


receive an annual sal- 


Total of items above .... 


69.0*; 


10.61 


ary of less than $8,000. 


At the other 


end of 








the distribution, 4.3 percent of the registrars 


The salary being paid i 


to the de^n 


o_r dir/'c- 


are being paid an annual 


salary of $20 


1,000 or 


tor of admissions is reported by 605 


inst ilu- 


higher; 9.5 percent receive annual salaries of 


tit ns (Tables 36-B ar.d 39 


-47). T lie i 


redian of 


$13,000 or higher. 






the salaries of the deans 


or direct o 


r s of. a j - 








missions is 612,983, an i r.c rc as a c f 


13.4 p v r - 


The median salaries of 


registrars in the var- 


cent over the median salary in the s 


tudy two 


lous tvpes of institutions range from 


$16,500 


years ago. An annual salary of less 


than 


ERIC 


* 
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$9,000 is being paid to 9.6 percent of these 
persons; less than $3,000 is being paid to 
A, 3 percent. At the upper levels, 10.2 percent 
are being paid $19,000 or higher; 5.5 percent 
are being paid $21,000 or higher annual salaries. 



The range of median 


salaries paid 


to the 


dean or director of admissions in the 


various 


types of institutions 


i s 


from $17,700 


in the 


large public universities 


down to $10,000 in the 


small nonpublic colleges. 


The ratios 


of the 


median annual salaries 


to 


the median 


n ine-month 


salary of professors and 


the percent 


change of 


median annual salaries 


of 


dean or director of 


admissions since 1967-' 


68 by type of institution 


are as follows: 












Ratio of 


Percent 






med i an 


increase 






to pro- 


in median 






fessors * 


since 


Type of institution 




median 


1967-68 


Public universities 








(by enrollment) 








10, 000 and over . . . 




1.0 


7.32 


5,000-9,999 




1.0 


16.1 


Less than 5,000 . . . 




0.9 


13.5 


Nonpublic universities 








(by enrollment) 








5,000 and over • • • • 




0.9 


12.4 


Less than 5,000 . . . 




0.8 


12.5 


Publ i c col leges 




0.9 


12.7 


Nonpublic colleges 








(by enrollment) 








1 , 000 and over .... 




0.9 


12.1 


500-999 




0.9 


14.9 


Less than 500 




0.8 


17.6 


All deans or directors 








of adnsi ss ions 




0.8 


13.42 



The following shows the presence of specific 
types of noncash compensation reported for the 
position of dean or director of admissions and 
the percent of salary which is added by the 
benefit in 795 institutions. Data are not in- 
cluded for contributed personnel (not being 
paid full salary). See Appendix C. 



Type of noncash 
compensation 


Percent 
of insti- 
tutions 
report Ing 


Average 
of the 
percents 
of annu- 
al salary 


Social security 


8i. n 


3.02 


Retirement 


71.4 


7.5 


Insurance 


75.7 


1.5 


Housing 

Other (automobile, allow- 
ance, servants, club 


2.4 


2 2.8 


dues, etc.) 


6.2 


6.8 


of items above .... 

ERIC 


89.42 


10.82 



The other position in which the number of 
individuals for whom salary is reported exceeds 
two-thirds of the number of institutions is the 
vice-president or dean of students ( chief stu - 
dent affairs officer ). The median salary of 
$16,050 is an increase of 13.9 percent over the 
median of $14,086 reported in 1 967-68. An an- 
nual salary of less than $10,500 is being paid 
to 11.3 percent; less than $9,500 is being paid 
to 5.3 percent of persons having the position 
of chief student affairs officer. At the other 
end of the distribution, 5.6 percent of these 
persons are being paid $26,000 or more; an an- 
nual salary of $24,000 or more is being paid to 
9.6 percent of persons having this position. 

The median salaries of the c hief student af - 
fairs officers In the different types of insti- 
tutions range from $23,604 in the large public 
universities down to $9,850 in the small non- 
public colleges. The increase in the median 
salaries since the previous study and the ratio 
of the median annual salaiy of the chief student 
affairs officers to the median nine-month sal- 
ary of professors in each type of institution 
are as follows: 

Ratio of Percent 
median increase 

to pro- in median 

fessors 1 since 

Type of institution median 1967-68 



Public universities 
(by enrollment) 



10,000 and over 


1.3 


12.42 


5,000-9,999 


1.3 


16.3 


Less than 5,000 


1.1 


18.4 


Nonpublic universities 
(by enrol lnxvnt) 


5,000 and over 


1.1 


18.3 


Less than 5,000 


1.1 


17.8 


Public colleges 


1.1 


13.3 


Nonpublic colleges 
(by enrollment) 


1 , 000 and over ...... 


1.0 


12.0 


500-999 


0.9 


9.6 


Less than 500 


0.8 


15.9 


All chief student 


affairs officers 


1.0 


13.92 



The position of vice-pres i dent or d i rector 
of development Is reported by 58.9 percent of 
the Institutions. The median salary of $16,330 
is an Increase of 10.4 percent over the median 
annual salary of $14,797 reported in 1967-6S. 



The median annual salaries and the percent 
increase in these medians over the rodfan 
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salaries two years ago for other positions in 
which salaries are reported for a large number 
of persons in the present and previous studies 
are as follows: 

Percent 
increase 
Median over 



Position 


salary 


1967-68 


Assistant to the president . 


$15, 


,167 


15.2% 


Academic vice-president or 








provost 


24 , 


,412 


14.4 


Public relations vice-presi- 








dent or director 


12, 


,764 


17.9 


Dean of men 


12, 


,319 


12.2 


Dean of women 


11, 


,406 


10.9 


Dean or director of student 








placement 


12, 


,250 


15.5 


Director of extension 


17, 


,250 


22.1 


Director of the summer ses- 








sion 


17, 


,469 


10.0 


Director or principal of 








laboratory school 


13, 


1 531 


20.4 


Director of audio-visual 








services 


12, 


,045 


8.2 


Director of athletics ...... 


14, 


,311 


14.3 


head football coach . . 


13, 


,395 


16.6 


Head basketball coach 


n, 


,779 


12.3 



l)can$ of Professional Schools 

lobles 36-D and 36-E contain the salary dis- 
tributions of the deans or directors of the 
separately organized professional schools or 
colleges among the 280 uni vers i t ites reporting 
salary information, The range and quartile dis- 
tributions are given by type of university in 
Tables 39-43, Salaries are reported for 240 
deans or directors of the school or college of 
arts and science s. The median salary is 
$24,701, an increase of 18.9 percent over the 
} median of $20,250 in 1967-68. The top 7.1 per- 

cent of these deans are being paid $32,000 or 
t more. An annual salary of less than $16,500 

is being paid to 4.4 percent of these persons. 

The dean of the graduate school is second 
j most frequently reported with the salaries of 

1 225 persons included in the present study. 

| The median salary of $23,361 is an increase of 

i 17.3 percent over the median o' $19,917 re- 

\ ported In 1967-68. An annual salary of $34,000 

■ or mere is being paid to 5.8 percent of persons 

having this position; 14.7 percent are being 
paid >30,000 or more. At the other extreme of 
the range an annual salary of less than $17,000 
is being paid to 4.4 percent of the deans of 
| i graduate schools; 12.0 percent are being paid 
I I less than $ 18 , 500. 

I Salary information is reported for 210 deans 

of the school or college of education. The 



o 




median salary of $23,625 is an increase of 
17.6 percent over the median of $20,089 re- 
ported two years ago. At the top of the dis- 
tribution, 3.8 percent of the deans of schools 
or colleges of education are being paid $32,000 
or more; 10.0 percent receive $30,000 or moi e 
in 1969-70. At the other extreme, 5.7 percent 
are being paid less than $17,500, and 11,0 per- 
cent receive less than $18,500. 



The deanship of the school of business is 
reported 210 times with a median annual salary 
of $2j,938; an increase of 16.9 percent over 
the median annual salary of $20,483 reported 
two years ago. An annual salary of $32,000 or 
higher is reported for 5.2 percent of the deans 
of the school of business; 12.4 percent are be- 
ing paid $30,000 or more in 196S-70. At the 
other end of the distribution, 5,2 percent are 
being paid less than $17,000 and 9.5 percent 
are being paid less than $18,000 in 1969-70. 



Following are the median salaries in the 
other most frequently listed dean of profession- 
al school positions, together with the two-year 
percent of increase in the medians, to 1967-68 
to 1969-70: 



Separately or- 


Med ian 


Percent in- 


ganized school 


salary 


crease since 


or college 


of dean 


1967-68 


Agriculture 


. $25,375 


1 7 . n 


Dent i s t ry 


. 30,800 


17.9 


Engineering • 


26,750 


19.0 


Extens ion ••••••••••. 


. 23,000 


20.0 


Fine arts ...........i 


. 23,182 


13.5 


Home economics ...... 


. 21,500 


16.7 


Journal ism 


. 22,375 


17.3 


Law 


. 28,063 


14.7 


Medicine 


. 31,833 


5.0 


Mu s i c 


20,625 


17.3 


Nursing 


. 20,600 


24.5 


Pharmacy ............ , 


24,375 


15.4 


Physical education 


. 20,875 


19.3 


Social welfare 


. 25,750 


12.0 


Veterinary medicine 


, 28,500 


17.5 



Adniiimlratitr Position* hy 
T) pe nf IrMilntiou 

Tables 37 and 38 provide the distribution of 
salaries paid to the president and the business 
vice-president in each type of institution of 
higher education. Tables 39 through 47 provide 
many specific items about the other administra- 
tive positions by type of institution. These 
tables shew the number of positions being re- 
ported and the high, low, median, .and first and 
third quart! les for the positions reported most 
frequently in each type of institution, 
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13 


3 




27,5CO-?7,99i . . 


1 


1 


5 




1 




1 






3 






27 , CuO-2 7 , 1,99 .. 






2 




l 




1 


i 




5 


4 




26,503-26,999 .. 




... 


2 










i 




I 


3 




26,003-20, *9 9 . . 




, . . 


5 




2 




3 


i 




2 


. . . 




25 ,SJ j-2 5 . 99 9 .. 






5 




1 




1 


i 




i 






25,0;.' 0-25.499 .. 




1 


10 








1 


\ 




T 


6 


; 


2A.530 -24, v9v .. 


2 




5 


1 


1 




. , 






2 






2 4» t DO - 2 4 , 49 9 .. 


l 


. . . 


6 


1 


2 




6 


2 


2 


1 


3 




23, 5u -21,999 .. 


. . . 


, . . 


) 


1 


2 




7 


4 


1 


\ 


1 




2 3,00.-2 1,49 9 .. 


1 


1 


7 


2 


1 








• . . 


7 


| 


[ 


22.503-22,991 .. 


1 


1 


5 


1 






1 




2 


4 


• . > 




22, OJ. -22.499 . . 


? 


1 


24 


2 


1 




1 




2 


7 


7 


2 


21,51.-2 1 ,999 . . 


2 


. . . 


1 1 




1 




5 


7 


1 


7 


3 




2) ,0C,‘-2i , 499 .. 


3 


i 


10 


> 






5 


4 


3 


9 


5 


2 


20,500-20,999 .. 


1 


i 


7 


i 


4 




4 


4 


2 


> 


. . . 




20,000-20, 499 .. 


3 


1 


1 1 


3 


2 




t 


1 l 


3 


i\ 


e 


\ 


19, 50C- 19, 99 " .. 


3 


1 


1 1 


1 


s 




1 






3 




I 


19.0DC-19.49i .. 


4 


* 


1 1 


1 1 


4 




T 


4 


5 


1 6 


i 


5 


tfi.5Cj-lb.v99 » . 


6 


3 


1 B 


4 


3 




2 


3 


6 


9 


j 


b 


Ifi.OCO- 16.499 .. 


7 


4 


20 


11 


7 




6 


2 


2 


1« 


1 


4 


17,500-17,99/ 


2 


5 


26 


4 






6 


6 


4 


12 


5 


6 


1 7. CCC- 17,'.9i .. 


4 


6 


26 




6 




7 


e 


T 


15 


6 


7 


kb, 5 DC -16. 999 . . 


6 


6 


20 


T 


S 




5 


i 


1 


2 0 


6 


9 


16 . COC," 1 6 , 499 .. 


10 


c 


3 1 


6 


7 




] 


b 


5 


16 


7 


11 


16,533- 1 5.9 9 9 . . 


5 


7 


2 3 


4 


3 




r 


5 


b 


32 


ID 


1 2 


16. OC 1 *,-15.499 .. 


14 


1 j 


JO 


1 1 


> 




j 


2 


6 


24 


1 6 


13 


14, 5 i'i 3-14,999 


IS 


1? 


29 


9 


4 




4 


3 


2 


17 


9 


14 


1 4 r Cw3-16,49i 


15 


1 1 


36 


15 


6 




9 


2 


5 


13 


1 4 


1 6 


1 J.5C J-l 3,999 . , 


17 


1 3 


17 


1 ? 


3 




7 


2 


4 


2? 


10 


16 


11,320-13,491 .. 


19 


14 


63 


If. 


f* 




2 


3 


4 


i 9 


1 9 


l 9 


1 2. SCO- 12, 9 9 i . . 


1 1 


1. 


39 


* 


\ 




; 


1 


*> 


J5 


( * 


29 


12.D0'-I2»49i .. 


2 9 


1 7 


6* 


1 1 


4 




3 


4 


t 


2 4 


1 5 


24 


11,60.-11,99, .. 


2* 


1* 


39 


1 „• 






1 


2 


• . . 


J* 


1 7 


35 


1 1,00 0-1 1.499 . . 


J 7 


19 


5 0 


2* 


3 




2 


4 


H 


31 


1 3 


29 


10, SCO - 1 0. 9 9 V . , 


32 


I* 


40 


12 


1 




1 


1 


3 


1 9 


20 


36 


1C.00C-10.499 .. 


35 


? 6 


S 7 


I 3 


1 




2 


1 


4 


16 


1 4 


36 


9.500- 9,99. 


35 


\ 9 


26 


1 1 


1 




4 




. 3 


1? 


13 


1 6 


9,001- 9,49 < . , 


3 i 


21 


*1 


l 7 


l 




1 




3 


17 


12 


26 


fi.SOO- 9,999 .. 


21 


16 


2 3 


1 l 


2 






2 




11 


11 


22 


e,03c -P,*9i . . 


35 


1 4 


27 


1 l 


2 




2 






12 


• , • 


11 


7,500- 7,999 . , 


la 


1 3 


1 9 


12 


2 






. . . 




7 


1 


5 


7.0CD- 7,49 9 . . 


29 


10 


9 


T 






1 






2 


1 


3 


t,50:- 6,999 . . 


12 


* 


* 


t 


. . . 






1 




2 


2 


1 


fr.Djj- 6. *99 .. 


14 


■ 




4 


1 










3 


1 


3 


6, 5 DC- 5, 99 9 


4 


1 


1 


2 


. . - 










1 


. . . 


. • 


5,000- 5.499 .. 


6 


1 


3 


2 








1 




1 


1 


. . » 


tCll* t5.4r.-C III. 


6 


2 


5 


3 


... 




l 


9 




2 


... 


4 


V.*rH CF isrivIC^ 


111 
























FC< * sm* rtl 


1 ■* f 
























* EFCR1 tO 


522 


13b 


913 


32; 


1 3* 


139 


1 1 ? 


107 




3*6 


*2 7 


F 1 4 ST CLl*TlLE 


5 e,679 


1 9, l 74 


110,926 


1 9.6:^ 


11 3,41* 


>14,, 


s 


113, « 1 1 


112.679 


in . rp*- 


ill . :i * 


5 10. 2 07 


•ecu*, suitr 


»U, 753 


•1 1 . i 5$ 


*n ,*)9 


f)2,r*5 


* 1 1 * 2 i * 


117,2 


•0 


1 1 7, 4fc 9 


515,531 


914.311 


513,345 


>11.779 


C C A 4 T | L 1 


1 1 1. 352 


51*. 1 !fr 


11 7. 399 


516. UF 


119.311 


1 2 : , 9 


6 


52:.?** 


51 r. 521 


11 7. 9iC 


5 1 6 . - * 0 


5 l* ,1 02 




51 
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UfcLt 16 u.--lDH|Mi!^4lUF OFFICERS' SALARIfcS. UtSTRlbUllON IF SALARIES PAID TO ADMINISTRATIVE 
OFFICERS IN 2 80 UNI ;E><S I TIES , 1969-70 



LEA 4, SCMJuL ICR COLl€l>£ I OF 



SilAAV RAVjE G-'-UUMt 


ART 5 AND 


AJR1- 


bUS I NESS 


Ot )T I SMY 


E DOC AT ION 


ENGI- 


EXTENS on 


FINE 




FORESTRY 


SLhL-Ju 


SC UNCfcS 


CULTU^r 








NEERING 






ARTS 




OR NATURAL 
























RESOURCES 


1 2 


3 


A 


5 


6 


7 


8 




9 




10 


1 1 


IsC, OJL? A .[:■ L *t * 


. . . 


. . . 


. . . 




. . . 






. . 




. . , 


. .. 


lf(Oy>l .. • • • 








2 




1 




. • 




... 


. . • 


36,00-37,994 .. 1 


1 




1 




2 


2 




• . 




... 


• . • 


39, OOJ-35,99‘4 .. 13 


S 


3 


3 


6 


2 


8 








. . . 


. . . 


32*01,1-53, 99 i .. 7 


u 


5 


6 


A 


6 


10 








1 


1 


3D, 00^-11 , 99 4 . . 13 


1 7 


5 


15 


10 


13 


l l 




A 




9 


2 


2 9 , 5 0 - - 2 9 , 4 •) 4 i i 9 


2 




2 


. . . 


3 


5 








1 


... 


29, OQL -2 >, * 9-4 . . 2 


5 




5 


2 


6 


5 




3 




. » » 


2 


28, SO '-*22, 994 . . 6 


9 


s 


6 


L 


2 


9 








... 


... 


<!6 i iOu.i-^p« < t‘»4 . . y 


LI 


6 


3 


2 


6 


3 








S 


... 


7 7 ,5uD-2 7, 99 4 . . 7 


10 


3 


5 


1 


5 


7 




2 




. . . 


. . . 


2 7,00 -27,4,99 .. 6 


9 


2 


IS 


1 


6 


e 




2 




s 


3 


26>,5jj-7 6»'999 , , 6 


3 


1 


6 


2 


10 


s 




2 




5 


2 


26,O0L-26,<iS * .. ID 


1 2 


1 


1? 


2 


3 


6 




3 




2 




25,50 0-26,997 .. -3 


7 


1 


2 




3 


5 




l 




2 


1 


25*00 D - 2s, <•99 .. b 


L<J 


9 


3 


l 


is 


6 




3 




7 


l 


29, 50j-2«, , 99 , .. 1 


0 


2 


6 




s 


6 








1 




29,(JCo-,?9 , *9 9 .. H 


7 


1 


7 




9 


7 




3 




S 


1 


23, 5L- >3,994.. 5 


S 


3 


8 




8 


3 




3 




3 


1 


23.0 J.-7 J, *.9 i .. 9 


10 


A 


10 


1 


15 


5 




1 




11 




22, 5s.C-22.9k 4 .. 9 


1 3 


3 


9 


1 


9 


S 




l 




6 


1 


22, DC .-22, 994 .. 15 


u 


l 


9 




1 3 






1 




2 


2 


21, 50. -21 , 99 4 .. 7 


12 


1 


6 




6 


s 




1 




5 


2 


2 1 , ODl «? 1 , 9 9 4 .. 9 


1 3 


3 


10 




9 


1 




3 




s 


1 


20, 500-20, 9 9 9 . . 13 


1 l 


L 


5 




A 


l 




l 




2 




20,00. - 7- , 99 , . . 1 0 


9 


1 


9 




11 


5 




2 




3 




19, SON- 19,999 8 


6 


l 


6 




6 


2 




S 




3 




19, CDS..- 1 9, A9t .. 6 


6 


3 


S 




5 


2 




5 




5 




15, 5C:-ld» 99 i .. 2 


7 




S 




2 


1 




2 




3 




18,00. - In, 9<i , . . 7 


6 


3 


5 




6 


A 




A 




2 




17,500-17.99, .. 6 


9 


1 


5 




5 


1 








2 


l 


17, OOP- l 7, 95 ) .. <. 


7 


1 


s 




3 


1 




1 




2 




16, 50.: - It, 49 4 .. 3 


3 




5 




2 


1 




1 




2 




16,000-16,^9) .. 2 


2 




2 




2 










2 




15,500-15 , 99) .. 1 


3 




1 


. . ♦ 


2 


... 








1 




15,000-15, *99 . . 


1 




1 






1 








• • . 




1<. , 5D 0-1 « , 99 k ., 2 


1 










1 








1 




IS , OvC - 1 9 »99 4 .. 


1 


















. . . 




1 1 , 51 - 13,994 . . 










3 






1 








13.00' -13, SSK .. L 


1 




1 














1 




12,500-12, 99k .. 


1 




1 














. . . 




12,00 0-12, S?) . . 1 




















. . . 




11,5^-11,994.. 


1 


















. . . 




ll.OOo-U , s9 » . . 


. • • 


















. . • 




io,5o;-n, 99 k . . 


• • . 


















. . • 




lo, OC j- 1 J, 9 9 i .. 
























BEIL 1 * 110, COO ... 
























N uF I'.DDU'.MS 
























FuR »• SALARIES A8{. 
























R t F T R T t 0 2 25 


252 


fc s 


710 


3 i 


210 


l A 2 




5s 




100 


21 


FIRST . DlSt lit 1 7 J , 6 1 5 


» 20,909 


» 22,5jO 


% 20*550 


t 23.00J 


t 21,063 1 


1 2 3, 750 


t 1<5,S50 l 


20, 


167 


» 22,313 


** t C 1 AN S A L Ax * 1/3,361 


1 i s , 0 7 | 


i 25, 3*5 


» 23.93- 


1 3 1 , f 0 0 


» 23,625 1 


1 26,750 


1 21,0 


CO * 


2), 


1 62 


» 25,750 


Th|«D tv*- 1 lit 1 « 7, 76-3 


1 26,000 


t 76,625 


% 2 7 . 350 


» 37,75- 


1 26,925 1 


1 29,650 


I 2A.S1 7 « 


i. t » 


250 


l 27,958 
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TABLE it E ACMl’Jl ST -t ft T I VE OFFICERS* SALARIES. Cl S T R 1 6'Jl ICiM OF SALARIES PAID IP A D M M S1KAT1VE 
OFFICERS IN 216 UNIVERSITIES, 1969-70 



UfcAJ, StHOUL U.R COL L E Ci t J i-F 



SALARY RAW 


rWE JOlM- 

tCli'WlCS NALlSV 


LAB 


KED1C1 


Yt HUSIC 


\UKSl* 


■G PHARMACY Physical SOCIAL VETfcR- OTHER 

LUUCANO*} WELFARE N AH Y 

t EDICINE 


1 


<? 


3 


4 


5 


b 


7 


S 


9 10 


1 1 


12 


340,000 AND Ovr 


K 




... 


IP 


» . . 






... ... 


. . . 


1 


30,000-39,99} 


. • ... 




1 


6 










. . . 


... 


3b,0CiC-37,99 9 


. . ... 


... 


6 


9 








A * • 1 


. . . 


1 


34 , 000-35 , 99 } 


. . ... 


... 


5 


7 








... 1 


. • > 


2 


32 i OOC- 3 3 » 999 


. . ... 


... 


12 


5 










5 


7 


30.000-31,999 


. . ,,, 


1 


1 1 


5 


2 




* * 5 


... 6 


I 


1 4 


29,50^-23.999 


. . ... 




2 








. . . 




. . • 


2 


29 , 000- 29,499 




1 


3 


1 


1 


l 


2 


... ... 


1 


4 


28,500-26,999 


. . . , . 




5 


1 




1 


2 




2 


7 


20, 0Gr-2b,49> 


. . ... 


... 


4 


2 


1 




3 


... 4 


1 


2 


27,500-27,999 


. . ... 


1 


H 




1 




1 


... 3 




5 


27,000-27,49} 


.. 1 


l 


3 




1 


1 


3 


... 4 


3 


7 


26, 500-26.999 


. . 2 




2 




l 


3 


1 


2 4 


1 


6 


2b , 0C0-2b» 49 9 


« . ... 


1 


6 




1 


2 


1 


... 2 


. . . 


3 


25, 500-26,999 


• * 2 


I 


2 






1 


3 


1 ( 


I 


4 


25,000-25,49} 


. • ... 


1 


3 




2 


1 


3 


2 e 


ft • * 


10 


24, 500-24,999 


. . 5 


, . . 


2 




3 




2 


... i 


a * * 


5 


24 , 000-24,499 


. . 1 


2 


2 




2 


3 


4 


2 3 


1 


12 


23,500-23,99} 


. . 3 


. . . 


2 




1 


2 


3 


... 1 




B 


23, 000-2 i.499 


. . 3 




2 






5 


3 


1 2 




6 


22,500-22,99} 


. . 3 


1 






1 


4 


2 


1 2 


* ' 1 


7 


22,000-22,499 


• . ... 


2 


3 




2 


9 


2 


3 2 




6 


21 ,500-21 ,999 


. . i 


2 


l 




1 


5 


1 


2 




5 


2L.O0C-21 , 499 


. . ) 


3 


l 




1 


5 


2 


... 1 


1 


6 


20, 500-20,999 


• . 1 


. « . 


. . * 




2 


5 


2 


2 1 


. . . 


6 


20.000-20, 499 


. . 3 


3 


2 




3 


4 


5 


2 


... 


B 


19,500-19.9^9 


. . 1 




1 




2 


4 


1 


\ 1 




2 


19, OuJ- 19.499 


• . 2 




2 




l 


1 


1 


2 




2 


10,500-16,99} 


. . 3 




2 




6 


10 


1 


1 




5 


IP, 000-16, 499 


. . 1 




1 




3 


2 




2 1 


... 


5 


17,500-17,99} 


. . 3 








\ 


2 




2 


... 


5 


l 7,000-17,49 } 


. . 2 




1 




\ 


4 




2 1 


. . . 


2 


16,500-16,999 


. . ... 




1 




1 


1 


1 


... ... 






16,000-16.499 


. . 1 




1 




l 


2 








5 


15,500-15,999 


. , ... 








• . . 


2 




... ... 


... 


5 


15,000-15, 499 


1 










3 






... 




14,500-14,999 


.. 1 










2 






. . . 




14,000-14,499 


, . ... 


1 






1 


4 






... 


l 


l 3,500-13,99 } 


• . ... 










l 




1 l 


. . . 


3 


13,000-13,499 


. . ... 










2 




... • ■ * 




2 


12,500-12*999 


. . ... 










. . . 




... ... 




1 


1 2,000-12,499 


. . ... 








I 










2 


11,500-11 ,999 


. . ... 








... 






... ... 


• . . 


... 


1 1 , 000-11 i 499 


. , ... 








... 


1 




... ... 


• • • 


1 


10,500-10,999 










... 


1 




• * . ... 


. • « 




10,000-10, 499 
















... ... 


. . • 


l 


BELCn 510,000 ... 1 

number cf i^oiviolals 

for KttCPi SALARIES AhE 


















l 


repcau 


4b 


21 


97 


54 


45 


94 


54 


29 5 1 


ifl 


169 


F (RSI frO A 9 T 1 1 t 


3 J a, 7 50 


121 ,208 


>25.0*2 


330,950 


310,604 


H J, 62 5 


3?1 , 75D 


310,625 323,675 


126,750 


320 , 266 


NE01AS SAURY 


521 . 500 


522,374 


120,063 


131,533 


320,625 


320. eco 


124, 375 


320,075 375,750 


326,500 


*23,444 


ThIM) lumt 111 


323,917 


325,075 


330,469 


3)2, 6? 5 


•24.792 


3 2 2 , 5 6 3 


327,417 


123,375 327,875 


•30,550 


327,339 
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TfttJLE J7.--HC SlUEM 5' SALARIES. 0 1 ST «1 i UT I LN C,E $ AL AR ] t S PAID TH PkESIUENTS IN 944 INSTITUTIONS 
MAMINS TmE 4-YEAk LR HlGhER LiEGRlE, 1969-70 





P U n L l C 1 


J’.l V£*St TIES 


NOSPuol !C 




NONPUfcUC COLLEGES 








f L Y E 


.nULL^ENT I 


UN I V E -<$ IT 1 1 S 


PUBLIC 


l hY ENROLLMENT 1 






SALARY PANvE 


1J * UGG 


b i 000- UNDER 


t t-Y EnkOlLWENM 


CuiLEGES 


1,000 500 


UNDER 


total 




«*,D C'Wc« 


9,999 5,00'J 


5 , 000 UNDER 

AND CYER 5,000 




AND OVER 999 


500 




l 


2 


i A 


5 6 


7 


b 9 


10 


l l 



S ti 0 , 000 A ,D U ,T K . 








2 


1 










3 


6fl,00;:-59, J9i ... 


. . . 




















!>b,‘Juj-57,99J ... 






















54. 00 1-55,999 ... 


1 


















L 


52,00 J-5 3, 99 V ... 










1 










l 


6j, f )u : '-6l,99'* ... 


2 






7 


2 










b 


4B, 00 s' -4-, , 99 y ... 


7 








l 










3 


<♦6, 30\"- k 7,99/ ... 


7 






1 












3 


44, CO -45, 99 r ... 


10 




5 


J 


2 




l 






21 


42,QG-“43,99< ... 


3 


1 




2 


3 


i 








10 


4 0 , Cu >4 1 , 99 i ... 


1 1 


1 


I 


6 


l 




2 




3 


27 


3 a »0 J u- i *.99 * ... 


7 


. . . 




i 




2 


1 


1 




15 


36, JU . - 3 7, 9 J * ... 


16 


a 


3 




4, 


2 


6 






39 


34,000-35,99 i 


1 3 


10 


1 


| 


3 


7 


12 


6 




53 


32,00 -31,99 * ... 


10 


9 


4» 




9 


6 


8 


5 


2 


55 


10, GO j- 31 ,99 . ... 


12 


15 


H 


4, 


10 


b 


25 


14 


3 


99 


7 9 , -3 . - 7 i , 7 * , ... 




1 










4 






6 


7 9,0,1.'-? #, **9 * ... 


1 


l 


* 




1 


n 




1 




ie 


28 * 50 2-7r , 99* ... 


1 


1 








a 


5 


t 


1 


i 


^ 1 J L — 2 P , 4 9 * ... 




4 


6 






3 


7 


5 




2 3 


7 T , s : : . - 7 7 , 9 9 * 


1 


1 






2 


6 


10 
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Tfi^Lfc 3B.--BUS [ , le SS /iCc PRESIDENTS* SALARIES, 0 I i frf 1«* f | ON £ ? SH«KIcS PAID TP HOSTESS VICE 
k’RfcSJJE.TS ,9 bUSTsfSS ^ANftUbPS IS #2A l *S U TUI I uNS G^^TlNS Th l Y E ftQ UR 

MUmER DEGREE, tv tvpf; L ,p- l'.bTtluTloSt 1969-70 
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SHAKY R AN j t lU.JOO 
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35,500-35,99# ... 


... 
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32.COJ-32.S9y ... 


... 
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2 
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T A t L£ 39.--LAKjE PUBLIC Ur<I w'fkSl TIES- SALARIES PAID OTHER ADM I N I $ TR A T I V E PERSONNEL 
IN PUBLIC UNIVERSITIES WITH ENROLLMENTS OF 10,000 AND OVER , 1969-/0 



NUMBER 
OF I NO I - 

POSITIONS VI DUALS 

REPORTED 

1 2 

executive VICE-PRESIDENT 3/ 

ASSISTANT TO The PRESIDENT 62 

PLANNING VICE-PRESIDENT OR DIRECTOR .... 46 

DIRECTOR uF ORGAN 1 1 ED RESEARCH <.9 

director uf institutional research 59 

PROVOST OR ACADEMIC VICE-PRESIDENT HR 

DEAN OF AOM IN I STRAT JOn, OR INSTRUCTION .. 27 

OEAN UF THE COLLEGE 12 

DEAN OF GRADUATE SChCJl L 67 

DEAN l-P ARTS AND SCIENCES 79 

DEAN* SCHOOL. UF AGRICULTURE 35 

DEAN, SCHOOL UF BUSINESS 69 

DEAN. SCHUGL OF UtNUSTRV 20 

OEAN, SCHOOL UF EDUCATION 71 

OEAN, SCHOOL OF fc VGINt t R I NG 5 b 

DEAN, SCHOOL uf EXTENSION 33 

DEAN, SCHOOL CF FINE ARTS '.<• 

OEAN, SCHOOL OF FURESTRV U 

OEAN, SCHOOL OF HOME ECONOMICS 27 

DEAN, SCHOOL OF JOURNALISM 16 

DEAN, SCHOOL OF L A R A l 

DEAN, SCHuUl OF MEDICINE 30 

DEAN, SCHoOl OF MUSIC 15 

DEAN, SCHOOL UF NURSING 35 

DEAN, SCHOOL uF PHARMACY 31 

DEAN, school CF PHYSICAL education 17 

DEAN, SCHUOL uF SOCIAL WELFARE 27 

DEAN, SCHOOL uF VETERINARY MEDICINE .... 16 

DEAN, OTHER 81 

STUDENT PLRSO.NEL SERVICES DlRECTuR .... 94 

DEAN OF MEN 39 

OEAN UF RUMEN 42 

OIRECTOR CF ADMISSIONS 7 9 

REGISTRAR 78 

DIRECTOR OF STUDENT PLACEMENT 75 

DIRECTOR uF STUDENT TESTING AND 

COUNSELING 7 8 

DIRECTOR OF STUDENT FINANCIAL AID 80 

BUSINESS MANAGER-CHIEF BUSINESS OFFICER 88 

DIRECTOR OF DEVELOPMENT A? 

DIRECTOR of BUOGET- CONTROLLER 79 

DIRECTOR OF NON- ACADEMIC PERSONNEL ..... 74 

DIRECTOR CF PuBHC RELATIONS 60 

ALUMNI SERVKcS DIRECTOR 57 

DIRECTOR OF INFORMATION 51 

LIBRARIAN I he AO J 87 

DIRECTOR OF AUDIO-VISUAL SERVICES 47 

DIRECTOR UF EVENING SCHOOL 17 

DIRECTOR Uf EXTENSION 37 

OIRECTOR OF SUMMER SESSION 33 

DIRECTOR UF LABORATORY SCHOOL 26 

OIRECTOR CF ATHLETICS 71 

head football COACH 57 

HEAD BASKETBALL COACH 63 
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RANGE OF SALARIES PAID 
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0 3 


HIGHEST 


3 
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5 


6 


7 


A 1 6 r 1 00 


$27 


,000 


$30,000 


$37,062 


$47,500 


11,700 


16 


, 375 


20, 162 


24,000 


33,500 


12,000 


21 


, 500 


26,676 


27,754 


40,000 


12 , 305 


23 


,625 


26,000 


29,937 


37,100 


10 , 800 


16 


r 152 


19,200 


23,000 


29,000 


19 , 795 


27 


, 100 


30,500 


33,500 


44 ,600 


22 , 320 


23 


, 604 


26, 592 


28 , 125 


32,000 


18,500 


23 


, 604 


23,604 


24 ,792 


34,500 


17,975 


25 


,000 


27 , 000 


29,690 


35,000 


17,331 


26 


,075 


28 , 000 


30,000 


36,000 


20,200 


26 


,250 


28,300 


30,358 


34,200 


16,538 


25 


, 125 


27,000 


29 , 000 


36,000 


22 , 500 


27 


,440 


31,350 


32,790 


39,000 


18 , 052 


25 


.000 


27,000 


29,371 


36,500 


23 , ODD 


26 


,500 


28 , 579 


31,900 


38,100 


16,500 


19 


, 125 


24,480 


27,000 


31,500 


1 4 , 806 


23 


,040 


25 , 000 


27,400 


32,000 


22,000 


25 


, 125 


27,000 


27,725 


31*700 


14 , 700 


21 


,458 


23,390 


24 , 525 


27,000 


20,000 


21 


,200 


23, 100 


25, 500 


31 ,000 


2 4 » 6 l 6 


27 


, 500 


29 , 400 


33,245 


39,500 


28,000 


33 


,250 


37,238 


40,000 


44 ,200 


18,500 


20 


,020 


24, 500 


27, 125 


30,500 


15,837 


20 


,875 


22,487 


24, 232 


29,400 


20,000 


22 


,750 


25 ,500 


28,000 


30,500 


17,200 


19 


,312 


22, 000 


24, 750 


26,559 


19, 700 


24 


,050 


26,500 


28,000 


36,000 


22,800 


26 


, 500 


28,350 


32,000 


33,132 


10, <,00 


23 


, 500 


25,000 


28, 590 


40,000 


10,769 


20 


, 760 


23,604 


26,660 


34,000 


l 1 , 000 


15 


,000 


17,500 


19,625 


23,604 


10,400 


14 


,850 


16,495 


17,700 


22,800 


10,910 


15 


' 891 


17, 700 


21,000 


27,900 


10,398 


J 4 


,740 


16,500 


20,000 


25,500 


9*900 


1 3 


, 596 


15, 792 


18,900 


27, 300 


11,500 


16 


,000 


18,000 


19,694 


29,000 


8,710 


12 


,000 


13,800 


1 5 , 800 


23,604 


13, 718 


22 


, 500 


28,000 


30, 500 


47,200 


11,587 


18 


,090 


23,604 


27,007 


39,000 


12,960 


17 


,000 


20, 000 


22 , 796 


33,000 


9,000 


13 


,988 


16,000 


18,084 


31,000 


10,590 


17 


, 700 


21,810 


24,000 


35,500 


6,206 


13 


,538 


17,300 


19,920 


28,000 


10,590 


14 


,000 


16,000 


18,300 


30,500 


15,400 


20 


, 300 


22, 500 


25,500 


33,000 


9,000 


1 3 


,162 


16,000 


18,315 


24,800 


11,300 


17 


,275 


21, 500 


23, 930 


31,900 


13,855 


18 


, 820 


21,898 


24 , 360 


31 ,500 


11,100 


17 


,470 


21,500 


24, 126 


31 ,900 


12 , 000 


15 


, 504 


19,400 


21,440 


24,000 


15,487 


20 


,000 


2 ? * 300 


26,050 


35,000 


10, 330 


17 


,69 l 


21,800 


25,000 


30,000 


11,400 


16 


,833 


16,500 


16, 324 


25,000 
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Table 9u. --MID-SIZE PUBLIC UNIVERSITIES. 5ALARIES PAID OTHER AGKINl S r RAT [VE PERSONNEL 
IN PUBLIC UNIVERSITIES WITH ENROLLMENTS OF 5,000-9,999, 1969-70 
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NUMBER 
OF iNDl- 

POSITKjNS VIGUAIS 

REPORTED 

1 2 

EXECUTIVE: VICE-PRESIDENT 28 

ASSISTANT TO THE PRESIDENT 35 

PLANNING VICE-PRESIDENT OR DIRECTOR .... 23 

CIRECKR OF ORGANIZED RESEARCH 28 

DIRECTOR Uf USTlTUTluNAL RESEARCH A A 

PROVOST OR AC^CfcMC V ICE-PKE S IDEM 65 

Dt AN OF ADMINISTRATION OR INSTRUCTION .. 21 

DEAN OF I HE COLLEGE 7 

dean of Graduate sCholL 62 

DEAN C F ArTS A NO SCIENCES 66 

DEAN, SCHOOL uF AGRICULTURE 20 

DEAN, SCHOOL uF BUSINtSS 59 

DEAN, SCHOOL LF EDUCATION 59 

DEAN, SCHUUl OF ENGlNctRlNG 32 

DEAN, SCHUCJL lF EXTENSION 12 

C t AN , SCKOL uF FINE ArIS 2 7 

DEAN, ^CHUUL L>F HJKESTnY 6 

DEAN, SCHOOL UF NOMl : t'COMlMCCS 11 

DEAN, SCHOOL oF LAh 10 

DEAN, SCHOOL cF MEDICINE b 

DEAN, SChOUl uF MUSIC 5 

DEAN, SChULl UF NURSING - 21 

DEAN. SCHDPL UF PHARMACY 8 

DEAN, SCHOOL uF PHYSICAL c'UUCATlO* 6 

DEAN, SCHOOL OF SOCIAL tet L F AR c 6 

DEAN, OTHER 45 

STUDENT PtRSCUNEl SERVICES DIRECT UR .... 76 

DEAN CF KLN 58 

DEAN Uf WOMEN 6 5 

DIRECTOR OF AlkISSIGNS 70 

REGISTRAR 67 

D 1 R EC f DR Of S1UDENT PLACE M.; NT 65 

OIRECUR OF SIUDEN1 TESTING A ,0 

COUNSELING 69 

DIRECTOR UF STUDENT FINANCIAL AID ...... 68 

BUSINESS MANAGER-CHIEF BUSINESS OFFICER 78 

DIRECTOR L'F Dc VELUPME M 3? 

D I RE C I UR uF BUDGET-CONTROLLER 55 

DIRtCI^R uf NuN- ACAD EMC PERSONNEL 4 6 

DlRtCKR OF PoHLlC RELATIONS 96 

ALUMM SERVIClS DIRECTOR 96 

DIRECTOR ftF INFORMAIICN 9 0 

LIBRARIAN THE AO) :6 

DIRECTOR oF A uD 1 G — V 1 SUA l SERVICES 99 

U I R EC 1 UR UF EVENING SChOUl 16 

DIRECTOR UF EXTENSION 31 

DIRECTOR UF SUMMER SESSION ..... 19 

DlKtCIGR OF LfiflCRATURY SCHbUl 26 

DIRECTOR UF AlHLEUCS 69 

Hi AO F JUT t ALL CUACh 53 

HEAD tASKkTcAlL COACH 59 
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RANGE of SALARIES PAID 



LOWEST 
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MEDIAN 
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HIGHEST 


3 


5 


5 


6 
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ue , bi 7 


S22 ,000 


*23, 95Q 


12 5 i 700 


& 3 2 , 2 90 


9, 500 


19,577 


16,752 


20,925 


29,500 


i 1 ,850 


16,900 


23,000 


25,000 


26,676 


15,000 


20,000 


22 , OCO 


23,200 


30,500 


9 i 000 


15,000 


16,785 


19,160 


29,000 


18,817 


22,962 


25,000 


27,009 


35,000 


16,315 


2 1 , 565 


23,500 


25,000 


35 , 000 


1 3 ,U0J 


... 


23,320 


, , , 


23,609 


19,871 


20,357 


22,050 


2 3,9 70 


31,900 


1 6 , 3 b 3 


21,000 


22, 500 


29,057 


32 , 500 


18,200 


21 , 080 


23 # OOO 


29,252 


27 , 300 


13,900 


20,262 


2 ? 1 000 


23,712 


31,900 


15,951 


20,301 


22,000 


23,533 


29,500 


15,190 


22# BOO 


29 ,250 


27,000 


30,500 


16,000 


19,000 


20,262 


22,000 


25, ? 5 0 


15,800 


19,000 


20,692 


21,9/5 


26 ,508 


17,600 


• • * 


21,500 


• • > 


22,500 


15,11^ 


17.915 


16,600 


20,900 


29,720 


19 .UCO 


2 1 ,375 


23,576 


25,050 


39,000 


2 b, LCD 


• • . 


36,000 


. . . 


92,690 


18,720 


» . . 


20,000 


. . • 


25 ,200 


1 1,590 


16.250 


16,900 


21,801 


26,000 


1 9, bUO 


• • • 


23,016 


* • . 


29,000 


1 3 , 720 


. . . 


20,212 


• . . 


29,275 


1 7 , 900 


• • • 


23 ,952 


• • • 


30,000 


12 ,976 


20,000 


22, 000 


29,000 


29,120 


13,997 


17,750 


20,000 


22,000 


31,900 


10,123 


12, 200 


13,800 


15,015 


1 9, fcBO 


9 , a 1 6 


12.000 


13,500 


15,015 


22,236 


9,001 


1 3,220 


16,262 


10,190 


23,673 


3 ,250 


12,681 


19,900 


16,526 


23,600 


7,200 


12,000 


13,500 


16,075 


22,650 


6, 7uO 


12,500 


19,950 


16,000 


21,360 


6,900 


10,293 


11 , 760 


1 ii 800 


17,769 


1 1,250 


16,520 


21,002 


23,562 


30,000 


11,520 


16 , 500 


19,500 


21,636 


30,000 


6 , 169 


1 3 » 9 50 


16,000 


1 7, 361 


20,500 


6,995 


10,650 


12,975 


19,395 


16, OCO 


9,01 l 


l 3,506 


16,915 


19.000 


32 ,000 


6,500 


10.225 


12.300 


19,550 


18.600 


7,911 


1 1,050 


13,900 


15,500 


20,009 


11,555 


1 6,000 


17,070 


20,000 


26,700 


8,250 


1 1,900 


13,789 


16, 770 


29,000 


ll ,000 


19 i 6GC 


16,696 


Id, 700 


29,900 


9,913 


13,912 


1 7, 600 


2 ,,000 


29,000 


1 1 .BOO 


16,055 


1^,200 


20, 162 


25,600 


9,600 


11,225 


1 -.,695 


15,956 


19,990 


12,000 


l 5 * OOu 


16.917 


19.275 


29,800 


9,500 


12,790 


15,000 


1 6 , 97C 


30*000 


9,265 


1 1.500 


12,620 


1 9 #C02 


10,994 




TABLE 41. --SMALL PUBLIC UNIVERSITIES. SALARIES PAID UTHEK ADMINISTRATIVE PERSONNEL 
J< PUBLIC UNIVERSITIES WITH ENROLLMENTS UNDER 5,000, 1969-70 



NUMBER 
OF J NO I - 

POSITIONS V I DUALS 

REPORTED 

1 2 

EXECUTIVE V!Ct-PKCS IOENT 14 

ASSISTANT ID THE PRESIDENT 26 

planning vice-president or DIRECTOR .... 7 

DIRECU1R OF UKG AN I 7 1 0 RESEARCH 9 

directur uf institutional research ..... 2 s 

PROVOST OR ACADEMIC V I C t - PR E S I DEN T ..... 4 L 

DEAN OF administration OR INSTRUCTION .. 20 

DEAN UF T HF CULLEGE S 

DEAN UF GRADUATE SChOUL 46 

DEAN OF ARTS AND SCIENCES A 1 

DEAN, SCHOOL OF AGRICULTURE 9 

DEAN, SCHOOL Of BUSINESS 23 

DEAN, SCHOOL Uf EDUCATION 41 

DEAN, SCHOOL UF ENGINEERING 16 

DEAN, SCHOOL GF FINE ARTS 10 

OfAN, SCHOOL UF HUME ECONOMICS S 

DEAN, SCHOOL OF LAW 5 

DEAN, SCHOOL UF MEDICINE 6 

DEAN, SChOOc OF NuR SING .. LO 

DEAN, OTHER 29 

STUDENT PER SON, „ SERVICES DIRECTOR .... S7 

DEAN OF MEN 40 

DEAN OF WOMEN * A 2 

DIRECTOR OF A DM I SS10NS <.3 

REGISTRAR 4b 

DIRECTOR DF SIUUENT PLACEMENT 41 

D1RECTUR Of STUDENT TtSTING ANO 

CuuNStLlNj 38 

DIRECTOR Of SIUOENT FINANCIAL \ I D SO 

BUSINESS MANAGER-CHIEF BUSINESS OFFICER SS 

DIRECTOR Of DEVELOPMENT 20 

C1REC10R OF BUDGET-CONTROLLER 34 

DIRECTOR OF NGN-ACACEMC PERSONNEL 2< , 

DIRECTOR OF PUBLIC RELATIONS 26 

ALUM.NI SERVICES DI*£CIu* 16 

DIRECTOR OF INFORMATION 25 

LIBRARIAN IHEACI M 

DIRECTOR UF AJOIO-VI SUAL SERVICES 31 

DIRECTOR Of EvFNlNG SCHOOL 6 

DIRECTOR OF EXTENSION 16 

DIRECTOR Of SUMMER SESSION 9 

i) I R EC TOR Of LABORATORY SCHOOL 14 

DIRECTOR uf ATHLETICS 4 1 

head f GOT BALL COACH 26 

HEAD BASKETBALL COACh 35 



RANGE OF SALARIES PA I U 



lowest 


01 


MEDIAN 


03 


highest 


3 


4 


5 


l 


7 


114,500 


118, 355 


123, 358 


126,907 


1 38,000 


6,502 


1 1 ,950 


15,250 


17,970 


23,068 


9,672 


... 


18 , 500 


. . . 


27,900 


10,000 


» . • 


23 , 380 


* . 4 


30,300 


9,500 


15,524 


16,950 


1 H , 8 l 7 


29,463 


14,612 


22,0 JO 


24,506 


27,300 


34,000 


13,900 


20.000 


22 . 825 


24, ,00 


33,540 


16 , 759 


... 


23,650 


• . 4 


26 . GOO 


13,312 


1 8 t OOo 


20,589 


24.311 


34,600 


11 , 752 


18,570 


21,000 


22,944 


33*500 


17,000 


... 


19,080 


» • • 


34 , 200 


16,1 16 


18,000 


20,000 


22,550 


26,490 


13,962 


18,000 


20 % SOO 


22,632 


32 ,000 


14 , 700 


20,000 


25 , 939 


27 ,400 


34 , 000 


L 6 , 1 1 6 


17.965 


21,290 


23,033 


31,500 


16, COO 


. • . 


19, 300 


• . • 


22,500 


18,003 


... 


22,287 


. • • 


27,200 


30,000 


• * • 


35,250 


. . . 


40,000 


l 4 ,000 


14,810 


18,000 


20,900 


26,500 


12,000 


16 i 090 


20,000 


23,267 


33,800 


9,756 


16,126 


18,000 


22,075 


30,000 


9,432 


11,500 


14,325 


15,960 


29,463 


9,100 


1 1 i 600 


12,766 


14,950 


19, 760 


9,600 


13,152 


15,008 


16,642 


\3 ,029 


7 .055 


1 i ,950 


14,533 


1 6 i 500 


23 , 600 


6 , UOO 


10 , 973 


13, 320 


16,193 


22,581 


6, 7 00 


1 3,470 


15,050 


17,036 


2 1 ,000 


6,000 


10,375 


11,675 


14 , 396 


19,643 


9,923 


16, 127 


18,01 7 


22,325 


29,500 


12,200 


14,760 


17,450 


22,000 


29,500 


7,362 


12, 192 


15, 315 


Id, 665 


27 , 300 


8,700 


9, on 


11,455 


13,500 


19,500 


'J, 975 


12, 126 


1 3,922 


1 f , ?62 


25 ,200 


7,700 


9, 882 


11,550 


12,000 


14,175 


5,400 


10,316 


12,000 


1 J , ? 35 


15,900 


1 1,000 


13,940 


16,572 


19,251 


32,500 


6,000 


11,376 


14,500 


16,350 


22 , 720 


8,436 


... 


15, 100 


4 4 * 


24,000 


7, 380 


14,000 


16,250 


17,460 


21,541 


15,200 


, . . 


16, 8B4 


. . • 


21,541 


1 0 , * CO 


1 1,420 


16, 000 


ie, 159 


22 i 500 


9,120 


i 2 , 9 74 


15,640 


18,500 


20,300 


8,820 


l 1.964 


14,042 


15,470 


21 ,094 


9,306 


10, 381 


1 1,600 


14,137 


16,600 




5 -S 



fAHU *2.--LA«ut: NUNPUBLIC UNIVERSITIES. SALARIES P ' J D OTHER ADMINISTRATIVE PERSONNEL 
IN suNPUPL T C UNlVERSlTlcS w|TH ENROLLMENTS OF 5,000 AND OVER. 1969-70 



NUMBER 
OF I NO I 



POSITIONS viouals 

REPORTEO 

1 2 

EXECUTIVE V [Cl-PRES lOtNT 1* 

ASSISTANT TU I HE PkESlUENT 17 

PLANNING VICE-PRESIDENT OR UlKtCTDR .... 12 

CM RECTi R u F rirfOAM/EO RESEARCH 18 

DlKECTuR oF I. .SI I TUI IUi>AL RESEARCH 13 

PROVOST OR ACADEMIC VICE-PRESIDENT 19 

DEAN UF ADM IN J STRA MUN OR INSTRUCTION .. 7 

DC AN UT GRADUATE SCHOOL 21 

DEAN Of ARTS AND SCIENCES 28 

DEAN, SCHOOL OF BUSlNfcSS 28 

OEAN, SCHOOL OF UtM I S TRY 8 

CEAN, SCHOOL UF EDUCATION 21 

OEAN, SCHOOL UF ENGINE cKlNG 1 8 

DEAN, SCHUOL uF EXTENSION 5 

DEAN, SCHOOL UF FINE ARTS 16 

DEAN, SCHUUL UF L AU 2 A 

DEAN, SCHUOL OF MEDICINE 9 

D E AN v SChuUL Or MUSIC 7 

DEAN, SCHOOL UF NURSING 13 

DEAN, SCHIJOL of PHARMACY 6 

DEAN, SCHOOL OF SOCIAL WELFARE 12 

OEAN, OTHER 17 

STUDENT PERSONNEL SERVICES OlkECTuR .... 29 

OEAN OF MEN 15 

OEAN OF WOMEN 18 

DIRECTOR OF ADMISSIONS 28 

REGISTRAR >7 

DIRECTOR OF STUDENT PLACEMENT 22 

DIRECTOR uF STUDENT TESTING A NO 

Counsel i ns 2 a 

DIRECTOR OF STUDENT FINANCIAL AJU 26 

BUSINESS MANAo£R-CHjf f BUSINESS UFHClR 26 

01 RFC T l)R Of DEVELOPMENT 29 

DIRECTOR OF BUDGET-CONTROLLER 28 

OIRECTUR UF NON-ACADEMIC PERSONNEL 19 

DIRECTOR OF PUBLIC RELATIONS 26 

ALUMN] SERVlCtS OlRFCtUR 29 

OIRECTUR UF INFORMATION 10 

LIBRARIAN (HEAD) 25 

OIRECTuR OF AUDIU-VISUAI SERVICES I A 

OIRECTUR UF EVENING SChOOI 10 

director of summer session 12 

DIRECTOR OF ATML* TICS 7 * 

HEAD FOOTBALL CUACH IT 

HEAO 6A5K£ rtfAct COr,CH 27 



o 




RANGE OF SALARIES PAID 



LOWEST 


01 


MEOI AN 


03 


HIGHEST 


3 


9 


5 


6 


7 


122,500 


$ 2 6 i CCD 


*30, 365 


436,000 


F95.000 


11,200 


l 2 , 500 


16,500 


19,025 


28,500 


19.600 


23,100 


26,950 


30,000 


33,250 


U ,000 


20,250 


23,900 


28,000 


38,000 


I 1,500 


16,375 


19, 300 


21 , 700 


30,000 


23,000 


28,562 


32,500 


35,000 


90 , 000 


70,200 


• . . 


77,000 


... 


39,000 


18,000 


20,750 


26,000 


27,925 


35,000 


18,700 


29,000 


25,900 


23 , 000 


35,000 


19,200 


22 , 200 


26,000 


29,500 


35,000 


25,700 


... 


28,750 


• « • 


35,000 


16,800 


23,275 


25.000 


2 9 , 7 2 5 


37 , 7 r 0 


19,839 


23,650 


26,750 


3D, 000 


37,000 


20,000 


• . . 


26,000 


• . . 


29,000 


16,800 


2 1 ,000 


23, 728 


26,500 


31 ,000 


19,90" 


27,000 


30,281 


32,000 


35,000 


39,000 


... 


39,839 


• • • 


95,000 


is, cot 


... 


2 1,000 


• • . 


30,000 


INiOOO 


16,625 


18,589 


21,125 


23,000 


18 , 700 


• « . 


29,121 


• . » 


28,500 


18,339 


29,000 


25,000 


27,000 


30.500 


17,500 


22 , 903 


25,000 


29,750 


35,000 


9,500 


1 7, 500 


21 ,000 


23.375 


30,000 


10,000 


12.150 


13,500 


19,608 


10,000 


9,000 


11,612 


1 3 , A 5 0 


19,250 


17,337 


9, 700 


12,500 


16,520 


20,000 


26,500 


7,800 


11,925 


15,000 


17,812 


29 , 500 


8,000 


11,700 


13,500 


19,853 


19,000 


10,000 


1 3, 000 


16,100 


17,000 


23,000 


7,800 


12.200 


19,5*0 


16,000 


18,250 


21,000 


29,950 


26, 375 


31 » 750 


95,250 


1 3 ,800 


20,000 


25,000 


29. >25 


90 , 000 


10,800 


15,750 


17,500 


22.000 


3J.CC0 


9,800 


13,075 


15,300 


17,550 


20,000 


10,500 


15,000 


20,000 


22,000 


32,000 


8,150 


12,750 


19,565 


16,550 


27,500 


10,000 


10,790 


12,500 


U.125 


18,500 


11,700 


16,975 


20, 835 


22.950 


30,000 


10,600 


11,350 


13*950 


13,975 


21 , 368 


12,000 


13,275 


16,950 


19,500 


21,500 


11,500 


15,500 


18,750 


20,000 


32,000 


17,350 


15,250 


18,000 


19,900 


28,000 


11,700 


19,550 


18,000 


19, 750 


28,000 


10,500 


17,525 


13, 700 


15,250 


21,000 



5 9 



GO 



TABLE 5 3. — SMALL NONPUbL I C UNIVERSITIES. SALARIES PAID OTHER ADMINISTRATIVE PERSONNEL 
Vi NONPUBUC UNIVERSITIES WITH ENROLLMENTS UNDER 5,000, 1969-70 



NUMBER 

OF I NO I - RANGE OF SALARIES PAID 



POS I T IU.NS 


VI OUALS 
REPORTED 


LOWEST 


Cl 1 


MEDIAN 


03 


highest 


1 


2 


3 


5 


» 5 


6 


7 


EXECUTIVE VlCc'PRESIHENT 


I 5 


$ 9,000 


119,550 


325,000 


$29,000 


$52,000 


assistant to rut president 


2 3 


7,210 


12,275 


15,500 


16,050 


21 ,500 


PLANNING V ICE-FKES loZUl OR DIRECTOR .... 


L L 


9 1 61 0 


15,637 


23,000 


26,125 


35,000 


0 I ft EC T [JR UF CKGANliEO RL SI ARCH 


7 


1 5 • OGO 


. » • 


22,500 


• • * 


28,000 


DIRECTOR. OF INSTITUTIONAL RESEARCH ..... 


16 


10,000 


11,000 


15,250 


17,000 


26,000 


PROVOST OR ACADEMIC VICE-PRESIDENT ..... 


32 


17,750 


20,500 


25,000 


2d ,000 


52,500 


CE AN UF ADMINISTRATION QR INSTRUCTION . 


1 8 


15,253 


18,550 


22 ,550 


25,500 


35,000 


DEAN OF TOE CuLLEGt 


6 


17,000 


• * • 


20, 350 


• » • 


23,000 


DEAN OF GRADUATE SCHOOL ...«’. 


29 


12,000 


19,800 


2 1,000 


23,750 


36,600 


OEAN OF ARTS AND SCIENCES . 


36 


12,500 


L 7,000 


19,650 


23,500 


30,000 


DEAN, SCHOOL OF BUSINESS 


. 3 V 


12,720 


17,375 


20,000 


22,976 


31,500 


DEAN , SCHOOL uF EDUCATION 


18 


1 3,90C 


17 i 500 


22,050 


23, 750 


27,750 


OEAN. SCHOOL OF ENGINEERING 


. 2 0 


16,800 


18 , 200 


21,500 


26,000 


33,000 


DEAN. SCHOOL UF LAM 


1 7 


16,000 


16,500 


2 3, 200 


2 7 » 500 


30,000 


DEAN, SCHOOL uF MUSIC 


15 


12,300 


16,550 


18,000 


20,500 


25,800 


OEAN, SCHOOL OF NURSING 


15 


10,700 


L 5 , 500 


1 7,000 


20, 125 


22,000 


OEAN, SCHOOL UF PHARMACY 


. 5 


16,600 


» • • 


2 3 , SOO 


• . * 


25,000 


DEAN, OTHER 


17 


9,600 


15,375 


18,000 


20,900 


32 ,500 


STUDENT PERSONNEL SLRVICES DIRECTOR .... 


. 55 


10 , 595 


L 5 , OBd 


17,120 


19,000 


30,000 


OEAN OF MEN 


35 


8,000 


10,995 


12 ,500 


L 3,850 


20,500 


OEAN OF wUMEN , 


. AO 


6,732 


9,000 


10,150 


12,800 


21 ,000 


OIRECTOR OF ADMISSIONS 


55 


5,750 


L 1 ,000 


13,500 


16,000 


21 t 500 


REGISTRAR 


. 57 


5,500 


10,675 


12,500 


15,375 


25 , 000 


DIRECTOR OF STUDENT PLACEMENT 

DIRECTOR UF STUDENT TESTING AND 


A 3 


6,825 


9,375 


11,500 


1 3, 500 


18,200 


counseling 


33 


8,200 


1 L ,000 


12,000 


13,775 


20,000 


DIRECTOR OF STUDEM FINANCIAL AID 


5 2 


5,580 


9, 100 


10,500 


12,000 


17,500 


BUSINESS /.ANA^ER-CMlEf BUSINESS OFFICER 


61 


10,000 


19,250 


23,000 


2 7,2 50 


52 ,500 


DIRECTOR UF DEVELOPMENT 


. 52 


10,850 


17,500 


20,000 


25 , 750 


39,000 


oiRECTOR of budget-controller 


. 52 


9,600 


L 3, 56U 


16,000 


L H , 000 


26,000 


DIRECTOR UF NuN-ACADEMC PERSONNEL 


. 27 


6 , DC 0 


9,950 


12,000 


1 6,262 


17,500 


DIRECTOR UF PUBLIC RELATIONS 


. <,2 


5 , bOO 


10,700 


1 5 , 000 


1 7,250 


2 9 , 5G0 


ALUMNI SFRVlCtS DIRECTOR 


. A 9 


5 , 500 


10,000 


12,000 


15,212 


22 ,000 


DIRECTOR OF InFGHMAWON 


. 23 


8,200 


9,516 


1 2 , 7 : o 


15,062 


22 ,000 


LIBRARIAN (HEAD) 


. 52 


9,000 


12,900 


1 5 * 600 


17,500 


22 , 1 50 


DIRECTOR OF AUDlU-Vl$OAL SERVICES 


15 


7,500 


9,000 


10,500 


l 3,050 


17,300 


DIRECTOR UF EVENING SCMiJuL 


. 1 P 


e ,ooo 


13,650 


15,950 


20, 250 


26,000 


DIRECTOR OF EXTENSION 


. 7 


9,316 


• ■ ■ 


11,500 


• . . 


19,599 


DIRECTOR OF Summer SESSION 


. LA 


1 , 100 


X 1 ' 000 


15,575 


17,U5 


20 ,000 


DIRECTOR UF A I hi E T ICS 


. * 7 


7,600 


1 2 1 30b 


15,500 


16, 750 


t 6 , UOO 


HEAD FOOT BALL Cl ACM 


. 16 


U», 100 


1 1 l JO j 


13,275 


15,200 


1 9,000 


HtfO basketball Coach 


3 3 


e , 5 75 


10, 05o 


11,500 


12,725 


1 7,000 



o 

ERLC 



61 



r&blt *4. --PUBLIC CLLLtGES. SALARIES PAID OTHER ADMINISTRATIVE PERSONNEL 
liM PL bL 1C COLLEGES, 1969-70 



NUMBER 
OF I \DJ - 

POSITIONS VIDUALS 

REPORTED 

l 2 

EXECUTIVE VICl-PRE SIO fcNT 22 

ASSISTANT TO T HL FRtSlDENf 63 

PLANNING V ICt-PKLb lUfc'NF OR D l RECU R .... 19 

directur of organized .research 7 

DIRECTOR uF l.iSTI Tui Ib^AL ntSt-AHCh AS 

PktJ^OST (N ACADEMIC VIlE-PRE sident A A 

DEAN lF ALMIM SIRA I I cr- OR INSTRUCT! ON .. (jfl 

DEAN Of Thl Ci.l^EOE 57 

S TUOE.«T Pt»SO=*NEL SERVICES DIRECTOR .... 128 

DEAN LF Hi N 8 7 

DEAN L> R U M t N 9 A 

DIRECTOR Of ADMISSIONS 105 

REGISTRAR 

OIRECll.R OF STUDENT PLACEMENT 89 

DIR ECTOR tlf SFjDENT TESTING AND 

COUNSELING M 

DIRECTOR OF STUDENT FINANCIAL AID Ill 

BUSINESS P.ANAwFK-CHltF bUSlNESS OFFICER lA? 

DIRECTOR OF DLVtLUPMENT J 6 

DlRECTi R LF HUDGE T-CI.HTROLLEK 5A 

OiRECFLirt ul NON -AC A Ok F 1C PERSONNEL ..... AO 

DIRECTOR DF PjfiHC RELATIGNS 81 

ALDKNl StKVlCtS DIRECTOR 39 

DIRECTOR OF InFCRKATIuN AA 

LIBRARIAN I HE AD > 139 

DIMECUR Of AL0in-mC4L CERVICES 5 a 

direct da of evening school 2 6 

DIRECTOR OF ExTENSlUN 28 

DIRECTOR oF SuVHfx SESSION ............. 8 

DIRECTOR OF LAhURUOAT SCHOOL 3 2 

DIRECTOR. OF AThlE 11CS 76 

HEAD fPOTpAU COACH AA 

HEAD b A $K t TpALL COACH 5 7 



RAN 


r .fc CF SA- 


ARIES PAID 






LO^tsr 


01 


median 


03 


HlGHfc ST 


3 


A 


5 


6 


7 


*16,200 


1 1 b , 626 


422,558 


424,365 


430,000 


7,935 


12,512 


15,000 


1 7,502 


21,620 


13,12b 


16,017 


19,082 


21,787 


26,676 


1 A r 7 9 9 


• . . 


21, A 1 5 


• • • 


29,650 


!. « U 28 


1 3 1 A AO 


16,025 


16,000 


31 .900 


l 6 i bOQ 


20, 9 AO 


23, 77 A 


26,312 


29,550 


lA, 157 


i 9 , A 1 2 


20, 700 


22,905 


32,400 


10,999 


19,091 


20,800 


23, 3A3 


31 , 900 


7 t 000 


15,000 


17,000 


19,623 


31 ,900 


e ,oou 


1 1,000 


12, bAO 


1 A , A A 3 


31,500 


5,265 


10, AOO 


11,950 


13,806 


21 , 520 


5,220 


1 l ,59b 


14,000 


16,81 A 


29,529 


5 , 200 


11 ,412 


13,300 


1 5,2lA 


22 .620 


5,750 


10,676 


12,730 


15,400 


21 ,620 


5,250 


i l ,963 


14,239 


16,60/ 


27,600 


5 , A29 


9, 199 


10, 500 


12,422 


21,000 


10.AC4 


1 A , 497 


17. 147 


20, 000 


28,100 


9 , A 1 6 


l 2 1 900 


15,500 


lb, 000 


2 2 , 000 


8,4 18 


12,120 


13,190 


15,461 


19,920 


e , DAO 


9 , i 8 A 


11,601 


12,710 


1 6 , 3 A A 


8 , 1A 8 


10,5 3 A 


12,969 


15,265 


21 , 620 


3,500 


H , t 29 


10, AAO 


l l, 344 


17,920 


7 , 020 


9,600 


10,85a 


12,000 


17,510 


9,000 


1 3 , 000 


lA, 500 


1 7 1 0 A 9 


27,900 


9 , LOU 


11,223 


13, S25 


17, 395 


2 1 , 360 


io,eio 


1 A , 150 


17,531 


20, 175 


31,900 


8 ,00A 


1 A, 21 1 


16,511 


1 h , t DO 


2A, 286 


12 ,400 


• * • 


17,550 


, i , 


2A, 725 


9,U0J 


12,171 


l A, 461 


l 6 , A 8 6 


19, A79 


10,000 


12,686 


1 A , 5 9 0 


l o , 6 3 t 


22 , 320 


9,000 


10, SOU 


12,101 


14,000 


18,652 


Oi loo 


10*236 


11,300 


12, 112 


16,320 




(it 
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TABLE 45. --LARGE NGNPUSL I C COLLEGES. SALARIES PAID OTHER ADMlMlSTRAT I VE PERSONNEL 
IN N JNPtilL I C CULLEGcS WITH ENROLLMENTS OF 1,000 AMO OVER, 1969-70 



pas r riGNS 


NUMBER 

OF indi- 
viduals 


RANGE UF SALARIES PAID 
LOWEST 01 MEOIAN 


03 


HIGHEST 


l 


REPORTED 

2 


3 


4 


5 


6 


7 


EXECUTIVE V I Ct-PRE S 1 DENT 


34 


U2.405 


SIB, 000 


*20,700 


*23,000 


*31 ,575 


ASSISTANT TO THE PRESIDENT 


73 


8,520 


11.575 


13,500 


16,025 


23,000 


planning VICE-PRESIDENT oh director ... 


22 


8 1 000 


13,750 


16,960 


19,450 


21,200 


DIRECTOR UF ORGANISED RESEARCH 


5 


14,831 


... 


19,000 


... 


26,000 


DIRECTOR OF INSTITUTIONAL RESEARCH .... 


3) 


6,750 


10,687 


13, 700 


16,708 


23,500 


provost or academic vice-president ..... 


77 


9,396 


18,000 


20,700 


23,000 


31 ,000 


DEAN OF ADMINISTRATION OR 1 N S TROC 1 1 UN ., 


7? 


9,600 


15,000 


I 7,500 


19,000 


30.000 


OeAN OF THE CULLEGt 


, 80 


9,3 36 


16,500 


19,000 


20,500 


27,500 


STUDENT PERSONNEL SERVICES OlRECTLJH ... 


. 169 


8,000 


12,047 


14 r 000 


16,475 


27,500 


dean of mln 


, 1 t 7 


6 , 000 


9,000 


10,600 


12.600 


20,500 


DEAN Uf WOMEN 


. 178 


6,600 


9,000 


10,097 


11,720 


19,000 


DIRECT DR UF AUK t SS 1 ONN 


. 180 


6 , 300 


10.50U 


12,327 


14,000 


21,500 


registrar 


► 179 


3 ,950 


9,675 


L 1,000 


12,525 


19,800 


DIRECTOR OF STUDENT PLACEMENT 


» 1 19 


4,400 


8.400 


9,780 


11,512 


17,000 


DIRECTOR Uf STUDENT TESTING AND 
CuUNSfc L INC 


. 8 7 


6» 500 


9,856 


11,161 


13,000 


20,500 


DIRECTOR OF STUDENT FINANCIAL AID 


. 153 


2,500 


8,425 


9,600 


10.700 


10,800 


BUSINESS PANAuT R-CulEF bUS I NE S S OF F 1 C E R 


195 


6,000 


14,478 


17,500 


20,000 


35.000 


OIRECTHR OF OtVELOP rent . , 


. 168 


8,600 


13,550 


16,500 


19,000 


35,000 


DIRECTOR OF BUDGE T'CClnlHOLLER 


. 123 


6,800 


10,900 


13,000 


15,000 


26,000 


DIRECTOR uF NUN-ACADEH | C PE R SUNNF L ..... 


, 50 


7 , 200 


9,00 0 


10,200 


12,500 


17,000 


OIRfcCTUft Of PUBLIC HELAIIUNS 


. 112 


8 , 100 


10,000 


11,500 


13,800 


29,000 


ALUMNI StKVlCcS QlKtClUK 


. 147 


3,500 


8,775 


10,000 


1 1,500 


21 ,000 


DIRECTOR L«f INFURMATIUN ................ 


. 73 


5,435 


8 t 600 


9,800 


11,287 


19,200 


LIBRARIAN IhEADI 


. 19? 


7,000 


1C. 700 


12,350 


14,400 


2 1 ,80 0 


OtRtCTuH UF AuOlU-VlSUA’ SERVICES 


. 71 


2,500 


8,000 


9,200 


10,628 


15,500 


director evening schuul 


30 


7,500 


12,200 


13,700 


15,650 


19,000 


director uf extension 


. 10 


9,500 


10,270 


14,000 


17,960 


20,800 


director uf summer sessiun 


. 15 


1 ,500 


2 ,926 


* 3, 100 


14, 600 


10,000 


DIRECTOR of AIHLETICS 


. 138 


8,000 


11.150 


12,900 


14,900 


21,000 


Ht AD F LUToALL COACH 


. 6 1 


5,250 


10,325 


11,500 


12,500 


16,000 


He A D BASKETBALL COACH 


. 97 


3 ,000 


9,600 


10,700 


11,800 


15,400 



er|c « ?. 
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TABLE 56.--KlO-SUt NONPUPLIC COLLEGES. SALARIES PMO OTHER ADMINISTRATIVE PERSONNEL 
LN NONPUBLIC COLLEGES I T H ENROLLMENTS Of 500-999, 1969-70 



POSITIONS 


number 

OF INDI- 
VIDUALS 


RANGE UF SALARIES PAIU 
LOWEST 01 MEDIAN 


03 


HIGHEST 


l 


REPORTED 

2 


3 


5 


5 


6 


7 


EXECUTIVE V ICt-PRESIOENT 


25 


$ 8,589 


A 1 5 , 000 


117,500 


$18,875 


31.6, 500 


ASSISTANT TO Inc PRESIDENT 


60 


6,900 


10,500 


12,200 


1 5 ,050 


25,000 


PL ANN t NG VICE-PRESIDENT OR DIRECTOR ... 


15 


9,000 


U ,575 


1 6 i 000 


17,312 


26,715 


DIRECTOR UF INSTITUTIONAL RESEARCH .... 


17 


8,000 


lU • 000 


11,500 


15,000 


18,000 


PROVOST OR ACADEMIC VICE-PRESIDENT 


. 5< 


7,600 


15,250 


16,550 


19, 100 


28,000 


DEAN OF ADMINISTRATION OR INSTRUCTION 


. 92 


10,000 


13,500 


15,800 


18,500 


26,125 


DEAN OF THE CUltEbE 


. ?5 


5,890 


1 5 ,150 


17,300 


19,000 


25,000 


STUDENT PERSONNEL SERVICES OIRECTJR ..., 


. ISA 


5 ,825 


10,350 


11,565 


13,500 


21,000 


DEAN OF MEN 


. 70 


6 » 000 


8,300 


9,610 


I 1,100 


19,525 


DEAN OF WOMEN 


. 105 


5,000 


7,980 


8,890 


10,500 


19,050 


DIRECTOR OF ADMISSIONS 


. 183 


6, SO" 1 


9,115 


10,300 


12,550 


20,599 


REGISTRAR 


. 186 


5 » 8 UO 


8 , UOU 


9,500 


11,000 


20.59Q 


DIRECTOR UF STUDENT PLACEMENT .......... 


. 59 


3,515 


7,500 


9,000 


10,805 


17,000 


DIRECTOR UF STUDENT TESTING AND 
COUNSELING 


, 56 


6,615 


9,000 


10,000 


12 , oon 


17,700 


OlKECTOR OF STUDENT FINANCIAL AID 


. 127 


3 » 060 


7 • 260 


8,5 00 


9,600 


1 6, 500 


BUSINESS MANA w ER-CHiEF BUSINESS OFFICER 


206 


6 , 300 


12,000 


15,516 


16,972 


30,250 


director up development 


. 179 


5,000 


12,000 


15,500 


16,275 


29,000 


DIRECTOR OF BuOGE T-CONTRULIER 


. 87 


6,000 


9, L7b 


1 1,050 


13,575 


19,76? 


DIRECTOR UF NUN-ACAUEMIC PERSONNEL .... 


. 17 


6,035 


7,155 


9,250 


10,708 


16, 500 


DIRECTOR OF PUBLIC RELATIONS 


. 120 


6, LOO 


8, 50U 


10,000 


12, 300 


21,000 


ALUMNI SERVICES DIRECTOR 


. 121 


5,000 


7*562 


8,700 


10,575 


16,000 


OIRECTOK OF INFORMATION 


. 59 


5 , UOO 


7,150 


8,200 


10,000 


17,500 


LIBRARIAN (HEAD! 


, 1 94 


6,000 


V , 3 56 


10,960 


12,160 


20,599 


DIRECTOR OF AUDIU-VlSUAL SERVICE* 


. 26 


5 , 700 


6,231 


7 , 500 


8 , B50 


11,160 


DIRECTOR OF EVENING SChOOl 


13 


6 , 000 


9,312 


11,800 


15,350 


52,767 


DIRECTOR OF EXTENSION 


, 5 


9,500 


• • i 


12,750 


. i . 


15,900 


DIRECTOR OF SUMMER SESSION ............. 


. 5 


1 , SOD 


. • • 


3 , 5UU 


. . » 


6,780 


DIRECTOR QF ATHLETICS 


. too 


5, 350 


9,000 


l l ,000 


12,500 


22,605 


HEAD FOOIBALL COACH 


. 3 t 


6,800 


a,bi s 


9,600 


10,275 


1 3,500 


HE AO BASXETBAiL COACH 


52 


5 , 350 


6,000 


9,100 


1 U , 800 


15,000 



TABLE 57. --SMALL N0NPU3LIC COLLtGtS. SALARIES PAID OTHER ADMINISTRATIVE PERSONNEL 
LN NONPUBLIC COLLEGES *Mh ENROLLMENTS UNDtR 500, 1969-70 

NUMBl R 

OF |NUl- 7 A TOE OF SALARIES PAlU 




POSIT IONS 


VlOUALS 

REPGRTEO 


lowest 


01 


K £ U l A N 


C 3 


MtCHtST 


1 




2 


3 


6 


5 


6 


7 


EXECUTIVE VICE-PRESIDENT 




15 


$ 6,100 


$ 9,800 


$13,167 


$16,000 


121,850 


assistant TO T Hi PRESIDENT 




19 


6 , UUO 


9,026 


1 1 ,000 


i 2 , 775 


77 , DOO 


DIRECTOR OF INSTITUTIONAL RESEARCH ... 




5 


V ,500 


. • * 


it. 000 


* * • 


16,000 


PROVOST OR ACADEMIC VICE-PRESIDENT ... 




18 


8, 300 


13,900 


16,000 


18,800 


32,000 


DEAN OF ADMINISTRATION OR I N S f *UC 1 1 UN 


, . 


71 


5,590 


1 i,20u 


16,000 


16,050 


28 , tOO 


dean of the college 


1 # , 


27 


6 , 6C0 


12 , 335 


16,000 


la, 132 


25.000 


STUDENT Pt R SO ,NEL SERVICES 01*UCTu* .. 


1 • . 


57 


6,000 


8,000 


9,650 


l 1 ,000 


21 ,000 


dean of MEN 




25 


2,000 


6,000 


7 » b 6 5 


9,66? 


15,708 


DEAN CF fcUMCN 




2 V 


2,850 


5,273 


6,800 


9*000 


16,000 


DIRECTOR OF ADMISSIONS 




67 


6,000 


7,828 


10,000 


11,775 


16,500 


registrar 

DIRECTOR UF STUDENT USUNv, AND 




85 


5,200 


6 ,260 


7,6 32 


9,3 00 


19,920 


COUNSELING 




M 


7,000 


7,375 


8,500 


9,710 


11,000 


DIRECTOR OF STUDENT FINANCIAL AID ...< 




78 


3 , 6C0 


6,500 


6,500 


9,000 


16,1C0 


BUSINESS MANAlER-ChIET BUSINESS OFFICER 


95 


3 , 300 


8, 726 


1 1 ,200 


13,26? 


28,000 


director or OtVEI UPMENT 




f 0 


5, 70 A 


10,500 


12, 980 


15,000 


29,000 


DIRECTOR UF BUDGE I -CON 1 A DL LER 




31 


6,200 


6,971 


8 , 200 


10, 792 


16,000 


DIRECTOR UF PUBLIC RELATIONS ......... 




36 


5,780 


7, 000 


8,050 


10,800 


18,000 


ALUMNI SERVICES DIRECTOR 




71 


6,160 


6,075 


7,250 


6,875 


t6 ,000 


oiRECtOR of information 




U 


6,670 


6 ,00 0 


8,366 


9,100 


19,000 


LIBRARIAN (HEAD) .................... 




107 


2,500 


7,917 


9,600 


1 1 , 2 i 8 


25,000 


OIRECTOR UF AuOlO-VlSUAl SERVICES ... 




6 


6, 700 


. • . 


7,650 


... 


1 5,200 


DIRECTOR OF AtHlET ICS . . 

0 

ERIC 




22 


6,200 

<i3 


6,337 


8,100 


9, ICO 


1 ?,2C0 
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Ml. SALARIES PAID TO INSTRUCTIONAL PERSONNEL IN 2-YEAK INSTITUTIONS 



SALARIES PAID to full-time teachers in 2-year 
institutions during the 1969-70 session are 
reported in the following pages of this, the 
eighth in the biennial series of NEA Research 
Division studies of salary conditions in the 2~ 
year junior and community colleges. The format 
established in 1935-56 is maintained, thus pro- 
viding for year-to-year comparisons and the 
study of trends. 

The major purposes of this report are (a) to 
provide administrators and others making deci- 
sions about the budgetary requirements of 2- 
year colleges with up-to-date information about 
salary practices and trends throughout the 
country, (b) to enable professional workers to 
review the status of salaries in similar posi- 
tions in other 2-year colleges, and (c) to 
record the status of salaries and salary prac- 
tices as evidence of the significant develop- 
ments taking place at the junior-college and 
community-college level. 

As observed Among 6-year institutions, the 
distribution of the 2-year institutions by 
source of control and by region shown in Table 
2 provides a background for interpreting the 
salaries paid to faculty in these Institutions. 
For example, about one-fourth of the public 2- 
year institutions are in the Far West and Rocky 
Mountain Regions while only 1 percent of the 
nonpublic 2-year Institutions arc in these re- 
gions, About 7 nonpublic 2-ycar institutions 
In 10 are in the three regions which border on 
the Atlantic Ocean while this geographic area 
contains only 5 public 2-ycar institutions 
in 10. 

In review of the sire characteristics of the 
2-year Institutions grouped by control also 
contributes to an improved understanding of the 
salary conditions In the two types of institu- 
tions. The average number of full-time teachers 
reported per public institution (77.2 persons) 

Is about three times as large as the average 
number per nonpublic 2-year institutions (25.4 
persons) which responded to this survey. 

Teacher*' SaUric*ln INtliKr 
2*Vear frutilul ion« 

Table 48 shews that 531 public 2-year insti- 
tutions forwarded their 1969-70 salary reports. 
The median salary Is $10,350. These figures 
may be compared with the number of Institutions 



and the median salaries reported in previous 
surveys as follows: 

Percent of 
increase in 
Number of salary over 

institu- Median previous two 

Survey year t ions salary year 



1955-56 


174 


$ 5,470 


. . . 


1957-58 


195 


6,261 


14.5% 


1959-60 


253 


6,578 


5.1 


1961-62 


299 


7,212 


9.6 


1963-64 




7,828 


8.5 


1965-66 




8,361 


6.8 


1267-68 




9,165 


9.6 


1969-70 


531 


10,850 


18.4 



The range of salaries paid to full-time fac- 
ulty in public 2-year colleges during 1967-68 
is from below $4,000 to $19,000 or higher, ex- 
ceeding the range of the closed intervals 
provided in the survey instrument. The inter- 
quartile range containing the middle 50 percent 
of faculty salaries In public 2-year colleges 
is almost $4,000, from $13,089 down to $9,106. 

Of the 39,983 full-tine teachers in the 531 
reporting public 2-year colleges, only about 
4 percent receive salaries of $16,000 or above, 
and only 10.3 percent are at or above $15,000. 
The nine-month salary of 5.2 percent of the 
full-time teachers in public 2-year colleges is 
less than $7,500. 

As in earlier years, wide differences appear 
in salaries paid among the geographic regions. 
In four regions the top salaries are at or 
above $19,000. The range of median salaries 
among the regions is about $3,300 with the 
highest ($13,205) in the Far Vest ar.d the low- 
est ($8,856) in the Southeast. 

The median of salaries in large public 2- 
year institutions ($11,866) exceeds the median 
In the small Institutions ($9,164) by 29.5 per- 
cent . 



TcarlirrV Salaric* hi Notil>u1»Hr 
2 * Year lri*tiuitioii« 

Teachers In nonpublic 2-year colleges re- 
ceive subst ant ia I ly less than their counter- 
parts in the public institutions. In the 
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nonpublic institutions the current median salary 
is $8, 190 — $2 , 660 less than in the public 2- 
year colleges. Two years ago this gap was 
$1,954. 

The number of institutions and the median 
salaries of teachers in nonpublic junior col- 



leges ip 


these 


surveys since 


1955-56 


are as 


follows : 
Survey 


year 


Number of 
inst i Cu- 
tions 


Median 

salary 


Two-year 
percent 
of in- 
crease 


1955-56 . 




79 


$3,613 


« * * 


195/-58 . 




76 


4,016 


11. IX 


1959-60 , 




106 


4,710 


17.3 


1961-62 . 




141 


5,074 


7.7 


1963-64 , 




153 


5,719 


12.7 


1965-66 , 




152 


6,407 


12.0 


1967-68 , 




153 


7,211 


12.5 


1969-70 , 




119 


8,190 


13.6 



The salaries of teachers in the 119 report- 
ing nonpubtie colleges range from the $18,000- 
$13,999 interval down to less than $4,000 (see 
Table 49). Only 6.0 percent receive $11,000 
or more, and 25 percent receive $9,297 or more. 
Less than $6,000 is received by 3.9 percent of 
the teachers* and $7,345 or less is received by 
2 5 percent . 

Among the five regions reporting more than 
300 nonpubllc Junior-college teachers each, the 
high median is $8,837, being paid in Now 
England; the low, $7,764, in the Southeast, 

The first quart ile of faculty salaries in New 
England ($7,875) exceeds the median of salaries 
in the Southeast. 



Drrile l)i«triti(i(i<iii uf Faculty Sahirio 

The deciles of salaries paid provide a sum- 
mary of faculty salaries in public, no&public. 
and the total group of 2-ycar institutions 
which participated in the 1969-70 survey: 



Academic year salary, 
2 - y ear Institutio ns 



Pt reentile 


PubJJk 


Nonpubllc 


Total 


90 


$15,038 


$10,424 


$14,950 


80 


13,677 


9,605 


13,494 


70 


12,533 


9,018 


12,352 


60 


11,64? 


8,535 


11,445 


50 (Med 1 an ) ... 


10,850 


8,190 


10,626 


40 


10,092 


7,859 


9,890 


30 


9,444 


7,5)2 


9,240 


20 


8,771 


7,152 


8,583 


10 


8,005 


6,626 


7,800 



This sunrary shows that the median salary of 
all faculty in 2-year institutions is $10,626, 
that the top 10 percent of salaries are at 
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$14,950 or above, and that the lowest 10 per- 
cent of faculty salaries are $7,800 or lower. 
This shows also that an ac ademic-year salary of 
$9,200 is exceeded by the salaries of about 70 
percent of faculty in public 2-year institu- 
tions, but it is not being equalled or exceeded 
by the salaries of about 70 percent of the fac- 
ulty in nonpublic 2-year institutions. 



I iMitutiunal Medians Compared 

Tables 50 and 51 give an institutional pic- 
ture of the salary structure in 2-year colleges. 
In these tables the institutions are distributed 
according to their median salaries paid. The 
institutional median salaries range from a high 
in the $1 7 , 500-$l7 ,999 interval down to a low 
in the $7 , 500-$7 ,999 interval in public insti- 
tutions, and from a high in the $12, 000- $12,499 
interval down tc a low Jn the $6,500-$6,999 in- 
terval in the nonpubllc institutions. 

The median of the public institutional medi- 
an salaries is $11,822; of nonpubllc, $10,022. 

In the Far Vest all but eight of the 80 report- 
ing public 2-year institutions have median 
salaries at or above $12,000. In the Southeast 
only nine of the 108 public institutions have 
median salaries which equal or exceed $12,000* 



Median IVrmiU of Annual liurea«o 

The changes in salaries of 2-ycar college 
faculty continuing their employment in the same 
institution during each of the past two years 
are reviewed in Tables 52 and 53. Table 52 re- 
views by type of institution the pattern of 
salary increases from 1967-68 to 1968-69; Ta- 
ble 53 presents the increases from 1968-69 to 
1969-70. About 23 peiccnt of the responding 
Institutions did not report Information for 
the f I t s t of these two periods; about 13 per- 
cent did not report for the second year. Dur- 
ing both years the range of salary changes has 
been from no change to an increase of 20 per- 
cent or more. The percent of Institutions re- 
porting no change in average salaries decreased 
from 6.2 percent last year to 3.7 percent for 
the current session. The median percent of in- 
crease was larger for the current session, 8.4 
pcrc?nt, than for the preceding session, 7.2 
percent . 

Between sessions the change most frequently 
reported is an increase of "5 but less than 6 n 
percent; last year about 1 Institution In 5 re- 
ported this change and this year It is reported 
by about 1 Institution in 7. The proportion of 
institutions reporting no change or change of 
less than a 3-perccnt Increase was 7.4 percent 
last year and 4.6 percent this year. The pro- 
portions of Institutions reporting an increase 
of 10 percent cr more was ?8.0 percent last 
year and 36.9 percent this year. 
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The median percent of increase among nonpub- 
lic institutions was almost one percentage point 
lower than among the public institutions last 
year, but it is 1.7 percentage points lower than 
among public institutions this year. This series 
of reports provides a general overview of salary 
changes in 2-year colleges since 1954-55. Owing 
to the increase in number of institutions re- 
porting each year, the data are not entirely com- 
parable. However, these median percents of 
change provide a general indication of the prog- 
ress achieved during the period covered by these 
reports (see data in column at the right). 

Among public junior colleges the median per- 
cent of increase reported for this year has not 
been equalled during the preceding 10 periods, 
but in nonpublic institutions the present level 
has been exceeded twice during the preceding 
10 periods. 



MeJian of average percents 
of change in salaries paid 
to continuing faculty in 

Pe r iod 2- year Institutions 

Pub 1 ic Nonpub 1 ic 



1954-55 


to 


1955-56 .. 


5.5% 


5.9% 


1955-56 


to 


1956-57 . . 


5.9 


6.1 


1956-57 


to 


1957-58 .. 


8.4 


6.9 


1957-58 


to 


1958-59 .. 


5.4 


5.9 


1958-59 


to 


1959-60 .. 


5.7 


6.8 


1959*60 


to 


1960-61 .. 


4.9 


6.2 


1960-61 


to 


1961-6? .. 


5.9 


1.2 


1961-62 


to 


1962-63 . . 


5.3 


5.7 


1962-63 


to 


1963-64 .. 


5.5 


5.4 


1963-64 


to 


1964-65 .. 


5.6 


5.8 


1964-65 


to 


1965-66 .. 


5.9 


6.5 


1965-66 


to 


1966-67 .. 


6.1 


6.2 


1966-67 


to 


1967-68 .. 


8.1 


7.2 


1967-68 


to 


1968-69 .. 


7.4 


6.5 


1968-69 


to 


1969-70 . . 


8.7 


7.0 



T»BU 4B.--PoHlt tSSlUUltOSB. DIS7R)fcUUUN of iuvuti PAID 1 j Fuu. -Tiff lEAtnERS IN Public 

INSM I U T 1 CjNS F0« NINE HC.MmS CF S E * » I C f , 6* GELK^APmIC MGION *NC> E N&01 1 Ht <T S|/£, 1969-70 



SAl A Mr 
1 N 1 m V 1 1 


NEW 

E Not A .0 


hide a s r 


suurn- 
t *s r 


GREAT 
LAKE 5 


PLAINS 


suurH- 
aEST Mi 


c\iNT»TN 
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TABLE 53. -- SALARY INCREASES, 1968-69 TO 1969-70 - 
NUMBER OF PUBLIC AND NUNPUBLJC 2-YEAR COLLEGES 
REPORTING PERCENTS OF CHANGE IN AVERAGE SALA- 
RIES PAID TO CONTINUING FULL-TIME TEACHERS 

NUMBER OF TOTAL 
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VIII. SALARY-RELATED POLICIES JN 2-YEAR INSTITUTIONS 



THE PRESENCE OF selected salary practices re- 
ported by 2-year institutions is summarized in 
this section. Also, up-dating the information 
reported in previous studies, this section con- 
tains a review of the presence and application 
of salary schedules in 2-year institutions. The 
levels of scheduled salaries and an analysis of 
the salary schedule provisions will be published 
separately within a few months. The supplemen- 
tary report will follow the format of the ex- 
ploratory study issued in 1967 based on the sal- 
ary schedules received in the 1965-66 biennial 
survey ( Faculty Salary Schedules in Public Com- 
mun ity-Junior College^ 1965-66 , Research Report 
1967-R9). 

Table 54 shows for each salary policy the 
number of institutions which report (a) that the 
policy Is practiced and Is documented In the sal 
ary schedule or in other materials, (b) the 
policy is practiced but the institution has not 
documented the policy, or (c) the policy is not 
practiced in the institution. The summaries in 
columns 7 and 9 of Table 54 show the total per- 
centages of institutions and of faculty involved 
in each response category. 

Qualifications required for Initial appoint - 
ment (academic preparat Ion) -- \bout three- four t hs 
of the Institutions which employ about five- 
sixths of faculty reported having documented 
specification of ti.e minimum qua 1 1 f 1 cat i ong re- 
quired for initial appointment to faculty status 
which includes ac jdemlc preparation. This doc- 
umented provision is more widely observed in 
public 2-ycar institutions (81.1 portent) than 
in the nonpublic institutions (50.9 percent). 
Among the public Institutions this policy is 
more widespread among those not having faculty 
ranks (66.9 percent) than among those having 
faculty ranks (73.6 percent). This pattern is 
reversed among the nonpublic institutions where 
this spec i f i cat I on is reported by 43.3 percent 
of the institutions without faculty ranks and 
by 61.2 percent of the institutions having 
faculty ranks. Only 5.6 percent of the 2 -year 
institutions, employing only 3.8 percent of the 
faculty reported that they do not have a speci- 
fication of academic preparation as a qualifica- 
tion for initial appointment to faculty status. 

Qu alif ic ations re qui red f or initial a j> poin t - 
m ent (teach i ng e x per l ence) --Spec 1 f i c at ion re- 
lating to teaching experience as one of the 
qual 1 f teat ions required for initial appointment 
to faculty status is reported to be documented 
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by 64.5 percent of the two-year institutions 
which employ 75.3 percent of all 2-year faculty. 
This policy is more prevalent among public 2- 
year institutions (70.0 percent) than among the 
nonpublic inst 1 cut ions (39.7 percent). It is 
reported more widely among public institutions 
without faculty ranks (77.1 percent) than among 
the public institutions having faculty ranks 
(60.8 percent). Among the nonpublic institu- 
tions it is more widely reported among those 
having faculty ranks (55. V percent) than among 
those rot having faculty ranks (28.4 percent). 
About l in 6 of the 2-year institutions reported 
that teaching experience is not among the quali- 
fications specified for initial appointment to 
faculty status. 

Qualificat i ons for initial app oint ment to 
f aculty status (other) - -Tk>c umented specification 
of qualifications other than academic prepara- 
tion and teaching experience Is reported by more 
than one-fourth of the 1-year institutions which 
employ about one-third of the faculty. These 
qual i f icat ions (research, personal qualifica- 
tions, etc.) are more widely reported to be 
documented among the public institutions (29.0 
percent) than among the nonpublic institutions 
(22.4 percent ,♦ Among both public and nonpublic 
institutions the documented policy is more prev* 
alent In those having faculty ranks (41.0 per- 
cent in public institutions and 36.7 rer<cnt of 
nonpublic institutions) than in :hose not. having 
faculty ranks (19.9 percent of public institu- 
tions and 11.9 percent of nonpublic institu- 
tions). More than 2 in 5 of the 2 -year institu- 
tions reported that they do not specify research, 
personal characteristics, etc., as qual i f lent ions 
required for Initial appointment to faculty 
status. 

Kacul t y salaries In ter rein led h v in djx r 
rat lo --About 3 in 10 of the 2-vear institutions 
reported having a documented policy which pro- 
vides that faculty salaries are interrelated by 
use of an index or ratio. These Institutions 
employ about one-third of the faeultv in 2-vear 
institutions. This documented practice is nos t 
prevalent among the public institutions which 
do not have faculty ranks (43.1 percent). Only 
27.8 percent of the public Institutions with 
faculty ranks and 14.7 percent of the nonpublic 
institutions report having a documented policy 
which provides for this practice. Alrv>«\ two- 
thirds of the institutions which employ 3 fac- 
ulty members In 5 reported this practice is not 
fol lowed . 

7.1 
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Objective provisions for salary Increments — 
Almost two-thirds of the 2-year institutions 
which employ about three-fourths of the faculty 
repotted having a documented policy which de- 
scribes in objective terms the basis on which 
salary increment?! are awarded (annual, service, 
etc,}. This documented policy is reported by 
70.0 percent of the public Institutions and by 
only 39.7 percent of the nonpubiic institutions. 
Among the public 2-year institutions it is more 
widely reported by those which do not have fac- 
ulty ranVr. (79.3 percent) than among those which 
have faculty ranks (57.7 percent). More than 
one-fifth of t lie 2-year institutions which em- 
ploy about one-tenth of the faculty reported 
that their institutions do not describe in ob- 
jective terms the basis on which salary incre- 
ments are awarded. 

longevity Increments - -Almost one-fourth of 
the 2-ye^r 4 rist i tut ions which employ more than 
one-fourth of the faculty report having a docu- 
mented policy providing special salary Incre- 
ments for longevity. This practice is most 
widely reported among public 2-year institutions 
which do not have faculty ranks (32.7 percent). 

It is reported by 12.fi percent of the public in- 
stitutions having faculty ranks and by 18.1 per- 
cent of all nonpublic institutions. More than 
seven 2-year institutions in 10 which employ an 
almost equal proportion of the faculty report 
that their institutions do not award special 
salary increments for longevity. 

Kxtended- ycar con tra cts related to a cadc mlc- 
y ear by a for m u la --About half of the 2 -year in- 
stitutions, employing more than 3 faculty members 
In 5, reported having a documented policy which 
provides t li v t the salaries of faculty employed 
beyond the academic year (11 or 12 months, summer 
school) are related to the acadenl c-ycar salary 
by a formula. This practice is more widespread 
airtong public Institutions (56.7 percent) than 
among the nonpublic Institutions (16. A percent). 
It is more prevalent anong institutions which do 
rot have faculty ranks (65.7 percent of public 
and 1/-.9 percent of nor.publlc) than among those 
which have faculty ranks (^.9 percent of public 
and 18 . U percent of nonpubiic)* About 3 insti- 
tutions In 8 which employ slightly more than 
one-fourth of the faculty reported they cither 
do not employ faculty beyond the regular academic 
year or they do not practice a policy which pro- 
vides that fl <* salary of persons employed beyond 
the academic year arc tclatcd to the academic- 
year salary Sy a formula. 

Special salar y differentials — less than 1 
percent of the 2-year institutions which employ 
less than 1 percent of the faculty reported hiv- 
ing m documented policy which provides for spe- 
cial salary differentials for men, married men, 
or persons with dependents. 

Adm ini st rat ive s a larie s re la tcd to facul tv; 
sala r if s - - \ 1 r*> s t one-foutth of t Tie 2-yeaf r insti- 
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tutions which employ more than one-third of all 
faculty report having a documented policy which 
provides lhat adminis t ro t ive and supervisory 
staff sab ries are related to faculty salaries 
by a formula or ratio. This documented policy 
Is more widely reported among public institu- 
tions (26*5 percent) than amo ig the nonpubiic 
institutions (7.8 percent), i.bout 7 institu- 
tions in 10 which employ about three-fifths of 
the faculty reported that they do not follow a 
practice which provides that administrative and 
supervisory staff salaries are related to fac- 
ulty salaries by a formula or ratio. 

Formal \ - rocedur e for co m munication between 
gove r ning board and facul t y --About or.e- fourth 
of t he inst itutions which employ almost op^- 
third of tie faculty in 2-yeir institutions re- 
ported having a documented policy which provides 
that on matters of faculty salary or welfare, a 
formal procedure is maintained by which repre- 
sentatives of the governing board or the admin- 
istration agree to confer with faculty repre- 
sentatives. This policy is more widely reported 
among public institutions (28.6 percent) than 
among nonpvblic institutions (12.5 percent). A 
policy specifying that the formal procedure in- 
clude negot i at ion between representatives of the 
governing board or the administration and the 
faculty on matters of faculty salary or welfare 
is reported by 11.8 percent of the institutions 
which emphy 16.0 percent of the faculty. All 
but one of the 74 4 r ,«ti tut ions reporting the 
presence o* a documented policy which provides 
ior negotiation are public institutions. About 
two-fifths of the institutions which employ more 
than one-fourth of the faculty report their in- 
stitutions do not practice the policy which pro- 
vides for conference or negotiation between 
representatives of the governing board or the 
administration on matters of faculty salary or 
welfare, 

Irvst 1 tu .Ion s without facul t y ranks, salari es 
ba sed, in p a rt, on academic pr epara t i on --Among 
the 2-year Institutions which do not have fac- 
ulty ranVs, more than four-fifths of the Institu- 
tions which employ about nine-tenths of the fac- 
ulty reporter having a documented policy which 
provides that differences In salaries paid are 
based, in part, cn the level of academic prep- 
aration completed. This documented policy is 
note widespread among the public institutions 
(89.1 percent) than in the nonpubiic Institu- 
tions (50. B pjrcent). Only 3.1 percent of the 
selected institutions which employ only 2.9 per- 
cent of the ficulty reported that they do not 
base differences in salaries, in part, on the 
level of academic preparation completed. 

T ns 1 1 tu t lot iF^ wit hout faculty ranks, progress 
I n sa l ary rcl t ted to academ ic pr eparation — Abcu t 
three-feurths of the Institutions which employ 
almost s Vfn-clghts of the faculty Involved in 
the Institutions which do not have faculty 
ranks reported practicing a documented policy 
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which provides that progress toward higher salary 
for persons having a given academic preparation 
level (B»A, , M.A.) depends upon completion of ad- 
ditional academic credit. This documented policy 
is more widely reported by public institutions 
(84.6 percent) than by the r.onpublic Institutions 
03.3 percent) which do not have faculty ranks. 
0.,iy 13.0 percent of the se* cted institutions 
which employ only 8.7 percent of the faculty re- 
port that they do not follow a policy which pro- 
vides that progress toward higher salary for per- 
sons Kivlng a given academic preparation level 
depends upon completion of additional academic 
credit. 

Ins ti tutions with facult y ra nks, qualifica - 
tions for appointment or promotion - - A 1 mos t Seven- 
ten ths of the 2-year institutions which have 
faculty ranks reported having a documented pol- 
icy which prescribes a level of academic prepa- 
ration required for appointment or promotion to 
a given rank. These institutions employ 78.6 
percent of the faculty in institutions having 
faculty ranks. Almost one-fourth of *he insti- 
tutions having faculty ranks, which employ al- 
most one-nixth of the faculty, reported that 
their institutions do not prescribe a level of 
academic preparation for appointmen t cr promo- 
tion to a given rank. 

Documented description of teaching experience 
as a requirement for appointment or promotion to 
a given rank is reported by almost three- Four ths 
of the 2-year institutions which have faculty 
ranks. These institutions emplo^ about an equal 
pronortion of faculty in institutions which have 
faculty ranks. No prescription oi teaching ex- 
perience is reported by almost one-fifth of the 
2-year institutions (havng faculty ranks) which 
employ about one-sixth of the Faculty. 

Inst itutions with faculty ranks, salary dif- 
feren t ials within ranks --About one-third of 2- 
year institutions which have faculty ranks re- 
ported having a documented policy which provides 
that salary differentials are maintained within 
ranks on the besis of level of academic prepara- 
tion. Those Institutions employ about two-fifths 
of all faculty employed in 2-year Institutions 
which have faculty ranks. More than half of t lie 
selected institutions reported that they do not 
maintain salary differentials within ranks on the 
basis of level of academic preparation; these 
institutions employ almost half of the faculty 
In institutions which have faculty ranks. 

I nstitutions with faculty ranks, distributio n 
among ranks— About one-eighth of the 2-year in- 
stitutions having faculty ranks reported having 
a documented policy which requires that assign- 
ment of a given rank depends on the proportion 
of the faculty already having the given rank. 
These Institutions employ 18.9 percent of the 
faculty in 2-year Institutions which have faculty 
ranks. About three-fourths of the institutions 
having faculty ranks, employing about seven- 
tenths of the faculty of Institutions having 







faculty ranks, reported they do not practice the 
policy which provides that assignment of a given 
rank depends on the proportion of the faculty 
already having the given rank. 

Salary Schedules 

In the public schools Die u ;e of a formal 
salary schedule is quite general. It is common 
practice among practically all large school sys- 
tems to adhere closely to well-defined and pub- 
licly announced schedules with stipulated pro- 
visions for the entry of new teachers and for 
step-by-step increments. 

At the other extreme are the Institutions 
which grant t lie 4-year or higher degree where 
salary schedules, if in effect at all, tend to 
be less specific in their provisions. In many 
instances, the universities and colleges do no 
more than start with an announced minimum lor 
each rank and leave open the upper levels for 
one, two, or perhaps rll ranks. Again, these 
senior institutions frequently do not stipulate 
the amount of periodic increments. 

In the use of salary schedule* the 2-year in- 
stitutions seem tc oc:upy a middle place between 
the public schools and the 4-year institutions. 
Among the 531 reporting puMic 2 -year college.-., 
those having official salary schedules predomi- 
nate, 433 to 98 as sHovti in Table 55. Among the 
119 reporting nonpublic junior colleges, the 
majority (56.3 percent) have no offical salary 
schedule at this time. The total number of in- 
stitutions contemp’at ing the adoption of a salary 
scale is 4.6 percent of the total number of in- 
stitutions reporting. 

The agency most widely reported to be respon- 
sible for establishing the provisions of the sal- 
ary schedule in 2-year Institutions Is the Insti- 
tution board or Junior college district board. 

As shown In Table 56, this is reported by more 
than two-thirds of the public and nonpublic 
2-year institutions which have salary schedules. 

A faculty admi nistrat ion committee of the Insti- 
tution and/or the state board are next most fre- 
quently reported by public institutions as one 
who Is responsible for establishing the provi- 
sions of the salary schedule. Third in frequent)' 
of listing is the president of the institution, 
reported by almost one-fifth of the public 2- 
year institutions which have a salary schedule. 

Tables 57 and 58 show that 2-year institution 
having salary schedules tend to adhere to them 
rather strictly. The same salary provisions are 
applied to all departments in 94.6 percent of 
the institutions having salary schedules. Also, 
only about one-sixth of the 2-year institutions 
having salary schedules reported that in order 
to obtain faculty in fields of scarcity it was 
necessary to offer a prospective faculty member 
a beginning salary higher than the schedule pro- 
vides for a person with his qual If Icaticns. 
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TABLE 54. -- SELECTEO SALARY PRACTICES IN £>50 2-YEAR INSTITUTIONS 
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the basis on which salary increments are 
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SPECIAL Salary INCREMENTS ARE A w ARC ( 0 
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SPECIAL SALARY differentials are given to 
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ADMINISTRATIVE AND SUPERVISORY STAFF SALARIES 
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-- SELECTED SAURY PRACTICES If* 650 2 -Y£aR INSTITUTIONS 
HAVING AND nut HAVING FACULTY RANKS, 1969--70 (CONTINUED! 



SALARY POLlCr AND PRACTICE 
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PmaCMCEU A No DOCUMENTED 

P w At I [CEO, NU DOCUMENTED' 

NUT PRACTICED 

NOT INDICATED 

PROGRESS Tu»AkD HIGHER SALARY F OR PERSONS 
having a given academic preparation level 
tfc.b. H.A.I M . A . I depends UPON COMPLETION 
Or Atoll KNAC ACAllMIC CRftIT - 

PRACTICE') an.' DuCoMtiTEO .« 

PRACTICED, V.T DoCUmCNTEL 

NOT PRACTICED 

nti I indicated 

a prescribed level of aca^emc piu P t ba r ion is 

R l jU 1 *( u FC« apPO T ,Twt NT Lr PrUMuUON Tu A 
GIVEN RANK - 

RAIL TICE l' AM DOCUMENTED 

PP AC I 1 Cl. 1 . N I DDCUUNUU 

V.f practiced 

V T INDICATE! ... 

A PRESCrI-EU MMp.tR LI YE Ah S 1 I EXPERIENCE IS 
M.UlkfO FDR Al'POl iTMl ««| U P.uMjULN 10 » 

G I V i *. a AN*, - 



N U M a L R 
PUfcL I C 

WITHOUT WITH 
FACULTY FACULTY 



ranks 
2 



9 7 
70 



261 

25 

T 



2 59 
22 
23 



RANKS 

3 



51 

39 

10? 



IS) 
1 ) 
S5 
9 



if 1 N S T I T 
NOuPUiJL 1C 
1. 1 T HUU T WITH 
FACULTY FACULTY 



FT IONS 
TOTAL 

NUMBER PiRffNT 



FULL-TIME FACULTY 
NUMBER PERCENT 



RANKS 



1) 

A) 



31 

26 



20 

17 

2) 

10 



P ANK.S 
5 



32 

l 



N .A. 
N . A » 
N . A . 
N. A. 



162 


25.8 


l 5,021 


3). 2 


12a 


20. 3 


9. 7A6 


23.1 


25 5 


39.0 


10.550 


25.0 


Tt 


L L.ft 


6 . 76) 


16.0 


u 


1 . 7 


A2 ) 


1.0 


9 


1 . A 


729 


1.7 


21 




1 t 763 




292 


82.5 


21 ,161 


91 . 0 


51 


l A . A 


1,501 


6.0 


11 


3. I 


683 


2.9 


1? 




1,290 




2 6 B 


75.9 


19,970 


86.3 


)9 


II .0 


1.160 


5.0 


56 


l ). 0 


2,02 1 


8.7 


IB 




1 , ) 6 A 




1 66 


69.1 


1A i 6 96 


78. 6 


22 


8.2 


1 ,16A 


6.1 


6) 


22.7 


2,880 


15.2 


10 




5 AO 





PRACTICED A Ns. IVC t Mi N TED 


. \. A. 


166 


V. A , 


31 


1 95 


72.5 


15.016 


75.9 


r “ AC Tit Ell, V.f DlCuMMIL 


, N. A. 


12 


N* A « 


12 


25 


8.9 


1 i 655 


8.8 


NTT t»ACl ID El 


■ % * A . 


55 


N. 1. 


5 


50 


18.6 


).cn 


16.5 


T |Nt KAIlD’ 


, N « A « 


9 


N . A . 


1 


10 




7)6 




salary differentials are MAINTAINED * 1 1 h I v 


















A A '.A 5 IS »Ht H^sls CF LtVil t» AC Af E Ml ( 


















FhkPARATK.N - 


















p« ACT Kin A N'-i DXUMENIIP . 


, ', . A . 


7 B 


N ■ A ■ 


1) 


91 


35.5 


7,603 


51.5 


MAACIKIU. V 1 DLCuMtMlD 


, .. A . 


n 


S* A. 


1 1 


It 


1 >« 3 


1,6)5 


10.0 


- T PRACTICED 


, N« 1 . 


109 


N , A . 


22 


1 31 


51.2 


6.663 


58.5 


NUT INDICATED 


, N. A . 


20 


N. A, 


3 


2) 




1,159 




ASSlG.MtNI ( F A Gl.EN RANK UMNOi CN IhF 


















PF'PCKlKN tF IhE IICLLTy ALREADY mIvInG 


















Gl.EN RANk - 


















TRAC T ICED AN( Dw'C l'M| ',Tk D 


. N.l, 


)) 


N. A , 


2 


) 5 


13.2 


3,592 


18.9 


PRACTICED* V 1 Di'CtMiMEL. .............. 


. S. 1. 


25 


N » A , 


5 


<7 


10.9 


2,051 


10.8 


NTT rMUICIi 


. N. A . 


165 


V.lk. 


37 


201 


75.1 


13,1*7 


70.3 


NUT INDICATE! 


h. A. 


9 


N . 1 « 


5 


It 




590 
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items u tudu,m i* a * i iu institutions ►~km have «*cjl?» ranks. 



76 



TABLfc 55. -- UFFICIAL SALARY SCHEDULES - NUMBER OF 
PUBLIC AND NONPUBLIC 2-YEAR COLLEGES REPORTING 
AN OFFICIAL SALARY SCHEDULE, FALL 1969 



ITEM 




PUBLIC 


NUNPU8L IC 


TOTAL 


1 




2 


3 


4 


INSTITUTIONS WITH 
SALARY SCHEDULE . 


UFFICIAL 


43 3 


52 


486 


INSTITUTIONS WITH 
SALARY SCHEDULE , 


NO OFFICIAL 


67 


98 


166 


INSTITUTIONS THAT 


CONTEMPLATE 


ADOPTING A SALARY 


SCHEDULE ... 


I 1 


19 


30 


INSTITUTIONS r, I T H 


NO SALARY 








SCHEDULE THAT OU , 
ADUPT ION UF ONE . 


NUT PLAN 


87 


48 


136 



TABLE 56. -- AGENCIES, GROUPS OR INDIVIDUALS RESPONS'BLE 
FOR ESTABLISHING flit PROVISIONS CF THE SALARY SCHEDULE 
IN A7H 2-YEAR INSTITUTIONS, 1969-70 



AGENCY, CROUP UR 
INDIVIDUAL RtSPUNS IBLt 

1 

STATE LEGISLATURE 

STATE BOARDTOF PUBLIC, 
JUNIOR COLLEGE, UR 

HIGHER EDUCATION) 

INSTITUTION BOARD, UR 
JUNIOR COLLEGE DISTRICT 

BOARD 

PRESIDENT OF THE 

INSTITUTION 

FACULTY CUMMI I TEE 

ADMINISTRATIVE STAFF UF 

THE INSTItUTlUN 

FACULTY/ AOMIN I SIR AT ION 

COMMITTEE 

OTHER 

TOTAL OF COLUMN 

NUMBER UF I NS 1 I TUI lUNS 

REPURTING 

N01 INDICATING 



o 




NUMctR UF 


r U T 


A L 


INST I TUT IONS 


NUMBER 


PERCENT 


PUBLIC 


NUNPU8L I C 






2 


3 


4 


5 


67 


• • • 


67 


7. 7 


91 


» • » 


91 


10.4 


290 


35 


326 


3 7.3 


80 


20 


100 


11.6 


76 


lu 


06 


9.7 


46 


16 


61 


7.0 


IOC 


12 


112 


12.0 


30 


1 


31 


3.6 


r 78 


94 


872 


100.0 


428 


50 


470 




6 


2 


7 





n 



TABLE 57. — EXTEN1 TU WHICH SALARY SCHEDULE PROVISIONS 
APPLY UNIFORMLY TU FULL-TIME TEACHERS IN ALL DEPART- 
MENIS 1M ABO 2-YEAR I NS I I T U I ! ON S , 1909-70 





» nil ■ ^ v ' * vy ' w T 

NUMlER OF 


T U T 


A L 


I ifcn 


INSTITUTIONS 


NUMBER 


PERCENT 


i 


PUBLIC 

2 


N UNPUBLIC 
3 


4 


5 


SALARY PROVISIONS APPLY 
UNIFORMLY TU ALL 
DEPARTMENTS 


406 


4 B 


<♦54 


94.6 


HIGHER SALARIES ARE 
PKUVIDED IN ClRTAIN 
DEPARTMENTS 


23 


3 


26 


5 • 4 


NUMBER OF INS f I TUT IONS 
REPORTING 


42 9 


51 


480 


100.0 


NUT JNOJCAI ING 


4 


1 


5 




WITH NO SALARY 
SCHtDULE 


9b 


67 


165 




TOTAL 


531 


119 


650 





TABLE 5b. -- DEVIATIONS FROM SALARY SCHEDULE 
TU uRTAIN It AC He KS IN FIELDS OF SCARCITY, 

A 77 2-YEAR 1 NST I TUT I ONS , 1969-70 



PKAC1 ICE 

I 

CANDIDATE WAS UFFERbO A 
HIGHER SALARY T HAN THt 
SCHEDULE PROVIDES 

IT WAS NO I NECESSARY III 
DEVIATE FROM THE 
SCHEDULE TO OBTAIN 
FACULTY In FIELDS 
OF SC ARC I 1 Y 

NUMBER OF INSTITUTIONS 

REPORTING 

NOT INDICATING 

KITH NU SALARY 

SCHEDULE 

TOTAL 



o 




NUKhEK UF 


t n t 


A L 


iNsn rurioNS 


-VUMBtft 


PEhC i NT 


PUBLIC NUNPUBLIC 






2 3 


4 


5 


ru b 


8 4 


l 7.6 



348 


45 


393 


R? .'i 


426 


51 


477 


100.(' 


7 


1 


8 




98 


67 


165 




5 31 


119 


650 





7 7 



78 



IX. SKI.KCTKI) ADMIMS I HA J l \ K TH ACTICKS IN2-YKAK INSTITUTIONS 



RKPORTKD IK THIS SKCTION are selected prac- 
tices In 2-year Institutions which Influence 
the characteristics of faculty assignments in 
these Institutions. These brief summaries may 
be useful In Institutional planning. 

Academic Calendar 

The most widely reported calendar among 2-year 
Institutions is the two-senester academic year. 

As shown In Table 59, three-fifths of the public 
institutions and about three- f our tbs of the non- 
public institutions reported having two semes- 
ters. The three-quarter division of the aca- 
demic-year calendar is reported by more than one- 
fourth of t he public 2-year institutions and by 
almost one-sixth of l lie nonpublic. 

1’rofoMirfal !(ank* 

The classification of teaching staff members 
according to rank is an almost universal custom 
in 4-year colleges and universities. Again, 
practices of 2-ycar colleges are mixed between 
the characteristics of the secondary schools, 
having no tanks, and the characteristics of the 
Institutions which grant the 4-year or higher 
degree. Proi essor i a 1 rank is reported to be 
used In 45.2 percenL of the public 2-year col- 
leges which employ 47.1 percent of the teachers, 
and in 45,0 percent of the nonpublic 2-year col- 
leges which employ 46.9 percent of the teachers 
(details arc in Table 60). 

A limited review of trends in the use of 
professorial rank is provided in the five most 
recent biennial salary studies; this Item of 
Information was not included in earlier studies. 
Ihe number and percent of public 2-year colleges 
having or planning to have faculty rank and the 
percents of teachers involved follow: 



C onsidering professorial rank 



Session 


Inst 1 tut ions 
Number Percent 


Teachers , 
percent 


1961-62 


29 


9.5% 


12.7% 


1963-64 


19 


5.7 


5.4 


1965-66 


34 


8.5 


9.7 


1967-68 


40 


8.7 


3.0 


1969-70 


32 


6.3 


7.2 


The number of 


publ ic 


institutions 


having 



faculty ranks has Increased In a pattern similar 
to earlier years, but the proportion of faculty 
employed in institutions which have faculty 
ranks increased significantly between 1965-66 
and 1967-68. When combined with the institu- 
tions which report that they are considering 
the use of faculty ranks, more than half of 
the institutions and faculty in public 2-year 
institutions may have an Interest in the use 
of faculty ranks. Characteristics of the 
growth pattern at the 2-ycar institution 
level reduce the validity of any predictions 
of future use of this practice. 

The number and percent of nonpuM ic 2-year 
colleges having and planning to have faculty 
rank as reported In these studies are as fol- 
lows : 

Having professor ! a 1 rank 

Inst Itu t Ions Teachers, 



SeSt ion 


Numbe r 


Percent 


percent 


1961-62 


25 


15.7% 


16. IX 


1963-64 


35 


22.9 


21 .9 


1965-66 


37 


24.3 


28.1 


1967-68 




33.1 


40.7 


1969-70 


49 


45.0 


46.9 



Sc s s ion 


Having professorial rank 
Institutions Teachers 

Number Percent percent 


1961-62 




19. n 


14.0% 


196? 64 




31.3 


36.7 


1965-66 




35.9 


34.0 


1967-68 




44.2 


45.4 


1969-70 




45.2 


47.1 



o 




Considering faculty ra nk 



Session 


Inst 1 1 ut Ions 
Num.be r Percent 


Teachers , 
percent __ 


1961-62 




11.3% 


12.6% 


1963-64 




9.8 


8.9 


1965-66 




13.8 


13.6 


1967-68 




12.3 


8.9 


1969-70 




i3.8 


15.6 
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The pattern of growth in the use of profes- 
sorial rank among nonpublic 2-year colleges is 
similar to that of the public institutions, but 
in earlier studies the extent of use has been 
lover among nonpub 11c than among public insti- 
tutions ► 

With the continued growth in the size and 
complexity of 2-year colleges, the accompanying 
interest in adopting or improving existing sal- 
ary schedules among many 2-year institutions 
and the influence of the interest at all levels 
to provide appropriate compensation for out- 
standing competence or added responsibilities, 
the outlook is for this practice to be a con- 
tinued issue at the 2-year institution 
level. 



I’flii'Tiinc Traohera 

In this report a part-time teacher is defined 
as a par t-time employee of the 2-year college. 
This excludes administrative officers who do 
some teaching. 

The wide differences in the characteristics 
of 2-year institutions are reflected in the wide 
range of practices in the employment of part- 
time teachers as shown in Table 61. Among the 
institutions which reported using part-time 
teachers* about three-fifths Indicated they em- 
ploy from 1 to 19 persons in these positions; 
more than nine part-time teachers are reported 
by 3 public institutions in 5 (60.3 percent) and 
2 nonpubllc institutions in 5 (40.3 percent). 
The number of part-time teachers employed by a 
2-year college ranges as high as 1,297 among 
the public and to 117 in the nonpublic instltu- 
t ions . 

The following summary of the mean numbers of 
part-time teachers reported in earlier studies 
of this series slows that the numbers of part- 
time teachers per institution is increasing: 





Mean number 


of part-time 


teachers 


Year 


Public 


Nonpub 1 ic 


Tota 1 


1955-56 ... 


27 


7 


20 


1957-58 ... 


22 


7 


17 


1959-60 ... 


29 


10 


23 


1961-62 ... 


27 


6 


20 


1963-64 ... 


32 


7 


24 


1965-66 ... 


32 


7 


25 


1967-08 .. . 


36 


10 


29 


1969-70 ... 


53 


12 


45 



Periods of Family Duly 

Increasing interest in the expectations of 
the institution about faculty presence on the 
campus prompted a request that institutions re- 
port whether the institution requires that fac- 
ulty members be present on campus for a speci- 
fied numler of lays per year and/or h^urs per 
day, without reference to classroom and confer- 
ence duties. The summary in Table 62 shows that 
mere than half of che public 2-year Institutions 
(54.0 percent) ar.d about one-third of the nonpub- 
lic 2-year institutions (34.5 percent) require 
the faculty to be on campus .'or a specified num- 
ber of days per year. Among the Institutions 
that reported the number of days required (about 
3 public institutions in 5 or about 1 nonpublic 
institution in 5 th3t reported having the re- 
quirement), faculty are required to be on campus 
a median of 180 days in public institution:' and 
175 days in nonpublic Institutions. 

About 2 in 5 public 2-ycar institutions (40.3 
percent) and almost one-third of the nonpubllc 
2-year institutions (31.1 percent) require the 
faculty members to be present on campus for a 
specified number of hours per day without ref- 
erence to .lassroom and conference duties. Among 
the institutions that reported the number of 
hours each dav they require the faculty to be on 
campus (about two-thirds of public Institutions 
and about half of nonpublic Institutions which 
reported having the requirement ) , the median is 
6 hours in public institutions and 5 hours in 
nonpublic institutions. 
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I AhL E 39. — T TP t (JF ACAOEMJC-YfcAR CALENDAR REPORTED far 
63? 2-YtA* USTI TUTICNS, 1061-70 



ACADEH|t-7t4rf 


MJM-t-K OF 


TOT 


A L 


CALENDAR 


INSTI T llTIUNS 
PUBLIC NGNPJBIIC 


number 


PEPCtNI 


1 


2 


3 




S 


three cjuters 


US 


16 


163 


2 S i 6 


T-J SUtSTERS 


ns 


e« 


40 J 


63.3 


TwO TRIMESTER; 




3 


27 


4.2 


OTHER 


se 


6 


44 


6.9 


INSTITUTIONS REPORTING . 


S 22 


IIS 


637 


too.o 



Ufctl 60. — PROFESSORIAL *AN*S - PUBLIC AND NGNPubLlC 2-YEAfl COLIEGES HAIMIl’^I NO 
GK CONSIDERING ESTABLISHMENT OF FACULTY RANKS. FALL 1069 





Pub L 1 C 2-tfAR 


. COLLEGES 


NOnPUBL 1C 2 


-YEAR COLLEGES 


T 


0 T A L 




NUMBER OF 


NUMB.ER OF 


NUMBER OF 


MJMfcER OF 


NUMBER 


OF NUMBER OF 


ITEM 


INSTITUTIONS 


full-time 

Teachers 


INSTITUTION 


> full-time 
TE ACH£AS 


institutions full-time 
teachers 


l 


2 


3 


4 


5 


6 


7 


INSTI TUT IC.SS THAT HAvt ESUoUSmEC 


F ACl'LTr RANKS 


230 


18.172 


49 


1 . 306 


279 


19.480 


Institutions considering establish- 


PENT OF f A C UL T T RANKS 


32 


2.7b? 


IS 


436 


47 


3.203 


INStirulJLNS REPORTING NO PLANS F uR 


ISTaBI IShlsG FlCULTr kaNkS 


U 7 


17.633 


4 S 


1 .042 


292 


11.673 


INSTITUTIONS NOT RE SPENDING 


2? 


2.423 


10 


234 


32 


2.637 


TOTAL 1 N S T | T U 1 1 ON 


S?| 


‘0.915 


119 


3.020 


630 


44.013 



tlblC 61. -- PARt-ltMl tUCK(«S - N'l*iU OF PUMIC 
A N 0 SGi*»U 6 LlC 2 -lEA* CLAUSES RlPCAllNG 
VARlC'ijS N^BUS OF PART-T[M| TlAti.l*S 
ifPtCTEOi. F A Lt 1969 



NUMdER OF PAR - 


NwM. 


-t A Ij F 


T 0 T 


A L 


f 1 ME TEACHER', 


INSTI 1 JTILNS 


VjMRk* 


PtRCEN 




P,hllC 


NjNPUSL 1C 






l 


7 


3 


4 


3 


NONE 


38 


8 


* 6 


7.1 


1*9 TEA(M MS. .. . 


173 


6) 


236 


)‘ .3 


10-19 T(aCh(Rs 


66 


37 


173 


19.7 


2C-29 TEACHERS 


52 


2 


S 4 


9 . ) 


30-39 TEAChE'S 


24 


2 


26 


4.0 


40-49 TEACHER s ......... 


2b 


. . • 


it 


* aU 


30-74 TfACHtAS 


37 


5 


4? 


6.3 


7 5- 99 TEACHER S ......... 


27 


1 


2a 


* . f 


100*1*9 lEltHMS 


24 


1 


23 


3 . ( 


ISO-199 I fc At Ht ■ S 


14 


. • . 


1* 


2.2 


200 0* MC«l UACm»R5 ... 


26 


. . . 


?s 


*. 3 


NUMBER OF INST 1 TL’t l&NS 
-tRORI US 


3)1 


1 19 


630 


I00.C 


TOTAL NL**elR F 
TIACHfRS 


2*. 1 12 


1 .‘S3 


2 * , 5 F ? 




■ INGE IN Vj"et* OF 
RARtT|*t tiALHERS 
EMPLOYED - 










ICll 

•ILIAN 


14 


8 


' ! 7 






5) 


12 


43 




HIGH 


1.797 


nr 


1.297 




•••ELIANS an: means aa; 


L CASIO 1 


S Cw*PU IE 


l ivtn ?. 


JUCN, 



Nl T ^N ?n G*:.R D I S I * I r u T |u*. S^.S IN CwLC». I, 




SO 
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TABLE 62. -- PERIODS OP FACULTY DUTY - iL'MEER OF 2-YEAR INSTITUTIONS REQUIRING PRESENCE OF FACULTY ON CARPUS 
f OR a SPECIFIED PERIOD UlTHuOf REFERENCE TO CLASSROOM AND CONFERENCE DllTlESt 1909-70 



INSTITUTION TYPE AND POLICY 
1 


NUMBER 
NUMBER OF 
INST 1 TUT l ON S 
2 


OF 1 

lOrf 

3 


PAYS PER YEAR 

requirement 

MEDIAN 

A 


H I &H 

s 


NUPfccR 
NUM-BFR OF 

institutions 

f> 


OF 

LU* 

7 


HOURS PER DAY 

requirement 

HE D 1 AN 

e 


hIGh 

9 


PUBLIC INSTITUTIONS 


















FACULTY ARt NO 1 kEtUlRED TU BE ON CAMptS 
fCR * SPECIFIED PERIOD 




AY 


xx 


XX 


317 


XX 


XX 


X 


FACULTY ARc REUUlREU TO bE ON CARPUS 
FUR A SPECIFIED PERIOD 


2BT 


XX 


XX 


X X 


21 5 


X X 


XX 


XX 


FACULTY ARt REOUtRfO tU 6E ON CA«POS FOR 
A SPECIFIED PERIOO - Rt LU 1 R E PENT REPORT EO 


101 


157 


1 BO 


m 


Hi 


I 


6 


C 


TOTAL INSTITUTIONS 


5 3 I 


x < 


X X 


XX 


iii 


XX 


XX 


XX 


NQNPUbL 1C INSTITUTIONS 


















FACULTY '.it NOT REfcJl«cO TU EE ON CAKPuS 
FDR A SPEC IF! ED PERIOD 


7B 


X X 


XX 


xx 


*2 


AX 


xx 


XX 


FACULTY ARE RIOUlREL TO BE ON CAMPuS 
FOR A SPEC IF TC J Pt*lCD 


«: 


A* 


AX 


XX 


it 


XX 


XX 


XX 


FACULTY ARE REJUlRtD TU BE ON CAMPUS FOR 
A SPECIFIED PERIOD - REOuJREVE .T REPORTED 


b 


ito 


m 


250 


19 


1 


5 


7 


TOTH INST 1 TUI ICsS 


m 


X X 


X X 


XX 


L 1 9 


X X 


AX 


XX 




b\ 
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X. SUMMER EMPLOYMENT OPPORTUNITIES IN 2-YEAK INSTlTlft IONS 



MANT TEACHERS in 2-year institutions are not in- 
terested in or are not available to accept con- 
tinued employment beyond the nlne-nonth year be- 
cause (a) they are new teachers who entered 
full-time service with limited preparation, 
lb) the contract of agreement calls for the 
continuation of advanced preparation during the 
summer, or (c) they are experienced teachers 
who feel the need for or are encouraged to seek 
further strengthening of their academic back- 
ground s . 

The salary details presented in Tables 48 and 
49 refer to remuneration (exclusive of fringe 
benefits) for the academic year of nine months. 
Table 63, on the other hand, shows that in many 
institutions the possibilities of Sumner em- 
ployment at the institution are limited. 

More thjn nine-tenths (92.1 percent) of the 
reporting public 2-year colleges and about three- 
fifths (58.8 percent) of the reporting nonpubltc 
2-year colleges offered a summer session in 
1969. The following shows the trend toward in- 
creased use of summer sessions, particularly in 
public 2-year institutions during the past 12 
years: 



Percent of 2-year institutions 
having s umcr ses s i ons 



Sumner 


Public 


N’onpubl ic 


Total 


1957 


. 41.5; 


36.8; 


40.2; 


1959 


. 59.8 


45.8 


55.6 


1961 


. 63.8 


46.7 


58.1 


1963 


. 70.7 


52.6 


65.0 


1965 


. 77.6 


53.3 


70.9 


1967 


. 85.1 


60. S 


79.4 


1969 


. 92.1 


58.8 


86.0 



The median percent of the regular full-tire 
teachers employed In these sessions Indicates 
that In the institutions offering summer employ- 
ment about 1 teacher in 3 was so employed in 
his homo institution. This Is slightly higher 
than the median of 29.6 percent so employed 
in 3967. 



Of the 559 institutions offering programs of 
instruction in the summer, about one-fifth (19.9 
percent) employed 20-29 percent of the regular 
teaching staff. Between 70 and 100 percent of 
the regular full-time staff were employed in the 
summer session of 16,7 percent of the 2-year 
colleger having a summer session. 

The length of the summer term (see Table 64) 
nay be a factor contributing to United summer 
employment opportunities for full-time teachers. 
Of the summer programs offered in 2-year Insti- 
tutions, the predominant length is six v’eeks 
(32.6 percent). Slightly more than one-fourth 
(2t.l percent) carry through eight weeks, Abe. t 
3 in 10 summer sessions extend over a period 
greater than eight weeks. 

The summer session salaries per north are 
paid at the sane rate as during the academic 
year for either all or a najority of sunner- 
school teachers in more than naif of the 2-year 
Institutions as shown in Tabic 65. The major- 
ity of the remaining institutions reported that 
their summer session salaries are lower th: i 
during the regular session for all or a majority 
of their sunmer-school teachers. The following 
sunnary shows a possible trend toward change 
from paying the same or higher salaries to pay- 
ing lover salaries: 



Basis of payment 


Percent of instltu- 


for all or major- 


t Ions 



ity of faculty 196 7-68 ~ 1969-70 



Same 




51.0 


hove r 




45.9 


Higher 




3.1 



The nummary In Tabic 66 provides a distribu- 
tion of both the teaching hours per week and 
salary rate pev north of the sumer session as 
compared with the regular acadenic year. The 
predominant c Ir.ssl f ica lion of tire required for 
sunnei session teaching is the sa“e as during 
the academic year, reported by 46.1 percent of 
the Institutions reporting both types of infor- 
mation. More than half of the institutions 
vhtch have the same class hours per week as 
during the regular session also pay the same 
rate of salary per month of summer session as 
during the regular academic session. The num- 
ber of institutions having summer sessions 



b?. 



83 



which reported having the same teaching hours 
per week and the same salary rate as during 
the regular session represent more than 3 in- 
stitutions in 10 that reported both compari- 
sons; this is 6.1 percentage points higher 
th.' n the 25.6 percent reported for summer 
of 1267. The summary shows that in almost 
one-fourth of the institutions (23.6 percent) 
the number of hours spent per week in class 
in the summer session is higher than during 
the regular session and the salary rate for 
summer session is either the same as or lover 
than during the regular academic year. This 
Ipattern was reported by 20.7 percent of the 
linsti tutlons for summer 1967* 

The various methods of computing compensa- 
tion lor summer-session teaching are shown in 
Table 67. Payment oy credit hour is used more 
extensively than ether measures, however, use 
of the credit hour and fraction of academic- 
year salary are each reported by about one- 
third of the public institutions. A review of 
practices in public institutions in the most 
recent studies suggests a trend away from 
payment based on clock hours alone: 





Percent 


of publi 


c instit 


utlons 


Method of 
payment 


1963- 

64 


1965- 

66 


1967- 

68 


1969- 

70 


By the clock 
hour 


25.6% 


12.3% 


17.3% 


14.1% 


By the credit 
hour 


27.8 


26.9 


34.7 


33.5 


By academic 
year 


20.2 


26.9 


33.5 


32.9 


By combinations 
of these .... 


26.4 


23,9 


5.8 


8.7 


By some other 
method 


26.4 


23.9 


8.7 


10.8 




100.0% 


100.0% 


100.0% 


100.0% 


The practices 


of the 


nonpub 1 ic 


2-year 


co 1 legi 



are not as widely divergent as the practice 
among public Junior colleges. The credit hour 
{55.4 percent) and a fraction of the academic- 
year salary (23.1 percent) are the mest widely 
used methods of computing compensa t ion among 
the nonpublic institutions. 



TABLE 63. -- SUMMER EMPLOYMENT - NUMaER OF PUBLIC AND 
NON PUBLIC 2-YEAR COLLEGES KLPURTING PERCENTS OF 
fUU-TIME TEACHERS Rt Gut ARE Y EMPLOYED 
DURING THE ACADEMIC YEA* wHU ALSO 
TAUGHT hi THE 1969 SUMMER SESSION 



PERCENT C F FULL- t I ME 


NOMcEK of 


T O 


r a l 


TEACHERS EMPLOYED JN 
THE 1967 SUMMER SESSION 


INSTITUTIONS 
PUdllC sONPUdLlC 


NUMBER 


percent 


1 


2 


3 


A 


5 


NONE EMPLOYED OR iOJ 


INDICATED 


A 3 


10 


53 


9.3 


LESS THAN 10 


18 


7 


25 


A .6 


10-19 


51 


8 


5 V 


i v . 6 


20-29 


9A 


1 7 


111 


^ 9.9 


30-39 


60 


10 


7u 


12.5 


A0-A9 


A 5 


7 


52 


9.3 


SO- 59 


62 


* 


67 


12.0 


60-69 


27 


i 


28 


3.0 


70-79 


27 


1 


28 


5.0 


60-89 


25 


. • • 


25 


A. 5 


90-99 


1 1 


1 


IA 


2.5 


100 


2** 


3 


27 


A . 0 


TOTAL OFFER IN* SUMMER 


SESSION 


A f> 9 


70 


55/ 


100. 1 • 


TOl/L NOT OFF t RING 


SUMMER SESSlU .... 


A? 


S9 


91 




TOTAL k C D 0R T 1 nG 


531 


119 


650 




PERCENT OFFERING SlMMtK 


SE SS IGN i 1969 

MEDIAN PERCENT of FULL- 
TIME teachers employed 

IN THE 1969 SOMMER 


92. 1 


58.8 


65.0 




SESSION 


36, A 


25.9 


3 A , 5 




•PERCENT* DO HOT ADD 


TU 100. 


0 BECAUSE OF 


ROUND 


l N'G • 
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TABLE 66. -- NUMBER UF 


WEEKS 


EMPLOYED 


IN SUMMER - 






NUMBER OF 


PUB L IC 


AND NGNPUBL I C 2 


-YEAR 






COLLEGES 


REPORTING NUMBER 


OF h 


EEKS 






OF SUMMER 


EMPLOYMENT, 


1969 








NUMBER UF ftEEKS 




NUMtsBR OF 




TOT* 


L 




EMPLOYED IN SUMMER 




iNsn runoffs 


NUMBER .» 


URGENT 








PUBLIC 


NGNPUBL IC 








1 




2 




3 


4 


5 


NOT 


INDICATED 












... 


3 


WEEKS OR LtSS . . . . 




14 




5 


19 


3.4 


4 


WEEKS 


... 


■ • ■ 




1 


1 


.2 


5 


WEEKS 


4 • • 


26 




6 


32 


5.7 


6 


WEEKS . . 




152 




30 


182 


32.6 


7 


WEEKS ............ 




8 


, 


4 t 


8 


1.4 


8 


WEEKS 




133 




13 


146 


26. 1 


9 


WEEKS 




17 




2 


19 


3.4 


10 


WEEKS 


■ ■ ■ 


45 




9 


54 


9. 7 


n 


WEEKS 




37 




2 


39 


7.0 


12 


WEEKS 




53 




2 


55 


9.8 


13 


weeks 




2 


a 


• • 


2 


.4 


1* 


WEEKS AND OVER . . . 




2 


• 


• • 


2 


. 4 


TOTAL INST I TUT IONS 














REPORT JNG ........... 




489 




70 


559 


100.1- 




‘PERCENTS 00 NUT 


ADO TO 100.0 


BECAUSE 


OF ROUNDING 


B 



TABLE 65. -- SUMMEk SESSION SALARIES * NUMBER OF 2-YEAR 
INSTITUTIONS REPORTING OASIS PF PAYMENT OF SALARIES 
FOR 1969 SUMMER SESSION AS COMPARED KITH ACADEMIC 
YEAR SALAKltS. 561 INSTITUTIONS, 1969-70 


OASIS OF PAYMENT 
1 


NUMBER UF TOT 

INSTITUTIONS NUMBER 

PUBLIC NUNPUBLIC 

2 3 6 


A L 

PERCENT 

5 


SAME RATE PAID DURING 
SUMMEK AS DURING 
ACADEMIC YEAR TO 

AL 1 TF AtHFRS 


. 2 1 9 




27 246 

12 30 


45.5 

5.5 


MAJOR I I Y OF TEACHERS 


. 18 




LOWER RATL PAIO OUR IN'* 

summer than During 
ACADEMIC YEAR Tu 

AL L TE ACHFRS ........ 


* 189 




18 207 

i 41 


3B. 3 
7.6 


MAJOR I TY UF TEACH 1 RS 


. 40 




HIGHER RATE PAID DURING 

summer Than during 
ACADEMIC YEAR TO 

Al 1 TEACHERS 


i 1 0 




2 12 

3 5 


2 . 2 


MAJORITY OF TEACHERS 


. 2 




.9 


INST T TUI IONS REPORTING 
NOT INDICATED 


. 478 

. 1 1 




63 54 L 

7 18 


100.0 
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TABLE 66. -- SUMMER TEACHING LOAD AND SALARY RATE - 
NUMBER UF INSTITUTIONS REPORTING EACH COMBINATION 
OF TEACHING LOAD AND SALARY RATE FOR 1969 SUMMER 
StSSluN AS COMPARED WITH IhE REGULAR ACADEMIC 
YtAR IN A99 2-YEAR CULlfcGtS, 1969-70 



HOURS SPENT SALARY RATE 
IN CLASS HER MONTH OF 



PER WEEK UF 


SUMMtR Sc S- 


NUMbtR OF 


T U T 


A L 


SUMMER SES- 


SION TEACH- 


INSTITUTIONS 


NUMBER 


PERCENT 


SION COMPAR- 


I NG COMPARED 


PUBLIC 


NUNPUriL IC 






EO WITH ACA- 


WITH ACADEMIC 










DEMIC YEAR 


YtAR* * 










i 




2 


3 


A 


5 


SAME 


SAME 


1M 


18 


159 


31.9 




LOfttK 


62 


7 


69 


1 3.8 




HlGHtK .... 


l 


i 


2 


. A 


LOW Cft 


SAME 


39 


9 


A 8 


9.6 




LOaER ..... 


82 


7 


89 


17.8 




H 1 GH t R • . • • 


3 


1 


A 


.0 


hi GOER 


SAME 


A8 


8 


56 


11.2 




LOWER ..... 


59 


3 


62 


12. A 




HIGHER .... 


7 


3 


10 


2 . G 


INS r | TUT TONS 


REPORT IN'. 










DOTH 




A A 2 


57 


A 9 9 


99. 9» 


INST I I U T IUNS 


R F PUR T ING 










LUAO u ;ly . . . 




8 


A 


12 




I NS 1 1 TUT IONS 


REPORT INj 










SALARY ONLY . 




36 


6 


A 2 




NOT INDICATED 


3 


3 


6 




•PERCENTS ou NOT ADD 


TO 100.0 


BECAUSE OF 


ROUNDING. 



• •ALL OR MAJOR I I Y uF 1 E AC M t R 5 



TAGLt 67* -- St iM:Es SESSION TEACHING * NUMBER OF ?-Y[ AH 
I N S T I T U I I ON S Kt^.KIlNG MASURL USED I U UETCRMNL 



taculiy salaries 



MEASURE USED 

1 

CLOCK HOUR ONLY 

CHEUI T HOUR ONLY 

FRACT I ON ONLY .......... 

CLUCK HOUR AND CRtOl T . . 
CLOCK HUU< ANu 

fraction 

CRFDIT huur and 

FRACTION 

ALL Three 

other 

inst i tut Ions reporting . 

NOT INDICATED 



o 




5A6 I NS T 1 TUT I UNS » 1969-70 



VjKtfR UF 


T 0 T 


A L 


INST 1 1 U T ] (INS 


iUMbEP. 


PERCENT 


PUM 1C 


NU’NPUBL ic 






? 


3 


A 


5 


6 8 


6 


7 A 


13.6 


151 


36 


197 


36. 1 


168 


15 


173 


31.7 


6 


1 


7 


1 . 3 


J 


. . . 


i 


. 5 


30 


1 


31 


5. 7 


3 


. . * 


3 


.5 


62 


6 


58 


10.6 


A81 


65 


5A6 


1 n 0 • 0 


8 


5 


13 





bo 
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\P. SALAWKS PAID TO AmilMSTKATIVKOFFiCKKS Ij\ 2-YKAK INSTITUTIONS 



Tables 68 and 69 show the 1969-70 salaries 
paid to administrative officers in 2-year in- 
stitutions. The public institutions reported 
20 positions with sufficient frequency to jus- 
tify calculation of median and quartiles of sal- 
aries. The nonpublic institutions listed 15. 

As in the salary pattern for teachers, officials 
in the public 2-year colleges receive higher 
salaries than their counterparts in nonpublic 
2-year colleges. 

Public Instil ti lions 

The salaries paid to 515 chief admlnlstra - 
t ive of f icer s in public 2-ycar institutions 
range from $36,000 and over down to the $12,000- 
$12,499 interval, a median of $23,788. The Chief 
administrative officer nay be the president, 
dean, or director, not the superintendent of 
schools. An annual salary of $31,000 or more 
is paid to 5.0 percent of the chief administra- 
tors and 10.9 percent arc paid $29,000 or higher. 
The median salary is an increase of 20.9 percent 
over the median of $19,677 observed among the 
salaries of 449 chief administrators two years 
ago. 

For the first time information was requested 
about the presence and amounts contributed by 
the institution in selected areas of noncasli 
compensation for selected administrative posi- 
tions in 2- year colleges. Problems in defini- 
tions of coverage and costs led to inconsis- 
tencies in Interpretation by the respondents. 

The compensation areas most widely reported 
are summarized to provide a general indication 
of the extent and impact of these benefits to 
persons In selected administrative positions. 

The following shows the presence cf specific 
types of noncash compensation reported for the 
position of chief administrative officer a r d 
the percent of annual salary which is added by 
the institutional contribution to the benefit. 
Data are not included for contributed pel son- 
nel (not being paid full salary). See C. 



Type of noncash 
compensat Ion 


Percent of 
465 public 
institu- 
tions re- 
fer ting 


Average of 
the percents 
of annual 
salaries 


Social security 


50. 3* 


1.8* 


Retirement 


60.6 


7.0 


Insurance 


65.6 


1.1 


Housing 


9.9 


10.9 


Other (automobile al- 






lowance, servants, 






club dues, etc.) .. 


18.5 


6.2 


Total of Items above. 


82.6* 


9.7* 




The salaries are reported for 454 chief stu - 
dent affairs officers in public 2-year institu- 
tions whose median annual salary is $16,292, 

The chief student affairs officer may be iden- 
tified as the dean or director of students. 

The salaries paid to this position range from 
the $27 , 500-$27 ,999 interval down to the $7,500- 
$7,999 interval. An annual salary of $23,500 or 
higher is paid to 5.1 percent of the chief stu- 
dent affairs officers in public 2-year institu- 
tions and 11.2 percent are paid $22,000 or more 
this year. The 1969-70 median salary is an in- 
crease of 22.1 percent over the median of 
$13,338 reported for 385 persons in this posi- 
tion In 1967-68. 

The following shows the presence of specific 
types of noncash compensation reported for the 
position of dean or director of students and 
the percent of annual salary which is added by 
the institutional contribution to the benefit. 
Data are not included for contributed personnel 
(not being paid full salary). See Appendix C. 



Typo of noncash 
conpensa t i on 


Percent of 
424 public 
institu- 
tions re- 
porting 


Average of 
the percents 
of annual 
salaries 


Social security 


50. 22 


2.6* 


Ret iremcn t 


59.7 


7.3 


Insurance ........... 


65.6 


1.5 


Housing 


0.5 


. . . 


Other (automobile al- 






lowance, seivants, 






club dues , etc.) , , 


5.9 


3.2 


Total of items above. 


81.4* 


8.47. 



The salaries of the c hief librarian are 
third most frequently reported with salary in- 
formation forwarded for 417 persons tills ses- 
sion. The salaries of chief librarians rang© 
from the $23,000-$23,499 interval down to the 
$5,000-55,499 interval with a median of 
$12,558. An annual salary of $19,000 or higher 
is being paid to 4.6 percent of the chief li- 
brarians in public 2-year institutions and 4.6 
percent are being paid $17,500 or more. The 
median salary for 1969-70 is an Increase of 
20.3 percent over the median of $10,439 reported 
among 354 chief librarians in 1967-G8. 

The following shows the presence of specific 
types of noncash compensation reported for the 
position of chief librarian and the percent of 
annual salary which is added by the institution- 
al contribution to the benefit. Data are not 
Included for contributed personnel (not being 
paid full salary). See Appendix C. 
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Percent of 
408 public 


Average of 




institu- 


the percents 


Type of noncash 


tions re- 


of annual 


compensation 


por t ing 


salaries 


Social security 


50.2% 


3.2% 


Petirement 


58 8 


7.0 


Insurance 


64.7 


1.6 


Housing 


0.2 


. . . 


Other (automobile al- 
lowance, servants, 
club dues , etc. ) . . 


3.2 


3.1 


Total of items above. 


80.4% 


8.5% 



The 1969-0 annual salary Is reported for 
57l chief business officers in public 2-year 
institutions. The title of this position may 
be business manager or director of business. 

The salaries range from $27* 500- $ 2 7 ,999 down 
to $5 ,000- $5,499 with a median of $14,625. *n 
annual salary of $22,500 or more is being paid 
to 5.1 percent of the chief business officers 
in public 2-year institutions and 10.0 percent 
are being paid $21,000 or more in 1969-70. The 
median salary is an increase of 17.6 percent over 
the median of $12,435 observed in 1967-68 among 
the salaries of 343 persons having this position. 

The following shows the presence of specific 
types of noncash compensation reported for the 
position of chief business officer and the per- 
cent of annual salary which is added by the in- 
stitutional contribution to the benefit. Data 
are not included for contributed personnel (not 
being paid full salary). See Appendix C. 





Percent of 
360 public 


Average of 




Institu- 


the percents 


Type of noncash 


tions re- 


of annual 


compensa t Ion 


porting 


salaries 


Social security . . . . 


57.8% 


2.8% 


Retirement 


65.8 


7.2 


Insurance 


71.4 


1.5 


Housing 

Other (automobile al- 


0.3 


. . . 


lowance, servants, 
club dues, etc.) .. 


7.T: 


3.1 


Total of iters above. 


87.2% 


8.7; 



The 1969-70 annual salaries are reported for 
257 persons serving as the chief academic of- 
ficer . These ray have the title of academic 
dean or academic vice-president. The salaries 
range fron $29,500-629,999 down to $9,000- 
$9,499 with a median of $18,420. An annual 
salary of $25,000 or more Is paid to 5.1 percent 
of the chief academic officers and an annual 
salary of $23,000 or more is reported for 11.3 
percent of these officers. The median salary 
for 1969-70 is an increase of 20.8 percent over 
the median of $15,250 reported for 299 persons 
in 1967-68. 



o 




Data for other positions are: 



Number 2-year 

re- Median Ln- 



Position 


ported 


salary 


crease 


Registrar 

Dean or director of 


254 


$12,400 


19.8% 


guidance 

Dean or director of 
technical-vocational 


243 


.3,096 


27.1 


education 

Dean or director of 
evening or extended 


231 


16,438 


18.5 


day sessions 

Dean or director of 


221 


15,531 


16.5 


admissions 

Assistant or associate 


201 


13,625 


15.3 


dean 

Director of public 


135 


17,096 


22.9 


relations 

Dean or director of 
ins true t ion*/ 


156 


12,045 


17.8 


260 


18,227 


18.8 


Director of athletics. 
Dean or director of 


140 


12,938 


20.0 


adult education . . • . 
Director of institu- 


126 


13,389 


15.8 


tional research .... 


95 


15,313 


18.9 


Dean of women ........ 


56 


12,833 


25.2 


Dean of men 


46 


16,000 


36.7 



a/ Salaries were reported for 121 persons in 
this position in 1967-68. 



ftonpiiblic liMilulion* 

Salary information was reported for 99 chie f 
admlnl s t rat ive officers in nonpublic 2-year In- 
stitutions. The salaries range from $30,000 and 
over down to the $6 ,000- $6 , 500 interval with a 
median of $18,188. An annual salary of $25,000 
or more is being paid to 11.1 percent of these 
chief administrative officers. The median salary 
In 1969-70 Is an increase of 10.6 percent over 
the median of $16,438 reported In 1967-68 for 
109 persons in this position. 

The following shows the presence of specif i: 
types of noncash compensation reported for the 
position of president in nonpublic 2-veer insti- 
tutions and the percent of annual salary which 
is added by the institutional contribution to 
the benefit. Data are not included for contrib- 
uted personnel (not being paid full salary). 



See Appendix C. 


Ferccnt of 






99 nonpub- 


Average of 




lic insti- 


the percents 


Type of noncash 


tut Ions 


of annual 


compensat ion_ 


reper ting 


salaries 


Social security 


62.6% 


2 . 2t 


Retirement .......... 


62.6 


7.9 


Insurance 


72.7 


1.8 


Housing 


49.5 


14.0 


Other (automobile al- 






lowance, servants, 






club dues , etc .) . . 


24.2 


9.2 



Total of iters above. 



O 



82.8X 



20.3; 
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o i $12,000 or higher Is being paid to 9.0 per- 
cent of the chief librarians in nonpublic 2- 
year institutions. 



The median annual salary of 79 persons hav- 
ing the position of academic dean or vice-presi- 
dent for academic affairs ( chief academic o f- 
ficer ) in nonpublic 2-year institutions is 
$13,292. An annual salary of $18,000 or more 
is bei^g paid to 8.9 percent of persons in this 
position. The median salary in 1969-70 is an 
increase of 13.7 percent over the median of 
$11,688 reported in 1967-68 for 79 persons in 
this position. 

Salaries were reported for 90 persons having 
the position of chief business officer in non- 
public 2-year institutions. The median annual 
salary of $11,286 is an increase of 11.8 per- 
cent over the median of $10,096 reported in 
1967-68. An annual salary of $18,000 or higher 
in 1969-70 is being paid to 6.7 percent of the 
chief business officers. 

The following shows the presence of specific 
types of noncash compensation reported for the 
position of business manager or director and 
the percent of annual salary which is added by 
the institutional contribution to the benefit. 
Data are not included for contributed personnel 



(not being paid full 


salary). See 


Appendix C. 




Percent of 






90 nonpub- 


Average of 




lic insti- 


the percents 


Type of noncash 


tutions 


of annual 


compensation 


reporting 


salaries 


Social security 


73. 3X 


3 . 2X 


Retirement 


52.2 


6.1 


Insurance 


64 .4 


1.9 


Housing 


10.0 


14.8 


Other (automobile al- 






lowance, servants, 






club dues i etc . ) * . 


8.9 


3.2 


Total of items above. 


82. 2* 


10. 4X 



The median annual salary of the chief li - 
brarian in nonpublic 2-year institutions in 
1969-70 is $9,295 among 89 persons for whom 
salary information is reported. The median is 
an increase of 19.9 percent over the median of 
$7,750 reported in 1967-68. An annual salary 



The following shows the presence of specific 
types of noncash compensation reported for the 
position of dean or director of libraries and 
the percent of annual salary which is added by 
the institutional contribution to the benefit. 
Data are not included for contributed person- 



nel (not being paid 

Type of noncash 
compensation 


full salary) . 

Percent of 
89 nonpub- 
lic insti- 
tutions 
repor ting 


See Afpondti C . 

Average of 
the percents 
of annual 
salaries 


Social securi ty . . . . 


69. n 


4. OX 


Retirement 


50.6 


6.2 


Insurance 


68.5 


1.6 


Housing 


7.9 


9.8 


Other (automobile al 


- 




lowance, servants, 
club dues, etc.) . 


3.4 


2. 7 



Total of items above. 83. IX 



9.5* 



The median salaries and the percent of in- 
crease in median salaries during the past two 
years of other widely reported administrative 
positions for which reasonably comparable data 
are available .re as follows: 

Number 

re- Median 2- year 
Position ported salary increase 



Dean or director 



of students .. 


81 


$10,442 


12. IX 


Registrar 


58 


9,0C0 


18.3 


Dean or director 


of admissions. 


68 


10,214 


7.5 


Director of pub- 


lie relations. 


64 


9,444 


6.4 


Dean or director 


of guidance .. 


35 


9,438 


10.0 


Dean of women .. 


25 


8,250 


5.6 


Director of 


athlet ics ... 


2) 


9,583 


11.9 


Dean of men .... 


13 


8,875 


20.3 




8 $ 



89 



TABLE 6c A.--ADHM&?RAf| V£ UFFICERS* SALARIES* PUBLIC. D I SIR I bU T I CJN Of SALARIES PAID r 0 AOM Nl ST R A 1 1 V E 
CiFMCUS IN 5 6 9 PUBLIC ?-YtAR 1 NST 1 1 UT JUNS , l969-?0 







CHIEF 


ASS1 STANT 


ACADEMIC 


DEAN 


SALARY RANGE 




ADMIN- 


ACNN- 


VICE 


OF 








1 SIRA- 


I S TR A - 


PRfc SIDENT 


STUDENTS 






r i iE 


T ft Vfc 


UK 


Dt AN 










OFFICER 


uFF Kt« 










1 




2 




3 




5 




S 


1 3 6.000 A *0 U.'ER 


6 








■ « ■ 




, ■ « 


35.OC.0- 36.99 1 




2 








■ . ■ 




■ , « 


35, Ou )- )5,99J 




2 








, , * 




. , , 


3), OuJ- 3 ),V9 V 




5 








, , , 




■ ■ ■ 


32,00; - 32.999 




y 




■ ■ ■ 




, , , 




■ ■ ■ 


31 » 0 U - i 1 , 




s 




» « , 




« » , 




« , , 


50*00 i - 5U. 991 




16 




... 




■ , « 




4 • • 


*‘9, 50 .)-?■) . 991 




S 








l 




. . . 


29 . Olni-2 H<.1« 




1 








, ■ » 




. . . 


26, 503-2c-*99 i 




13 








, ■ ■ 




. . . 


2 6 , 00 r -2R,59Y 




l 7 








1 




. . . 


2T.S0O-2T.991 




1 3 




5 




l 




1 


2 T « OOC - 2 ? « 5 9 # 




1 3 




1 




. . ■ 




I 


26.S06-2ti.99l 




33 




l 




. . . 




■ ■ ■ 


26.0CG-26.59 1 




21 




3 




2 




2 


25, 5u J- 26 ,99 i 




16 




. . . 




2 




. ■ . 


2 6 • 00 - 2 5 * 5 5 1 




Ji 




3 




b 




. . . 


25, SO W«M 99 1 




1 1 




. . . 




5 




5 


25 . 00 1-25, 59 , 




2b 




2 




2 




5 


2 3, SCi -2 3.91 1 




1 J 




S 




6 




1 1 


23,000-21. 59 # 




15 




l 




b 




6 


22, SO J- 22,999 




1 5 




3 




T 




1 1 


22, Ou -22,591 




11 




S 




10 




12 


21, SO C -21, 9 11 




1 3 




s 




9 




l 5 


21, 00 0 - 2 l , 59 1 




23 




5 




11 




e 


2C* SO w-2 . 999 




16 




10 




5 




1 1 


20. 01 ^-2D:59 l 




1 2 




b 




1 1 




20 


19, SO - 1 1,99 , 




2 




3 




6 




l 3 


19, CC - 19,59 4 




1 3 




1 




23 




ft 


It* 50.-1-** #9# 




15 




1 1 




It 




1 9 


1 ft.OuO- lr, 59 J 




Jt 




9 




22 




lb 


P.SCD-l T, 99 # 




e 




5 




lb 




i r 


1 I.OCN-1 T i 5 1 1 




l j 




5 




9 




25 


16.S0C-16.991 




t 




ft 




12 




17 


1 6 i OvO- It ,59 , 




it 




3 




1 3 




25 


15, Su - 15,99 1 




? 




t) 




S 




9 


IS, Our i-1 5, 59# 




l j 




5 




r 




25 


15*SUJ-|5,999 




7 




ft 




t 




15 


1 5 , OJ *15,59# 




10 




ft 




h 




21 


15,500-15,99# 




5 




3 




7 




25 


1 5*0 J - 1 3*59 * 




2 




5 




f, 




20 


12, SO- 12,99# 




2 




s 




f 




1 3 


12.00 >- 12,59, 




I 




5 




5 




20 


1 1 . SCO -11,999 








3 




1 




12 


11,00-11,591 








6 




5 




21 


10*50' - lb » IH 








3 




2 




1 1 


1 0 , Oo-v- 1 C , 5? / 








2 




1 




12 


9,5u - ’Mil 








l 




, . , 




5 


9,00'“ 9,59, 








1 




l 




5 


ft, SO.- A, 999 








• • . 








1 


ft. 000 *8,591 








1 








1 


T.SOC- 7,99* 








1 








1 


t.oj:- t,59i 
















4 4 ■ 


b.SOC- 6.991 
















. , , 


6,OOC- 6,599 
















AAA 


5 * 5 Ov* 5,99* 
















. . . 


s.rot- 5,59 1 


















5 i SO 3“ 5,991 
















■ ■ i 


5.00G- 5,59# 
















, . . 


6UI- 15.0C0 .. 
















... 


N..«P{R L# 


















JNDllKuUS 


















PCft *»-. * S * t * 


















A91ES * • l 


















MPTRTK 




515 




m 




257 




5 S 5 


f t * ST LJHTIU 




ft 11,106 


1 


15.359 


, 


16,250 


ft 


1 )» 13ft 


»fct 1 » . Mint 




ft 2 5, re 9 


1 


17,93ft 


ft 


1**920 


1 


16,292 


1h|* 0 ;u»-THk 




i 2t, m 


ft 


2 1 ,02 5 


ft 


21 ,010 


ft 


19,596 



flUSlNESS CE AN OR director op 

MANAGER JNSTRUC- 1NSTITU- TECHNICAL- EYENIN& ADULT 

T I ON TIONAL VOCATIONAL SESSION EDUCATION 







RESEARCH i 


EDUCATION 






6 


1 


6 




10 
1 1 A 


1 1 


■ ■ . 








A ■ ■ 
A A ■ 


• • , 


■ . . 










• • • 


1 

1 


1 

} 

i 




1 


1 




1 

J 


3 




2 


l 


. . . 


1 


2 






. . . 


i 


1 


5 




1 


2 


i 


3 


9 


, , • 




3 


... 


2 


3 




"s 


3 


i 


6 


ft 




5 


S 


3 


fc 


1 




2 


5 


9 m 9 


b 


11 




3 


2 


2 


5 


15 




3 


1 


. • , 


b 


1 3 




ft 


10 


1 


t 


13 




T 


T 


5 


10 


9 




5 


6 


l 


15 


12 


, • • 


12 


T 


l 


11 


1 3 




15 


6 


2 


11 


1 1 




6 


6 


5 


13 


IS 




15 


9 


2 


1 1 


15 




15 


l l 


3 


1 3 


1 1 




l l 


1 


5 


lb 


12 


5 


1 2 


6 


3 


10 


ft 




6 


ft 


5 


It 


1 7 




a 


a 


9 


10 


9 




10 


9 


9 


19 


r 


1 l 


10 


T 


S 


17 


6 




12 


12 


2 


lb 


11 




IS 


10 


9 


16 


? 




11 


10 


9 


2 1 


5 


5 


15 


16 


l l 


15 


1 


5 


3 


5 


a 


13 


6 


) 


S 


6 


T 


10 


1 


2 


1 


2 


S 


15 




2 


2 


9 


9 


5 




3 


S 


S 


5 


15 




2 


2 


5 


1 


5 




, , » 


L 


3 


2 


lu 




l 




. • . 


. . • 


2 

2 

2 

1 








I 

I 

l 


::: 










■ . , 


... 










1 


... 










• ■ . 


. . . 










• • , 


. . . 






l 








>11 


2f 0 


95 


231 


221 


1 26 



» W i 0 1 8 > 15.56) > 12,951 I | ) , 5 6 ft I 12,S6l ft U.U9 

» istn ft ift ,?27 i is,)D ft it,*)* » is.sm » n,m 

ft 18*191 ft 20,962 ft 1ft, C21 ft lft.no ft 19.196 I lb. on 
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TAElE 1 8 6 .--ACHJnJ STRAT I vE OFFICERS* SALARIES, PUBLIC. DISTRIBUTION OF SALARIES PHD TO ADMINISTRATIVE 
OFFICERS IN 569 PUBLIC 2-YEAK INSTITUTIONS, 1969-7U 



SALARY RAVoE 

l 

825,000-25,599 




DIRECT JR 
OF 

GUIDANCE 

2 


DIRECTOR 

Of 

STUDENT 

TESTING 

3 


25 t 500-2 A , 999 


. 


. . . 




■ • • 


25, 000-25,59 9 


. 


• • • 




... 


2 J, 500-2 3, 99 9 


. 


l 




. • • 


2 3 r 000- 2 3,59 ? 


. 


1 




1 


22, 500-22, 99* 


. 


3 




■ ■ ■ 


22, 000 -22,499 


. 


I 




• . • 


21,500-21.999 


. 


3 




2 


21 ,000-21 , A 9 9 


, 


3 




... 


20,500-20,999 


, 


1 




I 


20, ODU- 20 , <,99 


, 


3 




l 


19,500-19,999 


. 


T 




... 


19,000-19*599 


. 


5 




• . . 


18,500-10,999 


. 


7 




■ ■ ■ 


IS, 00 J- lb , 5 9 9 


. 


b 




1 


17,500-17,99* 


. 


H 




7 


17,000-17, 599 


, 


5 




• • . 


16,500-16,999 


, 


9 




3 


16,000-16, 599 


, 


B 




l 


15,500-15,999 


. 


5 




1 


15,000-15 , 599 


. 


10 




1 


15,500-15,999 


. 


10 




• ■ • 


15,000- 15,599 


, 


1 1 




1 


11,500-11,999 


. 


10 




3 


1), 000-11,599 


. 


1 3 




2 


W, 500-12 ,999 


, 


10 




3 


12,000-12.599 


, 


l 7 




3 


11,500-11 ,999 


, 


l 7 




• . . 


11,000-H ,599 


. 


1 3 




3 


10,500-10,999 


. 


l l 




2 


10,000-10, 599 


, 


15 




1 


9,500- 9,99< 


, 


V 7 




3 


9,003- 9,599 


. 


1 J 




3 


8,500- 8,999 


, 


3 




1 


8.000 -8,599 


, 


3 




2 


7,500- 7,999 


, 


l 






7,000- 7,599 


. 


. . • 






6,500- 6,999 


. 


• « , 






6,000- 6,599 


. 


• • • 






5,500- 5,99* 


. 


• • • 






5,000- S * 5 9 9 


. 


• • • 






5,500- 5,999 


. 


• • • 






5,000- 5,599 


. 


• • • 






f-ELOrf 15,000 .. 


■ 


... 




l 


\U«M« OF 
tNDI YltUALS 
FOR *ml,m SAL- 
ARIES »«E 
REPORTED 

FIRST LuMTIu 




253 
1 10,951 


1 


55 

9,633 


PiDIan S.<iAAr 




1 1 7,096 


1 


12,667 


THIRD OuHTHt 




1 16,266 


t 


16,500 



DEAN OF 


DEAN OF 


DIRECTOR 


DIRECTOR 


PEN 


5 ! 


PEN 


UF 

ATHLETICS 


CF PUBLIC 
RELATIONS 


5 




5 


b 


7 


2 




. . . 


l 

1 


.. . 


1 




1 


2 




2 




• ■ ■ 


■ ■ . 




• • • 




2 


1 


• • ■ 


2 




. . . 


3 




. « • 




5 


. . . 




7 




... 


■ ■ . 


• • • 


1 




... 


5 




J 




... 


2 




2 




1 


J 




6 




3 


1 




2 




3 


3 




1 




2 


t 




1 




1 


5 




1 




3 


6 




1 




2 


b 




2 




l 


5 




3 




3 


12 




2 




1 


7 




2 




3 


fc 




1 




2 


11 


J l 


• ■ ■ 




... 


5 




l 




3 


b 


10 


3 




l 


1. 




■ • • 




3 


10 




2 




5 


1 




l 




5 


2 




3 




2 


5 




• . « 




5 


5 




. . . 




. . . 


2 








2 

l 






16 




56 


150 


156 


l 12,625 


« 


9,625 


% 10,750 


8 9,813 


1 H,00<3 


l 


12,833 


% 12,936 


1 I2,C5S 


1 10.250 


1 


16 . St-0 


8 15.250 


I 15.571 



DIRECT'' 


IEF 


registrar 


ASSISTANT 


OF 


TbRARUN 




OR 


ADMISS- 






ASSDCl Alt 


IONS 






DEAN 


8 


9 


10 


11 





... 


... 




• • ■ 


• • • 


• • • 




i 


• • • 


• . • 


• • • 


• . ■ 


1 


• • • 


• • • 


i 


• • • 


1 


... 


l 


■ • • 


• • • 


... 


5 


2 


l 




3 


2 


1 


... 


2 


3 


J 


a 


l 


2 


1 


9 


5 


5 


7 


3 


l 


5 


5 


7 


8 


7 


3 


6 


5 


10 


7 


8 


3 


a 


2 


7 


3 


10 


10 


13 


5 


10 


5 


7 


5 


16 


7 


2 


10 


11 


5 


1 


6 


15 


5 


7 


13 


is 


12 


6 


12 


25 


b 


7 


15 


11 


10 


3 


7 


25 


19 


5 


12 


30 


15 


t 


12 


29 


20 


2 


20 


26 


l 7 


• • • 


U 


22 


6 


3 


L 3 


30 


11 


1 


3 


20 


15 


3 


3 


16 


8 


2 


2 


20 


1 6 


3 


5 


17 


7 


l 


J 


15 


n 


V 


1 


5 


. . . 


. . . 


. . . 


3 


5 


1 


1 


2 


3 


. . . 




. . . 


J 


. . . 




2 


. . . 


. . . 




. . . 


1 


. . . 




. . . 


... 


... 




. . . 


• ■ • 


. ■ . 





201 


517 




255 




1)5 


1 


] l . 6 C 6 


% 10,605 


» 


10,050 


8 


15,196 


1 


II, 625 


» 12,558 


1 


12,500 


t 


I 7,096 


* 


IS, 831 


* 15,170 


1 


15.939 


» 


1 9,01 A 




f J 0 
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TABLE 6^ A.-- E'lt&IRM IVI OFFICERS 1 SALARIES, NONPueLIC. 0 I SIR I BUT I OH OF L AR 1 6 S PAID TO 
AUNlNl&TrfATl ?E OFFICERS IN ICO NONPUbWC ? - Y [ A R INST i TUT IONS , 1969- 70 



SALARY 


R AN j 




Chief 

A L P I N- 


ASSISTANT 

ACHIN- 


ACADEMIC 

VICE 


Cf AN 

OF 




i 

*36,f>C0 *10 O.ER 


IST3A- 
11 YE 
OFFICER 
2 


1 S T« A- 
11 YE 
Gff ICE* 

i 


PRESIDENT 
CR OE AN 

4 


STUDENTS 

5 


35,000-35 


9Q, 


, 


■ • . 


• • ■ 








34,000-39 


95 ? 


, 


. • . 


. . ■ 








33,00-13 


992 


, 


, , , 


. • . 








32, OuJ- 32 


99? 


, 


• ■ • 


. • . 








3I.00C-11 


999 


. 


• . . 


. , . 








30,000-30 


999 


, 


1 


B ■ • 








29, 5UJ-2? 


999 


. 


, . , 


• , » 








29.Q0C-2? 


499 


. 


i 


1 








2fi ,$00-23 


99 9 


, 


. « ■ 


• . • 








2 B , 0 Oo - 2 ^ 


49, 


, 


• • • 


. ► • 








2 7. 500- 2 ? 


99r 


. 


2 


■ . . 








27,000-27 


49 t 


. 


. . • 


... 








26, $00-26 


999 


, 


• * • 


. • ■ 








26,000-26 


499 


. 


4 


, . , 


1 






25,500-25 


99 9 


, 


. ■ • 


■ ■ ■ 








25,000-25 


499 


. 


3 


• ■ • 








24,503-29 


99 -i 


, 


■ . • 


• ■ ■ 








24,000-24 


499 


, 


4 


* . • 


• ■ ■ 






23,500-21 


99? 


, 


l 


... 


• • • 






21,000-2 3 


499 


. 


2 


• ■ . 


i « » 






22,500-22 


999 


, 


3 


■ . . 








22.0LC-22 


49 9 


, 


3 


■ . . 








2 1 ,5^0-2 l 


99? 


, 


■ • • 


. • . 








21,000-21 


499 


. 


5 


. • • 








20,500-20 


99 9 




2 


■ ■ • 








2O,0bC-7U 


499 




9 


... 


3 






19,503-19 


99 i 


, 


3 


* ■ • 








19,000-19 


4 9 * 


. 


3 


■ ■ • 








i e . sc- - 1 e 


99 9 


. 


l 


1 


1 






1 8 , OOC-H 


49 i 


. 


4 


1 


2 






17.500-17 


999 


, 


2 


■ ■ ■ 


4 




I 


l 7.000-17 


499 


. 


■ ■ . 


1 


4 




• • . 


16,500-16 


??# 


, 


2 


. . , 


3 




L 


U. OOO-lb 


499 


, 


3 


2 


2 




1 


15,500-15 


999 


. 


2 


l 


2 




l 


15.00--I5 


49 9 


. 


5 


L 


3 




1 


14,500*14 


999 


. 


4 


3 


4 




, • , 


14,000-14 


499 


. 


4 


... 


b 




2 


1 1 ,500- 1 3 


99 9 




1 


1 


2 




4 


13,000-1 3 


49 9 


, 


3 


1 


b 




2 


12,500-12 


99? 


, 


2 


4 


5 




1 


12.000-12 


49? 


. 


3 


... 


4 




7 


l L i SOU- 1 1 


99 * 


. 


1 


■ • ■ 


5 




1 


11,000-11 


49 9 


, 


2 


• ■ . 


2 




6 


10.400-10 


99 ? 


. 


1 


2 


3 




> 


10,000-10 


49 9 


. 


4 


l 


2 




1 3 


9 , so:- 9 


99 ? 


, 


2 


, , , 


2 




6 


9,00 0- v 


4?, 


, 


1 


• • • 


) 




5 


8,500- f 


99? 


. 


1 


1 


2 




2 


8,003 -e 


49 9 


. 


l 




5 




4 


1.500- 7 


999 


. 


1 


2 


. • • 




4 


7.000- 7 


4 9# 


. 


• • • 


• , * 


1 




J 


6.50J- t 


9 9 i 


. 


• • • 


■ » ■ 


• . . 




l 


6.000- 6 


499 


. 


| 


1 


1 




... 


5.50 2- 5 


99 9 


. 


. • • 


• • , 


• • • 




2 


5, 000- 5 


49? 


. 


... 


. . > 


... 




L 


4,503- 4 


999 


. 


. • • 


1 


... 




• • . 


4,000- 4 


49 9 


* 


• • > 


... 


1 




1 


6EIC* »*,0 CO «, 


' * 


... 


... 


... 




... 


NIPPER OF 
isomtuus 

FOR S ■ L - 

ARIES ARE 
< 1 2L RT 1 1 




9? 


2 1 


1 9 







7 ]« ST frL'ARTIU 


ft 


14, C 6 » 


ft 


8,951 


V 


10.956 


1 


1,2/5 


MCUN SHIRT 


i 


|4 t IM 


1 


12,9)9 


% 


1 3, 292 


1 


10.442 


TnHD Gull Till 


ft 


71,R25 


1 


15,625 


t 


U.C6) 


ft 


12 , in 



BUSINESS 

PANAGER 


InSTPjC- 


dean or jirectcr 
insiitu- recrSKAL- 


OF 

EVENING 


ADULT 




T 1 ON 


T10NAL VOCATIONAL 


SESSION 


EDuCAT ION 


6 


7 


RESEARCH education 
8 9 


10 


H 










• » • 


■ • * 


■ . . 


« • • ... 


• A R 

1 ■ 1 


* • • 


. . . 


... 


: : : 






:** 


... 






... 


i 




• • . ... 




... 


i 


. . . 


... ... 




* . . 


. , . 


, . * 


... ... 




... 


* . . 


. . . 


... ... 


• 1 • 


■ • • 


... 


i 


... 




... 


■ ■j 


j 






... 


7 




... ... 


• * • 


... 


... 


i 


... 7 


• « • 


• • • 


2 


• 


... ... 




... 


4 


4 




*1 


i 


b 


2 


... 1 




■ . ■ 


2 


7 


... • . ■ 




■ • . 


2 


l 


... ... 


* 2 


■ ■ . 


4 


... 


... . » 


2 


■ • . 


? 


2 


l 




■ • ■ 


5 


3 


... ... 




2 


7 


... 


1 1 




... 


7 


1 

2 


2 ... 




. . . 


1 


. • • 


... • • • 


l 


... 


10 


1 


1 ... 




1 


2 


. . . 


... ... 




• • • 


3 


. . . 


... ... 




1 


3 


. . . 


... . • • 




• • . 


3 


. • . 


... ... 




... 


2 


1 


... ... 




■ • » 


3 


• • . 


... ... 






1 


. . • 


• • • • • • 




... 


2 


. . . 


... 1 






1 
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4 


... 
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70 


7 


5 


t 


5 


1 9.625 


1 
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. . . 




• • ■ 


1 11.286 


A 


1 ). 750 


1 11.730 


i 15.250 


ft 14,000 


k 17,625 


ft 14,173 


1 


15,750 
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. • . 






91 



92 



tabic 69 6, --administrate officers* salaries, nonpublic, distribution of salaries paid to 

ADMINISTRATIVE OFFICERS IN 106 NONPUBLIC 2-YEAR INSTITUTIONS, 1969-70 





OlftCCTOR 


DIRECTOR 


DEAN OF 


DtAN OF 


DIRECTOR 


director 


DIRECTOR 


CHIEF 


registrar 


ASS1STA * 


SALARY KANOE 


OF 


OF 


MEN 


WOMEN 


CF 


OF PUBLIC 


OF 


L I6JURIAN 




OR 




GUIDANCE 


STUCENI 






ATHL ET ICS 


RELATIONS 


ADMISS- 






ASSOCIATE 






TESTING 










IONS 






DEAN 


1 


i 


3 


A 


5 


b 


7 


6 


9 


10 


11 



t 18,000-16,69* . 


. • • 






■ ■ ■ 




l 


• . . 


. . . 




. ■ ■ 


17,500-17,999 . 


. • • 






■ ■ . 




. ■ ■ 


. ■ . 


* • • 




... 


1 7,000-1 7, <.99 . 








. ■ . 




1 


■ . • 


. . ■ 




• • • 


1 6 * 500- 16,999 . 


• • . 






. . . 




I 


■ . ■ 


• • • 




• • * 


16,000-16,699 ■ 


■ ■ ■ 






• • . 




• • . 


l 


1 




• • • 


15,500-15,999 . 


. . • 






• ■ . 




. ■ • 


• • • 


• • • 




... 


15,000-15.699 . 


. • • 






■ ■ ■ 




l 


1 


1 




1 


16,500-16, 999 . 


• . • 






■ . ■ 




. . • 


2 


... 




• • • 


16,000-16,699 , 


■ • • 






■ . . 




2 


l 


• • • 




. • • 


13,500-13,999 . 


l 






• • • 




l 


2 


■ > ■ 


1 


• • • 


13,000-13,699 . 


2 






. . ■ 


I 


2 


2 


• • • 


2 


1 


12,500-12,999 . 


1 




1 


1 


1 


3 


2 


2 


1 


• • . 


12,000-12.699 . 


* ■ » 






l 


3 


6 


7 


5 


6 


... 


1 1 ,500- 1 1 , 999 . 


2 






• • . 


■ . . 


2 


. • • 


2 


2 


4 » • 


1 1,000^ 1 1.69 i , 


6 






. ■ ■ 


2 


3 


7 


5 


2 


3 


10,500-10, 999 , 


2 






l 


. . ■ 


3 


5 


4 


3 


3 


10,000-10,699 , 


6 


i 






2 


2 


7 


10 


6 


3 


9 * 5U‘J- 9*599 . 


1 


i 


1 


. . » 


3 


3 


2 


6 


3 


l 


9,000- 9,699 . 


6 




6 


2 


2 


9 


6 


1 l 


5 


1 


6,500- 6,99V . 


1 




2 


6 


l 


5 


5 


10 


2 


l 


a , ooo -a , 69> . 


6 


2 


2 


3 


2 


6 


10 


6 


11 


• • • 


7, 500- 1.999 . 


5 




• . . 


3 


2 


5 


2 


5 


2 


2 


7.000- 7,699 . 


1 




1 


2 


1 


1 


l 


7 


6 


l 


6,500- 6,999 . 


... 




1 


2 


2 


3 


l 


3 


6 


• • • 


6,000- 6,699 . 


i 




■ • • 


• . . 




2 


2 


3 


1 


• • • 


5,500- 5,999 . 


• • • 




• • . 


. . ■ 




1 


2 


l 


• • • 


• • . 


5 , OGC- 5,699 . 


i 






1 




2 


• • • 


• • • 


2 


... 


6,500- 6,999 , 


i 




. . . 


2 




l 


• • » 


1 


2 


. • . 


6*000- 6*699 . 


... 




. . « 


1 




. . . 


... 


• • • 


l 


• * * 


BELOW t 6 « 000 ... 


. . . 


• . . 


. ■ ■ 


. . . 


1 


• . • 


. . . 


. • . 


. . . 


. . • 



No*ec* UF 
Individuals 
FUR »H W M SAL- 
ARIES AkE 



ft E PGR T E 0 


35 


6 


1 3 


1 5 




23 


66 


66 




69 




58 




1 7 


F I R S T LUA-iT I L t 


1 7,915 


... 1 


a,ce ) 


1 7,063 


\ 


7,9)» 


> 6,125 


» 8,650 


1 


8,161 


l 


7,625 


8 


9 ,125 


«tt 1 AN SU Aft t 


5 9,619 


... 1 


a ,675 


♦ « , 750 


\ 


9,se) 


1 9,666 


\ 10,716 


t 


9,795 


1 


9,000 


1 


10,617 


Th I • 0 uuA-THt 


1 11 ,15b 


... 1 


4 , 366 


1 9,176 


t 


11,313 


1 12,167 


5 12,071 


« 


10,609 


» 


10,583 


1 


11 ,125 
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APPENDIX A. PERSONS ASSISTING IN THE COLLECTION 
OF DATA FOR THIS REPORT 



4-year Institutions 

John E. Keller, University of California, Berkeley, California 
William H, Hamblin, The California State Colleges, Los Angeles, California 
Monica Hersh, The City University of New York, New York, New York 
Robert R, Wright, State University of New York, Albany, New York 
Carl Yoder, Minnesota Higher Education Coordinating Commission, St. Paul, 
Minnesota 



2- year institutions 



Joseph Budai, Arizona State Board of Directors for Junior Colleges, Phoenix, Arizona 
Earle J. height, California Community Colleges, Sacramento, California 
Cordon B. Pyle, Community College Division, Denver, Colorado 

Virginia W. Christy, Division of Community Junior Colleges, State Department of Educa- 
tion, Tallahassee, Florida 

Parmer Ewing, Department of Higher Education, State Department of Public Instruction, 
Springfield, Illinois 

Carl E. Thornbald, Illinois Junior College Board, Springfield, Illinois 
Charles R. Moer.ch, State Department of Public Instruction, Dcs 
Moines , Iowa 

H. David Reese, State Department of Education, Baltimore, Maryland 

Therese C. O'Connor, Board of Regional Community Colleges, Boston, Massachusetts 

Carl H. Yoder, Minnesota Higher Education Coordinating Commission, St. Paul, 

Minnesot a 

James C. Browning, Junior College Education, State Department of Education, 

Jefferson City, Missouri 

Terrence A. Tollefson, State Department of Higher Education, Trenton, New Jersey 
Lloyd T. Thomas and Carrol DeBrockert, State Department of Education, 

Salem, Oregon 

Hillard R, Hoffman, State Department of Public Instruction, Harrisburg, Pennsylvania 

Kenneth E. Holderman, The Pennsylvania State University, University Park, Pennsylvania 

John Harris, State Department of Community Colleges, Richmond, Virginia 

Gilbert Carbone, State Board for Community Colleges, Olympia, Washington 

David R. Slucki , The University of Wisconsin, Mid Ison, Wisconsin 

Monica Hersh, The City University of New York, New York, New York 

Robert R. Wright, State University of Nov York, Albany, New York 
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AITENIJJX H. MAJOR A 1)3 1 1 N IS'I'H ATI V K TITLES 



The following are the major administ rative 
titles which were listed in the questionnaire 
for institutions granting the 4-year or higher 
degree. Respondents were asked to use an addi- 
tional page to list and report salary informa- 
tion for persons in positions not listed cr to 
report more than one person having one of the 
pre-listed positions (e.g., persons on differ- 
ent campuses). For the distributions of sala- 
ries reported, see Tables 36 through 47. 

President or Chancellor (chief administrative 
off icer) 

Executive Vice-President 
Assistant to the President 
Flanning Vice-President or Director 
Organized Research Vice-President or Director 
Institutional Research Director 
Academic Vice-President or Provost 
Dean of Administration or Dean of Faculty 
or Dean of Instruction 
Dean of the College (for colleges only) 

Dean or Directors of separately organized 
Schools and Colleges: 

Graduate 

Arts and Sciences 
Agr Iculture 
Business 
Dentistry 
Education 
Engineering 
Extens ion 
Fine Arts 

Forestry or Natural Resources 

Home Economics 

Journalism 

Law 



o 




Med ic ine 
Mu sic 
Nursing 
Pha rmacy 

Physical Education 
Social Welfare 
Veterinary Medicine 
Other 

Student Personnel Se rvices Vice-President 
or fire-ctor (chief student affairs 
of f icer ) 

Dunn of Men 
Dear, of Women 

Dean or Director of Admissions 
Registrar or Director of Registration 
Dean or Director of Student Placement 
Dean or Director of Student Tes t ing and cojnse] i ng 
Director of Student Financial Aid 
Business Vice-President or Business 
Manager (chief business officer) 
Development Vice-President or Director 
Budget Officer or Director Controller 
Director of Non-Academic Personnel 
Public Relations Vice-President 
or Director 

Alumni Services Director 
Director of Information 
Director of Libraries or Chief 
Librarian 

Director of Aud iu-Visua 1 Services 

Director of Evening School 

Director of Extension 

Director of Sumner Session 

Director or Principal of Laboratory School 

Director of Athletics 

Head Football Coach 

Head Basketball Coach 
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APPENDIX*:. NONCASH COMPENSATION 



FOR THF FIRST TIME, in the present study institutions were requested to report the amount of the in- 
stitutional contribution to each of several typeu of noncash compensation of the following adminis- 
trative positions; 

President or chancellor (chief administrative officer) 

Director of Institutional Research 
Dean of Men 
Dean of Women 

Dean or Director of Admissions 
Registrar or Director of Registration 
Dean or Director of Student Placement 
Director of Libraries or Chief Librarian 

The following are the instructions given for the reporting of each type of noncash compensation 
included in the summaries given in this report. 

Social Securlty --lf covered by social security, report F.I.C.A. tax of 4.8 percent of 
the first $7,800 of salary (maximum: $374.40). 

Retirement — Report the actual cost of the employer's contribution to all retirement plans 
other than social security. Exclude the employee's contribution to a tax-sheltered annuity 
plan (which should be included in "12 Months' Salary"). 

1 nsu ranee -- Re po r t the actual direct cost of providing insurance for the individual. Include 
such coverage as group life insurance, travel and accident insurance, hospital insurance, 
medical Insurance, surgical insurance, major medical insurance, Workmen's Compensation (if 
provided to the incumbent of the position), and long-term disability insurance* Also in- 
clude in this section any contribution through other than an insurance plan for prolonged 
disability income payments to the individual, providing such payments do not arise from the 
accumulation of unused annual sick leave or vacation benefits. 

|{ousin g-"Rcpor t the actual cost of any individual housing bent fit, or the amount of cash 
payment provided in lieu of free or subsidized housing. 

Other benef lts --Repor t the total actual cost to the Institution or agency for all other 
benefits, such as: 

• Automobile al lcvance--inc luding the estimated cost of depreciation, insurance on the 
automobile, loss of interest on investment (at S percent), and estinated operating costs. 

• Servants--at actual cost including the institutional portion of ,'ocia) security taxes 
and other benefits. 

• Club dues--actual cost of dues and initiation fees paid in the name of the incumbent. 

• Do not include benefits such as professional memberships, travel, and the like. 

The summaries in this report do not include the data collected for the two types of noncash com- 
pensation listed below. Communications from respondents shoved that the definitions are not suffi- 
ciently clear to assure consistent interpretation. 

Vacation and Holidays — Report the value of annual vacation days and holidays authorized by using 
the following formula: 

12 months 1 salary X combined number of vacat.on 
260 days and holidays authorized 

Tuition and Fc es--Repert the in-state tuition and fees notnally charged to one full-tl^e stu- 
dent if such benefits are normally available to the incumbent of such a position. It is not 
necessary for the individual to actually he receiving this berefit to have it reported. 
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